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1B ﬁ” Wales Ethnic Minority Curiad Calon Cymru £58,052 |56253  |19/01/2006|£116,994
ssociation

This DP addresses Theme B. Its fundamental purpose is the improvement of the economic situation of black and minority ethnic communities
throughout Wales. Its Objectives are to: - Deliver focused activities to BME members to empower them to gain and retain sustained employment
and make and active contribution to the Welsh economy, - Empower community organisations to overcome inequalities, and - Fill gaps in BME
labour market intelligence. Activities will be thematically clustered and deal with the main hurdles to equality faced by BME people in Wales,
including: - Women: childcare, patriarchy, skills, language, racism - New arrivals: language, skills/qualification conversion - Isolated families:
remoteness of rural areas and valleys, support networks - Young people and men: transition to work, access to skills and learning opportunities,
role models, coping with racism at work, gaining/ keeping jobs The DP is representative of the target groups. It includes BME organisations
(AWEMA), women's groups (MEWN Swansea), volunteer organisations (BVSNW, SOVA), training institutions (Bridgend College), refugee support
bodies (Welsh Refugee Council) and policy makers (Welsh Assembly Government (WAG)). An open management process will assure fair and
equal partnership working. Innovation will be in the development of new methods/ approaches, training, and qualification through national and
transnational activities. An Equal Opportunities Action Plan (EOPAP) covering all aspects from design, development, implementation and
management will ensure that this is considered throughout. Transnational co-operation will add value to national activities through exchanges
(physical and experiences), conferences and collaborative working. Inclusion of beneficiaries, community and voluntary organisations in the DP
design, development, delivery, management and evaluation will lead to empowerment. Mainstreaming will occur horizontally and vertically
through the partners, their extended networks the TNG and ETNG. Action 1 includes consultation and research; setting up DP systems;
production of the DPA and EOPAP; and development of the TCA and MPA. Action 2 will implement activities set out in the DPA and TCA. Action 3
will be mainstreaming. Target audiences include community groups, employers, policy makers.

1 A [Antur Teifi Capacitate £25,167 |56260  |19/01/2006]£50,335
This project has been prepared in the light of recent governmental deliberations regarding the need to support Incapacity Benefit Claims (IBCs)
back into the workforce. In the Government Green Paper "Pathways to Work" it has been decided to give the issue a high priority and has
outlined the need for piloting and innovation on how IBCs are dealt with. The Project promoters are fully aware of the work currently being
proposed by Jobcentre Plus in Objective 1 in Wales and of the Pathways pilot at Bridgend in dealing with the issues. Essentially, the Capacitate
Project will work in West Wales and focus in Action 1 on research into the current infrastructure of the support network, the services available to
support IBCs and developing innovative actions for delivery in Action 2. In Action 1 the partners will: Map the existing support infrastructure
Research the problem Offer innovative solutions for Action 2 Influence policy at a strategic level The effect will be to move West Wales ahead
more quickly than what would have happened otherwise in this field and support for IBCs will happen much faster than what is planned at
present. Actions within the project will: Involve the following stakeholders as subjects of the research and within the DP: - Policy makers and
strategic enablers (Jobcentre Plus, NHS, Local Authorities, other e.g. MPs and MEPs, the disabilities Rights Commission) - Providers of services
(Mencap, Eich Dewis Chi, Shaw Trust, Local Authority provision etc.) - Incapacity Benefit Claimants (empowerment issues, the findings of the
research, additional feedback) - Individual Employers and employer organisations - The community

1 A [Antur Teifi [Capacitate [£189,195 [57223  [19/01/2006|£378,390
The DP is a strategic group of stageholder organisations, working towards a common target under Theme A to improve access to the labour
market and empowerment of a large percentage of the population of Carmarthenshire. Adhering to teh key principles of Equal and the DP's equal
opportunities policy we will carry out innovative activities both nationally and transnationally and disseminate the successes of teh DP for
mianstreaming.

1 JA [Antur Teifi Capacitate 3 £31,496 |57550  [17/12/2007]£62,992
The aims of Action III of the Capacitate project will be to: review the impact of the innovative elements piloted within the projects; disseminate
and share information on the project's achievements with stakeholders and interested parties; and actively promote and facilitate adoption of the
outcomes to delivery organisations and decision makers with a view to mainstreaming. The Objectives will be to: * Carry out research based
thematic networking with the DP and relevant policy makers through discussion on the project outcomes; and identifying and mainstreaming
messages flagged up by the DP and policy makers. * Disseminate the pilot results through: information and awareness raising activities;
publishing the final outcomes of the DP's work; organisation of conferences, seminars and events. * Mainstreaming the project outcomes by:
meeting with policy makers; designing, delivering and supporting implementation strategies; and capacity building for future services based on
the pilot. The activities employed in order to achieve the aims and objectives will be: Attendance at key conferences and events and where
possible offering to speak and provide information. * Organisation of awareness raising events and seminars with potential mainstreaming
audiences. Events along with other EQUAL partner in Wales will be organised in order to disseminate policy and decision makers in Cardiff,
London and Brussels. * Seminars to share good practice. An event will be organised in Carmarthenshire for practitioners supporting IBCs in
order that they can learn best practice from the project that will support their future delivery content. * Research to examine the impact of the
project on its target audience and produce a final report of the project. This will be carried out with the support of DPs and key decision makers
in order that the final report is given "ownership" by all stakeholders and that its content becomes pertinent to the needs of its client group. *
Production of a printed report and project summary based on the research work above. Also, updating the website so that it becomes fully
accessible as an exemplar and ensuring the completeness of the database therein so that its use by practitioners will continue after the project
has ended. The site will also serve as a portal linking other key information websites in accordance to the identified need of the client group. *
Study visits by the DP to similar projects in the UK in order that additional knowledge from other areas and other activities can feed into the final
report and mainstreaming proposals. * Proposing a future service in Wales based on the outcomes, evaluation and further research.

1 [B [AWEMA [Curiad Calon Cymru [£366,208 [57559  [14/09/2007|£732,567
Black and minority ethnic (BME) people represent 2.1% of the Welsh population but 1.7% of the workforce, with only 56.3% of those of working
age in employment compared to 69.6% of white people (NC-ELWa Baseline data and intelligence 2003 refresh, April 2004). Disadvantages
experienced by BMEs include 'employment/unemployment rates; earning levels; progression/occupational attainment in the workplace; and
levels of self-employment'. The most important factors are 'education and skills, the ability to access employment opportunities and
discrimination in the workplace' (Ethnic Minorities and the Labour Market, March 2003, p13). The target groups for this DP are BME individuals
and communities, including women, people with disabilities, young and older workers, economic migrants, refugees, and those facing social
exclusion, eg. through isolation. The project has a all Wales focus and will operate under Theme B. The main MP partners are the All Wales
Ethnic Minority Association (AWEMA), Black Association of Women Step Out (BAWSO), Black Environment Network (BEN), Cardiff Race Equality
First, Cardiff and the Vale Coalition of Disabled People (CVCDP) Minority Ethnic Womens Network (MEWN) Swansea, North Wales Equality
Network (NWREN), Scarman Trust, South East Wales Racial Equality Council (SEWREC), Supporting Others through Volunteer Action (SOVA),




University of Wales Institute Cardiff (UWIC), Valleys Race Equality Council (VALREC) and the Welsh Refugee Council, Community groups involved
are the Swansea African Caribbean Society, Bangladeshi Welfare Association - Cardiff, Black Heritage Association Cymru, Filipino Association of
South West Wales, Somali Community of Cardiff, Swansea Chinese Community Co-op Centre and Swansea Bay Asylum Seekers. Thus the MP is
representative of the target groups. The MP's overall aim is to disseminate how activities have been developed to improve the employment
prospects of black and ethnic minorities (BME's) and migrants through combating racism and xenophobia in the Welsh society. Its strategic
objectives are to: i) improve the situation of BME women especially young women in the labour market, ii) support the inclusion of European
economic migrants, contract workers and refugees, iii) combat the isolation of isolated households and individuals, iv) enable BME young men
and other individuals to gain and progress in employment, and v) empower BME communities. Under Action 3, the DP will carry out a range of
activities, including disseminating our new research together with the innovative training, work experience, mentoring and support provision,
awareness raising, networking and new working arrangements that have been developed. We shall co-operate across a series of Action 2
Development Partnerships to jointly present findings covering all the DP communities demonstrating how the impact of activities has currency
across all the segmented disadvantaged groups with which each DP works. The main outputs will be a series of Seminars and workshops run by
the individual Partners leading to a Conference timetable for November 2007 at which Conference Publications will be launched detailing the
work at Partner and Development Partnership level. Mainstreaming opportunities will occur horizontally and vertically through the partners, their
extended networks (which include the Welsh Assembly Government, Jobcentre Plus), the TNG and ETNG to influence policy and strategy
development.

1 [B [AWEMA [Curiad Calon Cymru A2 [£2,156,336]57305  [19/01/2006£4,312,673

Black and minority ethnic (BME) people represent 2.1% of the Welsh population but 1.7% of the workforce, with only 56.3% of those of working
age in employment compared to 69.6% of white people (NC-ELWA Baseline data and intelligence 2003 refresh, April 2004). Disadvantages
experienced by BMEs include "employment/unemployment rates; earning levels; progression/occupational attainment in the workplace; and
levels of self-employment". The most important factors are "education and skills, the ability to access employment opportunities and
discrimination in the workplace" (Ethnic Minorities and the Labour Market, March 2003, p13). The target groups for this DP are BME individuals
and communities, including women, people with disabilities, young and older workers, economic migrants, refugees, and those facing social
exclusion, e.g. through isolation. The project has an all-Wales focus. The main DP partners are the All Wales Ethnic Minority Association
(AWEMA), Black Association of Women Step Out (BAWSO), Black Environment Network (BEN), CEED (Charity) Ltd., Minority Ethnic Womens
Network (MEWN) Swansea, Scarman Trust, South Wast Wales Racial Equality Council (SEWREC), Supporting Others through Volunteer Action
(SOVA), Swansea College, University of Wales Institute Cardiff (UWIC), Valleys Race Equality Council (VALREC) and the Welsh Refugee Council.
Community groups involved are the African Caribbean Society, Banladeshi Welfare Association, Black Heritage Association Cymru, Filipino
Association, Somali Advice Centre, Swansea Chinese Community Co-op Centre and Swansea Bay Asylum Seekers Support Group. Thus the DP is
representative of the target groups. The DP will contribute to the Equal Theme B by helping BME individuals and communities to combat
discrimination through empowerment. It will achieve this through activities designed to address the barriers to employment faced by BMEs (as
set out above), so that they are able to gain sustainable employment and progress along their chosen career path. Equal opportunities,
empowerment and partnership-working are key drivers for this DP, its leading principle being equality of opportunity and embracing diversity by
fighting discrimination through empowerment. Innovation, transnational co-operation and mainstreaming are also incorporated into DP activities
as described below. The DP's overall aim is to improve the employment prospects of black and ethnic minorities (BMEs) and migrants through
combating racism and xenophobia in the Welsh society. Its strategic objectives are to: i) improve the situation of BME women in the labour
market, ii) support the inclusion of European economic migrants, contact workers and refugees, iii) combat the isolation of isolated households
and individuals, iv) enable BME individuals to gain and progress in employment, and v) empower BME communities. Under Action 2, the DP will
carry out a range of activities, including carrying out new research, developing innovative training, work experience, mentoring and support
provision, awareness raising, networking and encouraging new working arrangements. At the transnational level, activities will include exchange
of information and the import/export/adoption of new approaches through thematic workshops, working groups, study visits and case studies;
exchange of beneficiaries, trainers and staff including study visits and training the trainer. The main outputs include a BME childcare social
enterprise; new ESOL provision for orientation and employment; incubation and drop-in centre; new working arrangements between BME
community groups and voluntary/statutory/employer organisations; physical and virtual networks; a database of skills, training and employer
information; and an anti-discrimination package and good practice guides on combating discrimination. Mainstreaming opportunities will occur
horizontally and vertically through the partners, their extended networks (which include the Welsh Assembly Government, Jobcentre Plus), the
TNG and the ETNG to influence policy and strategy development.

3 |[E |Bangor University [Gwlad £573,285 [57225  [24/05/2006|£1,146,570

The GWLAD DP works within the adaptability thematic field of EQUAL. This involves promoting lifelong learning andinclusive work practices
which encourage recruiting and retaining people suffering discrimination and inequality in the labour market. The GWLAD DP consists of
education providers, community agencies, voluntary agencies and employers and is led by the Department of Lifelong Learning, University of
Wales, Bangor. The aim of the GWLAD DP is to explore and provide opportunities for target groups to gain access to education and training in
rural areas of North Wales. The GWLAD DP will achieve this aim by developing and teasting innovative and empowering approaches to lifelong
learning in rural areas.

3 |E [Bangor University [GWLAD A3 £109,127 [57555  [14/09/2007]£218,254

LLAIS (Lessons Learned and Ideas Shared) GWLAD The work of the GWLAD DP has responded directly to many of the Welsh Assembly
Government's plans for lifelong learning and inclusive work practices e.g. one of the objectives of the Skills and Employment Action Plan (2002)
is to "help more people overcome barriers to work and training, develop skills and obtain sustainable employment". Objective 1 of the GWLAD
DP responds directly to ICT for Learning programme by researching and trying out innovative have also responded to DELLS' objectives of
promoting lifelong learning and the four themes of sustainability, equal opportunities, bilingualism and social inclusion. The mainstreaming
process will take place: - Vertically aiming at influencing national policy (and respond to policy gaps) by producing evidence of innovation and
good practice to transfer key messages in a useable form to policy makers such as Wales Assembly Government, Dysg, Lifelong Learning
Partnerships, Job Centre Plus and other learning and service delivery providers. - Horizontally aiming at the DP, partner organisations, other DP's
within Wales and UK, TNG's and agencies and groups with similar interests and will focus on practical lessons learned. The collaborative work
within the DP and with other partner organisations will enable us to develop a shared approach to the themes of equality, diversity and
discrimination and have a greater impact on national policies and mainstreaming powers.

3 |[E |Bangor University |[GwLAD £62,082 [56213  [19/01/2006|£135,237

The Partnership is drawn from organisations and agencies that have experience in working with community groups and individuals. The
Partnership reflects a wide range of expertise including working with marginalised groups and also experience of community education. The
partners will be made up of organisations interested in contributing to a work programme designed to tackle the issues of barriers to
training/advice and guidance/ education in rural areas. By using a participatory approach the DP will ensure that the programme benefits those
who suffer from the main forms of discrimination (based on sex, race or ethnic origin, religion or belief, disability, age or sexual orientation).
The objectives of the Partnership will be to utilise a collaborative approach to explore access to training/education opportunities in rural areas
experiencing multiple levels of deprivation. The DP will work with its partners in rural areas of Ynys Mon, Gwynedd, Conwy and Denbighshire.
Each of the partners will bring specific expertise and in some cases experience of local interventions. The objectives address directly the common
to different types of discrimination and inequality and respond to Pillar Three of EQUAL - Adaptability - Theme E "Promoting lifelong learning and
inclusive work practices which encourage recruiting and retaining people suffering discrimination and inequality in the labour market" and also
responds to the strategic objectives of Theme E "to test innovative approaches to attract non-traditional learners to improve their basic and new
skills". The objectives also respond to key priorities in the WAG programme for developing Wales as a 'Learning Country' in devising new
approaches to bring more people into learning and in piloting new approaches and progression to community based vocational learning and in
piloting new approaches and progression to community based vocational learning to help the economically inactive into work.

3 |F [BTC Group Ltd Engaging Diversity Development Partnership A3 £30,000 [57557  [14/09/2007]£60,000

The Mainstreaming Partnership will disseminate and mainstream the results, conclusions, guidance and best practice, that have resulted from the
Engaging Diversity Development Partnership Action 2 Programme. The overall aim of the Mainstreaming Partnership is to create a centre of
excellence for the use of ICT to raise awareness, tackle discrimination, promote equality, and share best practice. This Mainstreaming Partnership
will address the cross-cutting themes of innovation, empowerment, equal opportunities, the use of ICT, work life balance and environmental
sustainability. There are four key objectives to the Mainstreaming Partnership. 1. To vertically mainstream the results and conclusions to
policymakers in Wales. This includes policymakers at an organisational level and policymakers at a national lever. This also includes bodies
whose advice may be taken into account during policy formulation, such as the Welsh Language Board, Stonewall Cymru and the new
Commission for Human Rights. 2. To horizontally mainstream the results conclusions and best practice to practitioners in organisations across




Wales. 3. To create a single online learning module containing all the conclusions, research, guidance and best practice from the DP, to be
available on an open access web site. 4. To develop an open access e-community for practitioners across the UK to disseminate research
conclusions from the DP and to encourage discussion and the sharing of ideas. The Mainstreaming Partnership is needed as recent surveys
suggest unwitting and unknowing discrimination of disadvantaged groups still exists in the workplace. Recent changes to legislation affecting
most equality and diversity strands, are still not fully understood by those at work. The Mainstreaming Partnership will provide solutions and
guidance on implementation, that will enable large numbers of people at work to receive awareness training in diversity issues, and to engage in
a process of sharing best practice. The Mainstreaming Partnership is clearly focused on increasing adaptability of those in work, particularly in
relation to the effect of their working practices on equality and diversity issues. The Mainstreaming Partnership is comprised of partners from the
Engaging Diversity Action 2 Development Partnership including Local Authorities, NHS Trusts and NGO's. Included as partners are some of the
target organisations for mainstreaming including the Welsh Local Government Association. To achieve this the Mainstreaming Partnership will
host two conferences, one in North Wales and one in South Wales. It will arrange a series of briefing seminars aimed at managers and
policymakers from target organisations. To enable widespread horizontal mainstreaming the Mainstreaming Partnership will develop an e-learning
module containing research conclusions at practical guidance, as well as an open access e-community the continuing sharing of ideas, case
studies and best practice amongst a wide group of practitioners.

3 \F \BTC Group Ltd |Engaging Diversity Development Partnership £777,510 |57218 \19/01/2006|£1,555,020

The purpose of the 'Engaging Diversity' DP is to develop and provide an innovative, updateable internet based e-learning approach suitable to
reach large numbers of people from public and non-public sector organisations at work, quickly and effectively. The approach will involve
e-learning modules and e-communities of practice that focus, engage and inform across a range of diversity issues in support of recent
government legislation. The e-learning process will affect attitudes and understanding of the beneficiaries, raise awareness and encourage
positive conduct, enhance collaboration between local and transnational communities, provide empowerment and sharing of best practice, which
will reduce discrimination in the workplace towards disadvantaged groups.

3 |F |BTC Group Ltd [Engaging Diversity Partnership £56,865 |56236  |19/01/2006|£115,947

The Development Partnership seeks to harness cutting edge web-enabled ICT solutions to deliver the following: - An extensive and extended
community of interest that can collaborate and share knowledge resources in order to further develop best practice in the field of developing
equality of opportunity within the Welsh Labour market - A suite of bilingual awareness raising modules that can be rapidly and flexibly
deployed. Designed to roll-out training to a large number of people, building on the start already made with the Race Module - Enabling
representatives of groups vulnerable to discrimination as well as employers to share in the development and evaluation of the resources
produced. - E-learning materials that are culturally contextualised and operate on the affective domain of learning in addition to the cognitive
domain

4 |H [chwarae Teg Cytgord £56,234 |57212  [19/01/2006]£112,469

The DP will be established to examine the reasons for the existing gender pay gap in Wales, this will include collating published research and
information, undertaking new research and developing models of good practice. The findings will be published in a document that will include a
toolkit and guidelines for the target audience of employers, training and education providers, policy makers, women and lone parents. The
document will be launched in a seminar and disseminated as widely as possible, UK and Europe wide. Our trans-national partners will focus on
pro-activity in correlation to the DP's work programme to ensure complimentarity.

4 |H [Chwarae Teg [cYTGORD £14,509 [56197  [19/01/2006]£31,597

1. Rationale: the Development Partnership will be established due to evidence suggesting that the gender pay gap remains an issue in the
economic development in Wales. In addition lack of opportunities and career choices for women and men lone parents continues to be a barrier
for economic prosperity. 2. Aims and Objectives: the aims and objectives of the DP will be to explore some of the reasons behind the gender pay
gap and collate all known research and information from partner organisations to enable a holistic overview in Wales. It will also, explore and
record self-employment opportunities for lone parents as a viable option in the labour market. 3. Methods: the work will be undertaken by
collating information and best practice, co-ordinating the recording of all relevant information and publishing and disseminating the findings. 4.
Partners- Chwarae Teg will be the lead partner- Other key partners will be: Equal Opportunities Commission; Wales TUC; WDA; the Fawcett
Society; the University of Wales Bangor. Fair Play Scotland Other advisory bodies may include - the Welsh Language Board, MEWN Cymru, Age
Concern; Disability Wales and the Commission for Racial Equality. 5. Outputs - the main output of the project will be a good practice guide for
policy makers, employers, training and education providers and other equality organisations. 6. Beneficiaries - the overall beneficiaries of the
project will be women, lone parents, young people and women who may be doubly disadvantaged and socially excluded. It is hoped that the
guide will empower these groups by creating better opportunities, choices and financial gain in the labour market. 7. Transnational partners -
may be Basque region of Spain or Scandinavia who have commonalties and models of good practice in gender mainstreaming and Work life
Balance.

Innovate Trust
1 |A |(formerlyCardiffUniSocialServ|Equals Shares for All £1,130,653/57219 19/01/2006(£2,261,306
CUSS)

The Equal Shares for All partnership will remove barriers to employment for people with learning disabilities; implement preventative measure to
address the needs of 'at-risk' groups such as those who may leave mainstream education early due to learning difficulties and potential
unemployed. Employers and employment services will be influenced, students with learning difficulties mentored, personal development plans
implemented and employment opportunities created. Participation in policy making will be improved, methods for the prevention of bullying
developed, employment opportunities and access to canal network will be identified. Personal and Social skills for employment will be developed
and pilot videos created by people with learning disabilities.

Innovate Trust
1 |A |(formerlyCardiffUniSocialServ|EQUAL SHARES FOR ALL £135,639 |56249 19/01/2006|£271,387
CUSS)

LEAD PARTNER Innovate Trust, which has over twelve year's experience of running ESF projects. THE OTHER PARTNERS - Council for Education in
World Citizenship - Cymru.(CEWC) - All Wales People First - Bridgend People First - Vision 21 - British Waterways - People Enabling Co-operative
Ltd This Partnership will identify, research and trial innovative solutions from across Europe with people in Wales who are socially excluded,
Particularly: - People with disabilities - Young people at risk of being unemployed - People at risk of becoming homeless This is because of the
high number of people with disabilities without jobs, young people leaving school without qualifications and people at risk of homelessness. The
aim is to empower beneficiaries to become recognised as valued citizens of the community. ACTION 1 ACTIVITIES We will develop and build the
capacity of the Development Partnership in order to design and plan a Work Programme for Action 2 based on the identified needs of the
beneficiaries at the heart of the process. We will agree specific areas of work to suit each partner's skills. ACTION2 ACTIVITIES - Promote
citizenship and trial innovative methods of learning. - Provide personal development for those at risk of becoming socially excluded. - Provide
interventions in schools to prevent bullying of people with learning disabilities. - Influence employers on the value of employing people with
disabilities. - Develop innovative approaches for providing access to employment in the countryside. - Explore new ways of making the transition
from school into employment for young people. Use videos to promote social enterprise. ACTION 3 ACTIVITIES - Influence Government policy
using our own expert base from the Development Partnership. - Continue to mainstream the lessons learnt from this project into all levels of
Government from local to European - Make the results of the project available to a wide audience including key professionals and managers. -
Publish the results of the project via the internet and professional media.

Innovate Trust
1 |A |(formerlyCardiffUniSocialServ|Equal Shares for All A3 £226,130 |57552 20/12/2007|£452,261
CUSS)

Positive solutions have been developed to help people with learning disabilities overcome the various barriers to employment. Activities in Action
2 has addressed the causes of disempowerment such as bullying, learning difficulties, lack of consultation, lack of employment opportunities and
negative attitudes; as well as the effects like low educational attainment, low self-esteem, dropout from education, lack of participation and
unemployment. Action 3 will focus on disseminating and mainstreaming the good practice developed in Action 2. The DP's mainstreaming
partnership will seek to influence policy makers and instigate strategic change on a local, regional, national and European level. The strategy will
also focus on the vertical dissemination / mainstreaming of products / practices to other support organisations and service providers. The need
for the MPA is supported by the high numbers of PWLD who are unemployed, school leavers without qualifications and people at risk of
homelessness. The need is also evident in current policy areas / strategic frameworks Wales - A Better Country, DEIN Business Plans, A Learning
Country 2006, WAVE and Convergence and Competitiveness funding. The MPA contributes to Theme A. The project has developed innovative




solutions to help people with learning disabilities overcome barriers to employment. Positive solutions have been developed to assist people with
learning disabilities over the various barriers to employment. Activities have addressed the causes of disempowerment such as bullying, learning
difficulties, lack of consultation, lack of employment opportunities and negative attitudes; as well as the effects like low educational attainment,
low self-esteem, dropout from education, lack of participation and unemployment. The MPA will focus on disseminating and mainstreaming
products developed in Action 2. As an example Bridgend People First will disseminate their findings from their Anti Bullying project. They will
encourage other service providers to deliver similar activities. British Waterways will seek to mainstream the accessibility audits developed in
Action 2 - allowing other waterways to benefit from their work. CEWC will disseminate the teaching materials developed in Action 2 to LEA's and
WAG's Education Unit. All Wales People First will disseminate their Guidance Handbook on Participation - encouraging wider participation of
people with learning disabilities in decision making; at a local and national level. Innovate Trust and Vision 21 will disseminate DVD's, produced
by project beneficiaries, and encourage other service providers to develop similar training opportunities.

1 |a |National Probation Service |, c1ing potential £11,901 |56247  |19/01/2006|£23,802
South Wales

The DP core partners will be HMP Service, National Probation Service, WDA Employment Services, Careers Wales, UNLOCK, representative from
employers organisations, Trade Unions, Chamber of Commerce, Summit Skills and CITB. The DP will address Pillar One - Employability, Theme A
- Helping People who have difficulty in being integrated or reintegrated into a labour market. The application will cover all of Wales. The DP will
increase the number of ex-offenders who find work, by helping employers to understand the economic and social arguments for equality and
diversity in the workplace and proving employers with practical support to develop and implement effective equalities policies. The DP will
increase employer's awareness of the barriers faced by ex-offenders and the significance of employment in reducing re-offending rates. The DP
will research examples of best practice in the UK and other member states, and test these to influence policy in Wales, UK and other Member
states. The rationale behind the application is the correlation between re-offending rates and unemployment for ex-offenders when it is known
that one of the most significant factors is preventing re-offending is employment. The DP will create a new partnership working with better links
with employers. The DP supports the EO agenda by increasing the awareness of barriers and developing strategies to overcome them, learning
from best practice in other member states and piloting with ex-offenders to empower ex-offenders to find work. Action 1 - Brings together a
Focus group to research the attitudes and barriers with employers, identify good practice in UK, identify transnational partners. Action 2 - Test
work with employers to demonstrate to social and economic argument of employing ex-offenders in Wales and EU. Action 3 - Inform WAG,
Employment services of the effective strategies for convincing employers to employ ex-offenders, which may lead to increase uptake in New Deal
for Ex-offenders.

1 |a |National Probation Service |, c1ing potential £178,600 |57220  |19/01/2006|£357,200
South Wales

The Unlocking Potential DP will work with a snall group of prolific offenders to demonstrate to employers that by diversifying their recruitment
strategies to include ex-offenders that this can have a positive impact on their business. Our DP's overall aim is to work with employers. We will
increase the number of employers who address ex-offenders in their recruitment policy. Increasing awareness of the social and economic
argument for employing ex-offenders is a priority for Unlocking Potential. We will also increase the number of SME that will offer work placement
to NEW Deal and engage with a range of employers and attempt to break down the barriers that exist in employing an ex-offender. Out DP will
highlight the employability of suiably trained and qualified ex-offenders will be highlighted to employers.

3 \E \Niace Dysgu Cymru |Va|uing Learning - Strengthening Communities £445,750 |57215 \19/01/2006|£891,501

The DP is a Theme E consortium of voluntary organisation, addressing voluntary sector support for learning by individuals from marginalised
groups, including; - Men and women, in black and minority ethnic communities - People 50+ - Disaffected young people - Women with mental
health difficulties - Men and women on low incomes We will work in communities to establkish innovative workable models for informal learning
to be recognised as a basis for progression, and link to the national qualification framework. We aim to work transationally to develop
customised learning programmes, in community organisations, and associated accreditation and recognition, within national frameworks.

3 \E \Niace Dysgu Cymru |Va|uing Learning - Strengthening Communities |£67,011 56250 \19/01/2006|£135,377

The partnership is a consortium of voluntary organisations, all members of the Voluntary Sector Training Providers Forum in Cardiff: Voluntary
Action Cardiff, WEA South Wales, South Riverside Community Development Centre, Fairbridge Cymru and Women's Workshop, working with
NIACE Dysgu Cymru. It is a local Theme E application, addressing wider participation in learning by individuals from hard to reach and
vulnerable groups. It is innovative in addressing recognition and accreditation of informal learning and potential links to the national qualification
framework. We will develop the capacity of community and voluntary organisations to enable informal learning to be recognised and serve as a
platform for progression to accredited learning pathways, and enhanced employability. We will address ways of strengthening the infrastructure
of the voluntary sector to optimise its educational role with marginalised groups. We will involve representatives of targeted groups, in planning,
management, delivery and evaluation, with equal opportunities and empowerment of individuals intrinsic to all activities. Action 2 includes:
Learner- centred work with groups, individuals, learning providers and others to establish workable models for recognition of informal learning. -
Men and women, in black and minority ethnic communities - People 50+ - Disaffected young people - Women with mental health difficulties -
Men and women on low incomes Involving public, private and voluntary organisations, in delivery, including partners we seek to influence,
including Wales Assembly Government, ELWa and ACCAC (responsible for the Credit and Qualification Framework for Wales). Sharing with
transnational partners methods of developing customised learning programmes, in community organisations, and accrediting individuals'
achievement, within a national credit and qualification framework. Evaluating the wider implications and applicability of outcomes. In Action 3,
we will disseminate best practice within all appropriate sectors, and aim to influence policy and practice at all levels in Wales, UK and EU.

3 |F |OAKE Europe Ltd Asaph [£2,629,984[57216  [19/01/2006]£5,564,315

Only about 16% of the 1.2 million people who work in Wales receive work-based learning. This is despite the fact that many surveys have shown
that the Welsh skills base is relatively low. Nearly 50% of the Welsh workforce is qualified below the level of NVQ3 and Wales has been said to
be a low skills trap that needs innovative solutions to resolve the problem. ASAPH will innovate the use of ICTs to provide skills and training
opportunities to people who, although in work, experience exclusion from training opportunities because of their work and social situations.
Shiftworkers, part time workers, people with childcare responsibilities, disabled people, and employees in micro companies are often denied
training opportunities available to others.

3 |F |OAKE Europe Ltd ASAPH A3 [£8,287  [57554  [14/09/2007|£16,574

During Action 2 the ASAPH project is investigating innovative ways of helping to retain and upskill workers who face disadvantage at work as a
result of their working situation. Such disadvantage can arise because of personal circumstances and/or organisational constraints. This Action 3
proposal is designed to take the outputs and lessons learned during Action 2 (including from the transnational network that has been developed)
and apply them to a wider audience, disseminating and mainstreaming them at appropriate points into organisational culture and national policy
developments. Three coordinated approaches will be taken to develop these objectives: - a sequence of newsletters and briefing materials, in
both hard copy and electronic formats, designed to highlight specific actions and outputs from Action 2. Feeding into: - workshops and briefing
sessions generated by individual partners for specially targeted audiences, specific to the nterest and applications of particular partners
Culminating in: - a cross-partner event to present the overall outcomes from Action 2 to a range of stakeholders from employer and employee
organisations and national/European policy makers.

3 |F |OAKE Europe Ltd [ASAPH £42,216 [56210  [19/01/2006]£84,539

The central focus of the ASAPH Partnership is to generate the innovative use of ICTs to provide skills and training opportunities to current
employees, in particular to improve access to training for people in employment who do not have existing capabilities or opportunities to gain
additional skills. By highlighting categories of employees currently disadvantaged in Wales and using ICTs to deliver innovative and equal
training opportunities the work fits closely with Theme F The DP involves a range of partners from across Wales with experience and expertise to
ensure that these aims are realised. It comprises local authorities, NGOs, consultancies, Training providers, and large manufacturers, all of whom
have a strong interest in helping to ensure that people can balance their life between work and home. The Partnership will be innovative through
novel approaches to the use of ICTs to target training opportunities of employees who are currently disadvantaged at work. The outcomes will
ensure that employers develop and maintain a culture of social responsibility with their employees and the society in which they operate. The
ASAPH DP will use a 'Team Wales approach' to support the development of a cohesive partnership between SMEs, relevant training and service
providers to respond to the identified needs of individuals to overcome barriers they face due to dependant/ child care responsibilities, age, low
level of skills, access to ICT, geographical ward deprivation, etc. the DP will also be extremely innovative in relation to the extent and nature of
its dissemination and mainstreaming activities. The impact of the Partnership will extend beyond the partner organisations into national and
transnational policy arenas and will impact positively on a range of policies identified as being crucial to the development of Wales.




Powys Association for

Voluntary Organisations Powys Equals Partnership A3

2 ‘D £130,687 ‘57551 ‘14/09/2007‘£263,057

Powys Equals Partnership Equal Theme "D" will embed each of the activities listed below, mainstreaming the principles developed in Action 2
with each activity serving as an exemplar to demonstrate the validity of the findings and to influence policy and practice within the target
audiences. The Lead Partner, as in Action 2, is PAVO. The other partners are:- Arcady, Brecon Beacons National Park Authority, Cae Post,
Disability Powys, Enterprise Development Agency Ltd, Mid Powys Mind, Pont Hafren, Powys Drugs and Alcohol Council, Powys Mental Health
Alliance, Powys County Council, Prospectus and Siawns Teg. 1. Social Enterprise To embed social enterprise, we will support strategic networks,
to work towards - starting their enterprises and providing employment for people excluded from the labour market. A Community Interest
Company with capacity to manage significant Countywide contracts. A horticultural co-operative, based on the results of the Seedbed Project and
Countdown Garden. Through the learning associated with Acknowledged Lived Experience, a Training Consortium will develop that can deliver
high quality training across Wales and beyond. 2. Responsible Employment This pilot scheme in developed in Action 2 will continue to embed the
principles of RE in Action 3. We will also develop a potentially Wales and UK wide Responsible Employment Scheme in the public, private and
third sectors, improving the network of employment opportunities, attempting to match the needs of the person with opportunities for work. In
support of this we have developed a Recruitment Toolkit that embeds the principles of responsible Employment and this will be launched at a
National Conference in November 2007. 3. ALE During Action 2 we have seen increased understanding of the issues associated with the
acknowledgement of experiences of disadvantage, disability or stigma and the use of these acknowledged skills as competencies within the
workplace. We have demonstrated the advantages of employing people who acknowledge their lived experience and tested a recruitment and
selection procedure in both third sector and statutory bodies that includes employees, to guide them through best practice in recruitment,
selection and employment. These toolkits will be launched at the Responsible Employment National Conference under the banner of 'Putting the
ALE in Wales'. 4. Integrated Working Whole Community working is vital in maximising target audiences for social enterprises and minimising
duplication of deliver. We will promote and monitor the benefits of this approach and support the development of a strategic network to underpin
a social enterprise that aims to work with the 'whole community'. 5. Partnership Working At the conference in November we will disseminate a
guide on how to work within an large and inclusive partnership drawn from experience in Action 2. This could usefully inform the delivery of
future European Funding through partnership working.

2 |p [Powys Association for Powys Equals Partnership £605,958 |57226  |19/01/2006|£1,219,724
Voluntary Organisations

Powys Equal Partnership includes 13 organisations, mainly from the third sector, who aim to build capacity to research, develop and mainstream:
- Sustainable models of social enterprise - Integrated approaches to service delivery that address economies of scale in rural communities - The
creation of opportunities for people with lived experience that give hope to others and challenge attitudes that perpetuate stigma and
discrimination. The DP wants to work with Transnational Partners in Slavakia to investigate the merits of different approaches to social enterprise
and to involve beneficiaries in developing training and support materials.

2 |p [Powys Association for Powys Equals Partnership £35,374 [56245  |26/04/2006|£76,166
Voluntary Organisations

Powys Equals Partnership (P=P) has come together to foster involvement of beneficiaries, at 3 stages in the pathway back to work. Beneficiaries
will be involved in commissioning and monitoring pilots in the rural social economy/ enterprise sectors of Powys. P=P recognises the value base
of these organisations to create opportunities for disadvantaged groups. The partners have experience however of barriers associated with, for
example funding criteria that reinforces stigma; organisations that find it difficult to include people from disadvantaged groups; and employment
practices that do not directly benefit beneficiaries. The Pilots will address: 1. The capacity of organisations to work creatively to tackle the needs
of more than one beneficiary group and to resolve economies of scale and issues of rurality, particular to Powys, and that will have relevance to
other rural communities, e.g. training in a rural context 2. The development of a culture of 'hope that enables beneficiaries, who have been out
of work for a long period, to be supported to begin with the journey back to involvement in their communities and social enterprise. e.g. creating
timebanks to reward involvement. 3. The accessibility of organisations at the stage when beneficiaries are looking for support in building their
skills, confidence and self-esteem. E.g. Volunteering 4. The development of new employment opportunities for beneficiaries. E.g. employment
within the sector. 5. The partnership will model its own development on the principals of beneficiary participation. The work of P=P also has
relevance to organisations in the public and private sectors who may currently be declined o create opportunities for beneficiaries. The results
will be disseminated widely.

1 |A [Prime Cymru PACES £35,481 |56185  |19/01/2006]£70,962

PACES has beeen developed by Prime Cymru and Age Concern Cymru. PACES will address the significant problem that people aged 50 plus suffer
from age related discrimination in the labour market. In Wales alone some 250,000 people aged between 50 & 65 years are economically
inactive. A significant proportion of these wish to re-enter the labour market. This is a growing European wide problem. There are a number of
major barriers to people over 50 in Wales and elsewhere accessing work. These include discrimination, and also misperceptions about what older
workers can contribute to employers' operations. This problem is compounded by the fact that most employers in Wales are SME's. PACES will *
provide innovative advice and assistance to employers thinking about recruitment, in order to encourage them to consider older workers *
provide advice and assistance to economically inactive older people who need help to find a routeway back into the labour market, particularly
aiming to assist people not registered with the Job Service The project addresses the theme of employability and is a regional initiative. Our
objectives are * in phase 1 to refine our understanding of the problem and our response * in phase 2 to break new ground by overcoming
barriers within SME's to the recruitment of older workers and to assist them in the recruitment of older workers in the UK and in other EU
countries * to provide innovative methods of advice and guidance to people over 50 to help them find paid employment or voluntary work with
paid employment prospects * to establish new good practice guidelines for recruitment, training and retention of older workers for dissemination
in phase 3 to employers and public bodies.

3 |E |Remploy Limited HEALTHY MINDS AT WORK £74,091  [56270  [19/01/2006|£148,886

The biggest barriers to the employment of individuals with mental health issues are those caused by discrimination and stigmatisation, rather
than the effect of mental ill health per se. This project will effectively draw together all the separate initiatives from initiatives from several
government departments. By joining together those suffering from mental illness, local authorities, health boards, and a range of public, private
and voluntary organisations, a rapid, comprehensive service designed to prevent job loss and its accompanying ill health will be provided. Our
aim is to provide a comprehensive programme of support for employees and beneficiaries and looking, not only at retention but also prevention.
Our target audience is: - People who have experience of mental distress who are under pressure in the workplace. Who are experiencing
pressures in the workplace that put their mental health at risk. Or may be experiencing pressures outside the workplace that impact on the ability
to carry out their work. Objectives - To promote the value of early intervention in the treatment of mental health problems as the best means of
stimulating recovery. - To fully utilise the existing expertise in mental health services in partnership with the dynamic involvement of mental
health service users. - Through the academic monitoring and evaluation of this initiative, the aim will be to spread 'best practice' throughout
Wales, and to disseminate the findings across the UK and Europe. The partnership reflects all the organisations that have been engaged in this
activity but hitherto, have operated in isolation. This initiative is unique in bringing together all the agencies necessary to provide a seamless
service - The Depression Alliance Cymru - The Manic Depression Fellowship Wales. - Work life Partnerships Ltd. - REMPLOY - UNISON - Teachers
Support Cymru - AWETU

3 |E |Remploy Limited Healthy Minds at Work £3,185,379]57222  [19/01/2006]£6,505,264

HM@W aims to combat discrimination in the workplace and to improve the job retention for people with mental health problems. HM@W will
conduct a Wales based job retention pilot, establish a Centre of Excellence for Mental Health, deliver new training and support for individual
beneficiaries, groups and for employer partner organisations and carry out transnational work across 4 work streams; Policy & Standards,
Empowerment/Self Management, Cross structural cooperation and Prevention. Through the academic monitoring and evaluation of this initiative,
the aim will be to spread 'best practice' throughout Wales, and to disseminate the findings across the UK and Europe.

1 \A \The 3Gs Development Trust |North Merthyr Tydfil Regeneration Partnership £401,447 |57227 \19/01/2006|£802,894

The polarisation of employment opportunity between prosperous and disadvantaged communities is a primary cause of social exclusion. The
North Merthyr Tydfil Regeneration Partnership aims to identify and address the factors that cause a lack of employability among residents of
electoral wards, which have been dubbed the "sickness capital of Europe", where economic inactivity is endemic. A series of action research
programmes will be developed to engage people in soft entry learning and self-development and their participation used to identify the
underlying barriers preventing them from developing the attitudes, qualifications, skills to ensure their employability in the new labour market.

1 \A \The 3Gs Development Trust |North Merthyr Tydfil Regeneration Partnership |£91,504 57483 \31/10/2006|£183,008




To ensure that the lessons learned from the action research - in relations to the identification of the underlying causes of a lack of employability
among the hardest to reach and how thse are best addressed are (a) articulated to the government/statutory agencies responsible for tackling
social exclusion and economic inactivity (b) taken into account by these organisations in the design and implementation of learning, job
preparation and support programmes for residents of our most disadvantaged communities and (c) incorporated within future community
regeneration strategies. This will include understanding the barriers to employability such as impact of ill-health, lack of qualifications, skills and
confidence/motivation to learn as well as practical interventions to enable residents to overcome these barriers to overcome dependency and
become co-responsible for their own health and well-being. This fits precisely with the Employability theme as the whole focus of mainstreaming
activity is concerned with furthering understanding of the employability needs of socially excluded people and how these needs are best met.

1 |A [The 3Gs Development Trust |[North Merthyr Tydfil Regeneration Scheme [£59,760 [56214  [19/01/2006]£121,535

Partners - The 3Gs Development trust; Barnardos; Cardiff University; Dowlais Forum; Jobcentre Plus; Merthyr Tydfil CBC; Merthyr Tydfil LHB;
North Glamorgan NHS Trust; Working Links Ltd. Employability: All socially excluded residents of Dowlais, Gurnos and Penydarren. Addresses
CAUSES of social exclusion by enabling beneficiaries overcome multiple disadvantages preventing them becoming economically active. A cycle of
deprivation exists - no jobs, no hope, low expectations, poor qualifications, low levels of accredited skills, high levels of economic inactivity and
health inequalities. Aims to break cycle by identifying root causes of individual exclusion via Whole Family perspective and devising innovative
programmes through a "residents driven" approach resulting in: residents gaining the skills to become economically active as well as
empowered, co-responsible, economically and socially active citizens AND service providers becoming genuinely customer driven. Partnership
enhanced through multi-agency work devising/piloting new and joined-up support programmes. Conventional regeneration and job training
schemes fail to reach the hardest to reach or help. The primary cause being the short term, low-cost "schemes driven" nature of these
programmes, resulting in a marginal impact on the CAUSES of social exclusion, third generation worklessness and endemic "scheme sickness".
Action 1 - Establish Management Board; recruit core staff; complete preparatory work; secure match funding. Action 2 - Design and piloting
innovative interventions in collaboration with residents, some dissemination/mainstreaming. Action 3 - Refining networking and dissemination
and mainstreaming via WAG, DWP nationally; NHS, Jobcentre Plus and Employment Action Team policy managers locally.

2 |D |university of Gloucestershire [EQUIPE Wales A3 |£78,684 [57293  [19/01/2006]£172,939

EQUIPE is a partnership of organisations primarily providing services for children and young people, and organisations working in the social
enterprise sector. Funded under Strand D of the EQUAL programme. EQUIPE drives forward the creation of new, sustainable social enterprises to
address the nationally identified need for increased services for children and young people (especially in childcare). EQUIPE will work with the
frameworks and structures of the established sectors dealing with these services to mainstream creation of sustainable social/community
enterprises based on innovative solutions identified during Action 2. It will do this with support from organisations already providing advice and
guidance to the sector and the social economy and use its network of established partners working at the neighbourhood level to engage with
communities, strengthen infrastructure for providing services in the sector and disseminate transferable models of good practice. Social
enterprises providing services for children and young people meet community needs: they enable parents who are restricted by childcare
responsibilities to develop careers and produce people whose lives are enhanced by their participation in these enterprises. This benefits both the,
individuals and their whole community. EQUIPE seeks to exploit this, and disseminate its pilot results to policy audiences at the local, regional
and national levels including in Wales through Clybiau Plant Cymru Kids' Clubs.

1A ﬁg\'}‘v’sgsr'tty of Wales College g0 /inay £1,151,410(57229  |24/05/2006|£2,302,820

The Equinex development partnership agreement has been developed to innovatively address some of the inequalities faced by disadvantaged
people when they are trying to access employment, training and educational opportunities. It also attempts to address their difficulties in
sustaining those opportunities. It focuses particularly on people who have been unemployed for a considerable time and people with disabilities
including people with autistic spectrum disorders, sensory disabilities and learning disabilities. It also seeks to work with employers to find out
what difficulties they have employing people from the target groups. Then it seeks to address those difficulties by developing, piloting and
evaluating the outcomes of innovative solutions. The results of all the research and activity will be used to influence poligy at local, regional and
national/european levels. Mainstreaming some of the successful activities and outcomes will also be attempted at various levels.

1A ﬁg\'}‘v’sgsr'tty of Wales College g6y inEx £40,908 |56265  |19/01/2006|£81,816

The aim of the DP is to develop policie/practices that enhance participation and encourage through extensice partnership actions to ensure a
seamless progression into education, training and work, so that the initiative can be sustained and mainstreamed.

1A ﬁgxsgsr'tty of Wales College g0 inex A3 £162,428 |57553  |14/09/2007|£324,857

The Equinex mainstreaming partnership agreement is a statement of how the Equinex partners will attempt to mainstream the outcomes of the
Equinex Development Partnership work in Action 2. The mainstreaming partnership agreement is an essential part of the work of the Equinex
Development Partnership in that it will provide a workplan to effectively disseminate and potentially mainstream the work of the partnership
which has been developed in Action 2 and will also attempt to identify ways in which the partnership itself can move forward. In this way the
valuable work that has been developed and the findings from the research undertaken will not be lost. The target audiences for the MPA are those
people and organisations who are able to influence policy at a local, regional, national or European level and practitioners who can benefit from
hearing about the work of the DP. Equinex will disseminate to various audiences for awareness, understanding and for action. The MPA has been
developed with the help of all partners in Equinex who were asked at several workshop sessions to identify how they would like their work on
the project to be disseminated. The core team from the lead partner, University of Wales, Newport took this information and formed the workplan
for approval. The lead partner will organise and arrange most of the mainstreaming events on behalf of the partnership. Equinex is funded under
Theme A, Employment. The MPA will ensure that the messages from Equinex are taken forward to relevant policymakers concerned with this
theme. Equinex will disseminate to various audiences under 4 themes which have been identified as important in the work it has done
throughout Action 2. They are Partnership Transnational Working. Mainstreaming will be attempted in a variety of ways through from personal
contact with policymakers through to major final dissemination conference. Workshops, reports, publications and presentations will be used to
get the message across of what worked during Action 2 and what aspects of the work deserve further development or mainstreaming. Equinex
will also carry out additional research in Action 3 to further examine issues brought up during Action 2. Finally Equinex will produce a variety of
final dissemination documents which will be circulated and published widely to relevant audiences.

3 |F |University of Wales Lampeter |e-mentoring for equality in employment (e3DP) £86,094 [56208  [19/01/2006]£172,188

The e3DP will support people working in rural and social enterprises to develop their capacity to manage change and meet learning needs
brought by technology and changing work practices. This is a key challenge in the rural economy of mid and west Wales, which needs new
approaches to support and accreditation in the workplace. It supports innovative, collaborative learning models to address the strategic
objectives of Theme F making use of ICT to improve access to skills for adaptability in local rural enterprises. The DP will research, develop, pilot
and disseminate an e-portfolio (such as e-mentoring, e-coaching and e-empowerment) that will aid employability and promote inclusive work
practices. It will train mentors and build capacity in partners including UW Lampeter, Sgript, Cavo, Prime Cymru. It will pilot European Credit
Transfer Scheme accreditation for continuing personal and professional development in the workplace for managers, employers and target
employee groups: older workers, people with physical impairment and women. Results will be promoted to policy-makers and decision-makers
in Wales and Europe. Transnational ideas and influences will be disseminated through the EARALL network, in which Wales is a founder member.
The DP supports EQUAL through innovative collaborative learning models with partners to address equality actions, making use of ICT to improve
access to skills for adaptability in rural enterprises and target equality based actions and accreditation. Action 1 will develop national and
transnational workplan agreements. Action 2 workpackages containing equality and empowerment aspects with innovative techniques like e
mentoring. It will pair individuals in the workplace with mentors from partners trained and aided by technology models plus content to support
them. Innovative is at process and product level, using technology to support digital collaboration, producing innovatory materials and
facilitating ECTS accreditation of workbased learning for mainstreaming. Action 3 will disseminate, mainstream and influence.

2 |Cc |WAG - DEIN (WDA) Cyfenter2 Development Partnership |£17,539 [56212  [19/01/2006]£35,793

PARTNERSHIP Cyfenter2 is Pan-Wales and brings together a wealth of knowledge and experience of enterprise support from the WDA, Welsh
Assembly Government, and equality and enterprise support practitioners from private, public, educational and voluntary sector organisations
(particularly those representing women, lone parents, young people, over 50s, ethnic minorities, refugees, disabled people and Welsh speakers).
This partnership has already shown that it can work well together in Cyfenterl. EQUAL The partnership is based on the principals of Equal: 1.
Innovative - new work, new partnership, and new ways of working 2. Empowering - giving a voice to emerging SMEs 3. Equal opportunities and
discrimination - ensuring equality and diversity is the prime drive 4. Mainstreaming and dissemination - accessing those who can effect change




with appropriate, timely and targeted information 5. Adding value through transnational co-operation - exchange of best practice, joint working,
and bringing a wider perspective to our work. Cyfenter2 is a partnership of equals. Members are empowered through effective ways of working,
active participation from all partners and innovative actions (e.g. Theatre Forum Cymru that identifies and resolves problems through theatre).
THEME C The primary Objective of the Cyfenter2 DP will be to deliver a programme of action-based research that will, through the use of
questionnaires, in depth interviews, case studies, and focus groups, draw on the experiences of individuals who are now considering starting - or
have recently started - a business in Wales and are now looking to mainstream business support agencies for support and training and
establishing a viable and sustainable business with the potential for growth. RATIONALE The research findings from Cyfenterl have shown the
need to consider a wide range of issues that may be impacting on the long term viability of m any of these businesses because of any additional,
and sometimes multiple barriers being experienced due to gender, race, disability, language or age. Action 1: Re-establish and re-focus
Partnership. Prepare detailed work plans for actions 2 & 3. Establish a transnational partnership Action 2: Conduct a programme of action
research, which is lead by qualitative research and supported by quantitative and secondary research. Publish research findings. Action 3:
identify appropriate audience. Mainstream and disseminate research findings through targeted methodologies.

4 |H |WAG - DEIN (WDA) CWLWM £70,337 [56206  [19/01/2006]£159,093

CWLWM partners - WDA, Clybiau Plant Cymru, Play Wales, Cardiff County Council, Mudiad Ysgolion Meithrin, Wales Pre-school Playgroups
Association. Addresses Theme H, targeting activities on reducing the gender pay gap and desegregating the childcare sector. Sectoral with
pan-Wales remit Principal objectives Create high quality, accessible affordable childcare in Wales provided by qualified providers from profession
equally accessible to men and women in the appropriate language. Ensure that childcare adequately funded by appropriate methodologies and
providers adequately paid. Encourage and support entrepreneurship in individuals and communities in childcare Create sectoral forum for
childcare to access strategy/policy makers and encourage sectoral economic development. ACCORD created for same reasons, which drive EQUAL
support, ACCORD will not happen. DP determined to maximise opportunity. ACCORD based on innovative partnership of organisations with
shared focus and shared ethos- determined to seek new, innovative solutions for problems of sector - equal opportunities primary driver in -
welcome opportunity to learn and exchange best practice with other member states - DP convinced that empowering sector critical for
development - determined to maximise impact of work through dissemination and mainstreaming. ACTION 1 - confirming partnership, defining
relationships/tasks, agreeing systems, recruiting transnational partners, defining transnational work, securing funding for Actions 2 and 3.
ACTION 2 - 8 major actions - different aspects of childcare sector and disseminating and mainstreaming - sector - wide including practitioners,
funders, trainers, decision makers, strategists and policy-makers as well as stakeholders such as businesses - includes entrepreneurs and third
sector start-ups. ACTION 3 - ensure results disseminated to right audiences in right way to maximise impact and involvement and achieve
ultimate objectives of the Partnership.

2 |c |WAG - DEIN (WDA) [Cyfenter A3/2 [£70,000 55931  [19/01/2006]£140,000
Action 3 Dissemination and Mainstreaming of Cyfenter research findings. Part 2
1 |A JWAG - DEIN (WDA) [Development Employability Equality Partnership (DEEP) A3 |£69,244  [55935  [24/05/2006]£138,488

DEEP's Mainstreaming Partnership consists of voluntary, public and private sector organisations and higher education institutions with expertise
in equality mainstreaming and dissemination of project outcomes. It will seek new partners with dissemination expertise, including media
organisations such as the BBC. Working under Theme A of Employability, DEEP will vertically mainstream its findings through EU, National and
Regional Politicians and intermediary organisations (for example the Welsh Local Government Association). DEEP will horizontally mainstream
through its peers, partners, other Development Partnerships and employers. DEEP envisages mainstreaming equality in employability by utilising
the action research reports in the three key areas of: Achieving Diversity Self Identity Valuing Volunteering Activities that DEEP will undertake to
do this are: Joint work with the other Welsh DP's (Cyfenter & Cyfartal) at a series of seminars to take place in North & South Wales, Westminster
and Brussels Dissemination event at European Parliament Production of various dissemination materials, for example, a book, DVD/CD ROM, as
well as dissemination pack detailing the programme and outcomes so far. Develop a database containing information on dissemination channels,
partnership contacts and policy contacts, to be used for reaching DEEP's target audiences. The Mainstreaming Partnership is essential in order for
the DEEP partners and beneficiaries to bring together all their experience and lessons learned, and to use these to highlight good practice within
employment policy.

2 |c |WAG - DEIN (WDA) CYFENTER Development Partnership £24,311  [55635  [19/01/2006]£97,247

Cyfenter Development Partnership will represent the interests of under-represented entrepreneurs in Wales comprising national organisations,
equality and enterprise support organisations representing the interests of Women, disabled people, ethnic minorities and those in rural areas.
Cyfenter builds upon the existing Under-Represented Groups partnership, which has been leading a major Objectivel programme as part of the
National Business Birth Rate strand within the Entrepreneurship Action Plan that delivers start-up support to excluded entrepreneurs. EQUAL
principles lie at the heart of Cyfenter's purpose: to identify and implement innovative policies within mainstream enterprise support so as to
actively empower disadvantaged groups to access support. Identifying and strategically selecting transnational partners with experience of
developing and implementing integrated enterprise support strategies foe excluded groups will be a key aspect of Cyfenter's activity. Cyfenter's
main objective will be to undertake action-based research to influence and develop mainstream policy within pre-start and enterprise support for
entrepreneurs who have not been assisted by the public sector to the levels one would expect. Impact will be experienced in two main ways-
first, enterprise support will be better tailored to the needs of all groups establishing enterprises and secondly, the proportion of excluded
entrepreneurs accessing support incerases. Activities in Action 1 are based on developing a strong partnership, a needs analysis exercise,
researching and strategically selecting transnational partners to support activities that will lead to an inclusive mainstream enterprise support
strategy in Wales Activities in Action 2 will include action-based research, transnational exchanges and discussion facilitation, innovative
enterprise support projects, targeted support for specific excluded groups, and actively encourage change within mainstream enterprise support
policy and strategy. The focus will be on benchmarking activities in Wales with emaples from Europe and developing policy recommendations for
public policy consideration in Wales to ensure equality throughout the Assembly's drive to create and entrepreneurial Wales.

1 JA [WAG - DEIN (WDA) Development Employability Equality Partnership (DEEP) [£450,000 [55934  [19/01/2006/£900,000

Led by the Welsh Development Agency, the Development Employability Equality Partnership (DEEP) itself is innovative being composed primarily
of voluntary organisations, including Chwarae Teg, Disability Wales, Age Concern, Oxfam Cymru, Scope, and others representing tyhe target
groups which it aims to empower. Other members of the Partnership include Jobcentre Plus, Higher Educational Institutions, Swansea and Cardiff,
the Welsh Consumer Council and Careers Service Wales. The principal objective of DEEP is context oriented innovation: the mainstreaming of
equal opportunities into the policy making process affecting employability in Wales. (Theme A EQUAL, regional). the DEEP Partnership will focus
on the integration / reintegration of excluded groups of people into employability. Primarily, DEEP will work on issues relating to gender, race,
older workers and all those covred by the Disability Discrimination Act, and other socially excluded groups of people. DEEP will work to empower
these excluded groups of people through; Process innovations, including development of new approaches, materials and technology for training
technical/communication support workers and Equal Opportunities changeAgents. DEEP will support work with all relevant excluded groups of
people, finding new ways to develop skills, confidence and deal with self-identification. Social diversity and the recognition of differences must
be addressed. DEEP will promote policies that positively encourage and enable participation by excluded sectors. our aim is to change attitudes
towards physical, institutional and attitudianl barriers to employability. Impacts will be measured and mainstreamed in Wales and Europe. During
Action 2, DEEP will design action research into three areas of employability, Project 1 - Self Identity This project will focus on the personal
barriers that exist to employment and the retention of employment by excluded groups of people. Project 2 - Valuing Volunteering This project
will focus on the cultural, geographical and social values of volunteering in Wales, and the aspect of volunteering leading to /from employment.
Project 3 - Achieving Diversity This project will focus on employer practices in developing and monitoring diversity at all levels. The intended
outcome is to affect policy at a Regional, National and European level, on equality and equal opportunities issues surrounding employability.
Other innovations and outputs could include development of non-stereotyping careers packs, new qualifications, and new roles for equality
agents. Transnationality The DEEP Partnership has identified two transnational partners for Action 2 at this current stage. Westmeath Equal
Development Partnership (Ireland) Work aspects include joint development and multi agency approach to mainstreaming equality into policy at
all levels. The Opportunita Diritti Equaglianza Abilitza (ODEA) (Italy) Work aspects include parallel working, exchange of information tools and
skills, focusing on the developmant pf policy around the integration and retention of excluded groups of people in employment. The WDA
provides advice to the Equality, European and Economic Development Committees of the NAtional Assembly for Wales, and provides access to
regional policy makers and employers' networks. Through these main channels the partnership will be monitored and evaluated, in accordance
with DEEP's Equal Op;ortunities Policy. All activities will be disseminated at all appropriate levels as decided by the partnership, and ESF funding
will be acknowledged.

2 |c |WAG - DEIN (WDA) Cyfenter 2 (Action 3) £75,000 [57482  [27/07/2007|£150,000




The aim of the Cyfenter 2 Mainstreaming Partnership Agreement is to influence the development of business support policies and practices (at a
regional, national and European level) which are client focused and respond to the prinicple of diversity, through a programme of action
research. "The purpose of (action) research and discourse is not just to describe, understand and explain the world - but also to change it"
Coglan and Brannick (2001). The additional aim of the Cyfenter 2 MPA is not only to disseminate the primary research findings of the Cyfenter 2
DP but to also emphasise the research findings of the longitudinal study that will highlight the distance travelled by URG's in enterprise in the
past 12 - 18 months when growing and sustaining their business. This is a critical study that will inform mainstream business support and policy
makers as to how business support have developed and responded to diversity within their support policies and practices. Tackling social
exclusion by encouraging enterprise in the wider community is a high priority for not only the Welsh Assembly Government (Enterpreneurship
Action Plan for Wales 2000 and Entrepreneurship Action Plan Review 2002-03) but also for theh UK Government policy agenda (A Comprehensive
Strategy for Start-ups - Encouraging a more dynamic start-up market - a strategic framework and action plan 2003) and a wider European
perspective (Entrepreneurship Green Paper 2003). The Cyfenter 2 work with under represented groups in enterprise that are growing and
sustaining their business (women, disabled people, minority ethnic groups, lone parents, 18-30 and 50+) which are specifically mentioned in
Theme C as groups who need additional targeted support to establish in enterprise. The Primary objectives of Cyfenter mainstreaming strategy
are outlined below however it is not out intention to exclude other activity that may present itself as an opportunity to be reactive and responsive
to policy target audiences or agendas.

1 |A |WAG - DEIN (WDA) Development Employability Equality Partnership (DEEP) £34,769 56445 19/01/2006|£77,266

Action 1

Led by the Welsh Development Agency, Development Employability Equality Partnership (DEEP) itself is innovative being composed primarily of
voluntary organisations representing the target groups we aim to empower. Other members include the Employment Service, HEIs, ELWA, Welsh
Language Board and Careers Service Wales. the principal objective of DEEP is context orientated innovation: the mainstreaming of equal
opportunities into the policy making process affecting employability in Wales. (Theme A, regional.) The WDA provides advice to the Equality,
European and Economic Development Committees of the National Assembly for Wales, and provides access to regional policy makers and
employers' networks. Primarily, DEEP will work on issues relating to gender, race older workers and all those covered by the DDA. During Action
1, DEEP will strategically select transnational partners, one able to provide good practice examples and one seeking to learn about equality
mainstreaming in employment. Management and Development Project plans will be finalised. During action 2 objectives include work with
employers to inform and support activities to change recruitment/retention policies and practices for disadvantaged people. Action research will
demonstrate the effectiveness of equality mainstreaming re employability. transnationality will take place at all levels in all projects. process
innovations include development of new approaches, materials and technology for training technical/communication support workers and equal
opportunities change agents. DEEP will support work with all relevant disadvantaged groups, finding new ways to develop skills, confidence and
deal with self-identification. Goal-orientated innovations include development of non-stereotyping careers packs and new qualifications. Social
diversity and the recognition of differences must be addressed. DEEP will promote policies that positively encourage and enable participation by
disadvanteged sectors. Our aim is to change attitudes towards physical, institutional and attitudinal barriers to employability. Ipmacts will be
measured and mainstreamed in Wales and Europe.

2 |c |WAG - DEIN (WDA) Cyfenter 2 £313,875 |57217  [19/01/2006|£627,750

Cyfenter 2 is a pan-Wales partnership and brings together a wealth of knowledge and experience of enterprise support form the WDA, Welsh
Assembly Government, and equality and enterprise support practitioners. Cyfenter 2 DP will conduct a programme of Action Based Research to
identify the issues now being experienced by new under-represented entrepreneurs and provide an evidence base to inform the development of
mainstream business support policies and practices. Cyfenter 2 will use the following methods to expand on the research conducted during
Cyfenter 1: 1. Longitudinal study of approximately 1,000 individuals 2. Primary research with a further 3,000 individuals at quantative post-start
stage 3. Regional focus groups in eight venues across Wales 4. 100 in-depth longitudinal study 5. Secondary research 6. 20-30 case studies 7.
Specialised Surgeries The impact of Cyfenter 2 will be experienced in two ways - firstly, mainstream business support will be better tailored to
the needs of all groups looking to grow and sustain their business, and secondly, the proportion of under-represented entrepreneurs successfully
growing and sustaining their business will increase.

2 |Cc |WAG - DEIN (WDA) [cyfenter £450,000 [57294  [19/01/2006]£923,952

The Cyfenter Development Partnership will represent policy makers such as they Welsh Development Agency (as lead body) and the National
Assembly, as well as experienced practitioners who represent the interests of particular groups of entrepreneurs in Wales - women, lone parents,
young people, over 50's, ethnic minorities, refugees, disabled people and Welsh speakers. For the first time in Wales, the Cyfenter Development
Partnership will bring together enterprise policy-makers and the equalities and enterprise practitioners to actively engage in discussion about
mainstream enterprise support and excluded entrepreneurs. The aim of the Cyfenter DP is to influence and develop mainstream business support
policies and practices within pre-start and enterprise support for excluded groups of entrepreneurs which will enable them to start up new
enterprises. To achieve this aim the Cyfenter partnership have identified as their objectives four thematic areas for action based research: -
Appropriate finance being made available to under represented groups of entrepreneurs. - Sustainability/growth of businesses being set up
within these target groups. - Benefit/grant dependency for these under-represented groups during the establishment of their business. - Design
for diversity - looking at the stereotypical image of an entrepreneur which is currently being portrayed. Impact will be experienced in two main
ways - first, enterprise support will be better tailored to the needs of all groups establishing enterprises and secondly, the proportion of excluded
entrepreneurs accessing support will increase. To support this action based research the Cyfenter DP will: - Represent the interests of under-
represented entrepreneurs in Wales comprising national organisations, equality and enterprise support organisations representing the interests of
women, disabled people, ethnic minorities and those in rural areas. - Bring policy makers and practitioners together to identify and implement
innovative policies within enterprise so as to actively empower disadvantaged groups to access support. - Identify and work with transnational
partners to exchange good practice, jointly develop policies and develop common European solutions. - Work towards developing an inclusive
enterprise support policy across Wales. It further expected that members of the DP will: 1. Contribute to the strategic direction and development
of the project, engaging in project decision making processes. 2. Identify innovative policy development opportunities and actively engage in
developing these areas. 3. Contribute to and/or oversee project activities, including monitoring project progress against objectives. 4. Attend
monthly DP meetings and participate (on a voluntary basis) in transnational visits and working groups. 5. Provide specific target group expertise
and draw upon relevant experiences. 6. Implement the principals of Cyfenter Equal Opportunities Policy. 7. Encourage participation and empower
groups suffering from discrimination and inequality to participate and benefit in the project. By facilitating national and transnational
development within this field it is anticipated that innovative policies can be put in place where enterprise support is more relevant and
appropriate for all excluded groups in society and will lead to an increase in the proportion of excluded groups accessing enterprise support. The
Development Partnership is seen to be the main vehicle for the delivery of EQUAL and an effective, inclusive partnership is identified as a key
factor in promoting empowerment throughout the project.

2 |c |WAG - DEIN (WDA) Cyfenter A3/1 £12,536  |57295  [19/01/2006]£25,073

The proportions of SME's which are owned by under represented entrepreneurs - women, Welsh speakers, black and ethnic minority groups,
refugees, lone parents, people aged 50 plus, disabled people and young people aged 18-30 are much lower in Wales that their relatives presence
across society as a whole. Mainstream business support services available seem to respond less well to their specific needs. The aim of the
Cyfenter Mainstream Partnership will be to influence the development of mainstream policies and practices which are truly client focused and
respond to the principle of diversity - both reaching and supporting a wider range of potential entrepreneurs - through networking,
mainstreaming and dissemination to business support agencies and policy makers at a regional, UK and European level. To achieve this aim the
Cyfenter research will seek to bring together: - enterprise policy-makers; - mainstream business support agencies; - individuals who are
considering starting a business, as well as those currently starting, running or growing a business; to actively engage in discussion about the
needs, issues and drivers for excluded entrepreneurs - with the aim of creating a business environment in Wales where support and
encouragement is available for all in their quest to start up, sustain and grow their businesses and recognises that most potential entrepreneurs
from under represented groups have further to travel along the pathway to self employment before they are ready to start up in business.

4 |H |welsh Assembly Government [Cwlwm £1,447,358]57224  [19/01/2006|£2,894,716

Cwlwm is a ground-breaking, sectoral partnership of key national organisations and grassroots practitioners working together for the first time to
give a co-ordinated voice to the childcare and play sector and support a high quality, integrated childcare service for the children and families of
Wales. Equal opportunity is the primary driver in our coming together and we welcome the opportunity to learn and exchange best practice with
other member states as well as between members of the DP. We are convinced that empowering the childcare sector and building capacity is
critical for the sector's successful development. We will develop and test innovative strategies to raise the profile of the sector and draw new
workers into the workforce.

4 |H [Welsh Assembly Government [CWLWM £223,150 |57524  |31/10/2006]£446,300




CWLWM is a pan Wales partnership of childcare and play organisations including the Children Strategy Division of the Welsh Assembly
Government, Play Wales, Clybiau Plant Cymru, Cardiff City Council, Communities That Care and Wales PPA. Our principal objectives are to help
create high quality, accessible, affordable childcare in Wales provided by qualified staff from a profession equally accessible to men and women.
In Action 2, CWLWM is working towards these objectives by; *designing, testing and implementing new training and accreditation models for
childcare, targeting pre-school and out-of-school providers, accessible and appropriate for both men and women, meeting the needs of potential
and current childcare workers *researching alternative methods of funding the childcare sector *researching ways of encouraging new workers
into the sector and design, development and testing of strategies to support this *designing, developing and implementing targeted support for
childcare start-ups in the community and voluntary sector and business advisors working with the sector. Our purpose in Action 3 is to ensure
our achievements towards these objectives are disseminated and mainstreamed across Wales both vertically to policymakers and national
childcare and play organisations and horizontally to practitioners and local support organisations for the sector. CWLWM was originally created in
response to the findings of a report (2003) by the Fusion Partnership on behalf of WAG and WDA. Key findings were; 1) The childcare sector is
significantly under funded - CWLWM will report on innovative research into innovative and sustainable funding methods. 2) Whilst worth c.£1m
per week the sector lacks an entrepreneurial culture - CWLWM is producing resources to support individual and third-sector start-ups. 3) There is
a lack of adequate funding for training - CWLWM is designing and testing new methodologies for training delivery and accreditation. 4) There is
perceived inequality of provision - CWLWM will report on how it is increasing childcare provision including through medium of Welsh and
community languages. 5) Childcare providers do not perceive themselves to be businesses - CWLWM is researching, designing and testing a new
community business toolkit. 6) Low pay is a key problem - CWLWM is working towards raising funding and pay in sector. 7) Engagement of
stakeholders is key - CWLWM is adding value to Genesis Wales and other projects, including the private sector, and supporting the creation of a
Childcare 'Forum'. Having produced the research reports and developed these resources for workforce development, CWLWM must now, ensure
maximum awareness and take up within government and the childcare and play sector through a targeted mainstreaming strategy, using partners’
networks and links to local and central government and through 10 local workshops and one high level, international event. CWLWM addresses
theme H by focussing on the Childcare and Play sector to overcome barriers of access to employment and training for women and other excluded
groups, including minority language groups and men in a gender imbalanced sector. In Action 3 CWLWM will publicise and promote its Action 2
research and disseminate best practice methods for increasing access to sustainable and affordable quality childcare. Lack of childcare is a
significant barrier to women's equality in the workforce and widening access to qualifications and training will help to combat low pay as well as
combating job segregation and gender stereotyping by giving both men and women wider career choices. Workers in the sector will be
empowered through the support CWLWM will provide in Action 3 to have a co-ordinated voice to influence strategy and policy, overcoming
exclusion, promoting equality of esteem for the sector and for the bi-lingual culture of Wales. MPs potential for mainstreaming equal
opportunities outcomes through its links with policy makers and grassroots practitioners is significant. It has to do with increased gender balance
in the sector, appreciation of the value of diversity and opening up the profession to those who may in the past have been excluded. The project's
mainstreaming of equal opportunities is targeted at changing attitudes to childcare among those working in the sector and attitudes to childcare
among those with responsibilities for funding policy in childcare by offering robust research on the effectiveness of current and alternative
models and recommending models which increase accessibility and choice.

3 \E \Womens Workshop |Va|uing Learning Strengthening Communities £51,584 \57563 \20/12/2007|£103,171

The Valuing Learning - Stregthening Communities (VL-SC) Mainstreaming Partnership aims to mainstream and disseminate the lessons of its
work completed in Action 2. VL - SC is a Theme 3E DP and its work under Action 2 covered two main areas 1) Piloting recruitment, retention and
recording systems to increase the participation in learning of individuals from hard to reach groups including women with mental health issues,
young people, older people and people from a black or minority ethnic background. 2) Capacity building within teh community and voluntary
sector organisations in Cardiff and responding to identified training needs e.g. Development of a Community Work Skills course in partnership
with the University of Glamorgan They key objective of this MPA is to now disseminate the work and inform future approaches adopted in teh
planning and delivery of lifelong learning and advice for individuals across the many sectors. It is acknowledged within nearly all Welsh
Assembly strategic documents that skills and qualifications of working age adults in Wales are still too low; that quality of FE and work based
learning is variable and that flexible but quality provision is essential to engage with those not presently in learning or work. This partnership
will be promoting a flexible but quality approach to learning that can be adopted or further developed by organisations across the sectors. The
main target audiences will be those concerned with learning in its broadest sense from both the statutory, private and voluntary sectors. The
main target audiences will be DELLS, DELLS providers, FE Colleges, WCVA, Chamber of Commerce, County Voluntary Councils, Careers Wales,
Job Centre Plus and smaller voluntary or community organisations The partnership organisations include:- Women's Workshop (lead partner)
Voluntary Action Cardiff WEA South Wales South Riverside Community Development Centre The main outputs will be:- * A report on the
resources and tools developed under Action 2. The report will detail the resources developed to a) access and retain in learning the target groups
specified under Action 2 b) the tools developed to recognise and record a learner's initial experiences of learning and c) their progress and
achievement in informal learning. * A website to hold all resources developed under Action 2 and those completed in Action 3. * One
dissemination event targeted at private and statutory sector organisations engaged in learning, education, training, advice or guidance. * One
dissemination event targeted at voluntray sector organisations engaged in learning, education, training, advice or guidance The partnership will
participate in the WEFO showcase event in October 2007

Wrexham County Borough
1 /A )
Council

North East Wales EQUAL Cyfartal Partnership £225,000 |57296 19/01/2006|£450,000

EQUAL - CYFARTAL aims to test support mechanisms to help individual facing all forms of discrimination, within our geographically targeted local
authority areas. By addressing leading principles of EQUAL (thematic approach, innovation, equal opportunities, trans-national co-operation,
mainstreaming and empowerment), it is hoped that the new structures put in place within our project will allow out target groups to benefit first
hand from any impact or benefits arising from the changing attitudes and perceptions of our policy makers, decision makers and local employers.
The membership of the working group/technical advice will ensure that the target groups identified to date will receive expert advice and support
throughout the development of possible innovative and creative projects. The full involvement of the target groups will deliver the outcomes
required, such as higher levels of confidence, levels of skills and sense of inclusion for those currently excluded.

1 1A Wrexham County Borough

Coundil North East Wales Equal CYFARTAL Partnership £8,874 55634 19/01/2006(£21,698

The north East Wales DP core partners include: Wrexham CBC; Flintshire CC; Denbighshire CC; Yale, Deeside, Llandrillo and Welsh Colleges;
ELWa; Careers Wales; AVOW; Chwarae Teg; Wales TUC; Stepping Stones. the Partnership will be guided bu EQUAL's leading principals. the DP
will seek out innovative projects that empower people and communities to take greater control of their future regardless of race, sex, ability, or
other discriminating factors. The Partnership will be fully inclusive, and be guided by Partnership members Chwarae Teg, in ensuring equal
opportunities best practice. The Partnership will work with transnational partners who're carrying out similar/complementary activities, seeking
innovation, ensuring that best practice is disseminated and mainstreamed to policy makers. this regional DP will address Theme A, Employability.
the main purpose is the testing of support mechanisms to help groups and individuals facing all forms of dicrimination. the main impact will be
promoting equality in the work place. the regional geographical focus will allow the development of a coherent programme and a cohesive
partnership based around the urban areas of North East Wales. The rationale for the DP is that Social Deprivation and Exclusion within our urban
areas dramatically affects any prospects for their economic development and growth. the groups the DP seeks to help include, but are not limited
to, disabled, ethnic minorities, women, lone-parents, socially excluded, disadvantaged and non-traditional groups (non-traditional groups within
the context of education, employment and training). within Action 1, the DP plans to develop the implemention plan of projects for Action 2, a
Developmant Partnership Agreement (DPA), and a Transnational Co-operation Agreement (TCA). Action 2 activities will be focused on seeking to
address the wider issues that restrict access to employment, with the outcomes shared with the intention of mainstreaming into public policy.

Programme:
Number of matching projects:
Totalling:

Fund:

Number of matching projects:

Totalling:

P M Sponsor Name Project Title Grant ProjectID Approved ProjectCost
An Taisce - The National

2 1 Trust for Ireland Clean Coasts €115,564 |54140 22/09/2003€154,411




See details under lead partner (54178)

2 |1 [AnTaisce - The National | coasts-Phase 2 €451,121 |56237  |22/03/2005|€794,695
Trust for Ireland

See Welsh lead 56235

An Taisce - The National Combined Coastal Biodiversity Management and Awareness
Trust for Ireland Programme

2 11 €35,032 56733 25/11/2004(€46,711

Phase 1 of a project to pilot innovative ways of restoring and managing the environment of the coastlines of Ireland and Wales. To pro-actively
manage priority coastal landscapes to encourage bio-diversity and, at the same time, raise awareness of this work and promote enjoyment of
these areas. Methods include reintroducing traditional management practices of grazing, cutting and burning, facilitating local involvement in
management and increasing awareness of local bio-diversity.

The Cultural and Economic Impact of cinema in Ireland and

2 |2 |Arts Council of Ireland €41,000 54182 22/09/2003(€82,000

Wales
See project description entered for the lead sponsor. Ref no 54162.
13 Balbriggan Enterprise Enterprise Training and Development Telecentre €246,000 (54792 09/02/2004(€553,500

Development Group Ltd

See details on lead partner file (54791)

113 Blanchardstown Institute of |Partners Collaborating in Training for Individuals with
Technology Specific Learning Disabilities (PACTS)

€303,893 |55120 16/06/2004(€416,159

The project will aim to focus on developing linkages beetween Wales and Ireland to build expertise and encourage the transfer of know how
through joint collaboration. The aim of the project is to empower individuals who are increasingly disenfranchised in an increasing numerate and
literate socierty. The project in specific will aim to; Raise awareness of specific learning dificulties. Develop, design and provide a assessement
and profiling system. Develop, design and provide support and remediation services. Develop, design and provide methodologies to support the
empowerment of people with specific learning dificulties. Develop and impliment staff trainning facilities. Evaluate the utility of systems.
Disseminate the learning from this project. Ensure the project activaties are mainstreamed.

2 |2 |carlow County Council [The Cultural Xchange le155,792 [55465  [21/06/2004]€225,934

See Welsh lead file 55466.

5 Carlow LEADER Rural

1 Development Company Ltd

WIND - Wales Ireland Network for Craft Designers €198,840 |57488 ‘03/10/2006 €397,680

The overall joint aim of the WIND initiative is to develop a commercially viable and sustainable craft design sector which will create and promote
a clear association of design excellence with rural craft enterprises and which will result in employment creation/sustaining for rural craft workers
in both regions.

2 | |Gastlecomer Demesne Heritage Landscapes €63,750 |57026  |04/11/2005[€123,500
Company Ltd

See Welsh lead

1 [3 [Celtic Enterprises Ireland Ltd [Celtic Enterprises Phase 2 les4,2909  [57006  [25/10/2005[€123,258
See Welsh lead
1 [3 [Celtic Enterprises Ireland Ltd [Celtic Enterprises le415,211 [54163  [22/09/2003[€594,195
See details under lead partner (54165). Also see Ireland Expenditure 2006 (56734)
2 2 gs'n'jz’;:;'sr‘ Heritage Town |5 KEY - ISLE OF ANGLESEY: SHARING A CULTURE €313,577 |54782  |26/03/2004|€418,103
See Welsh Lead file (54781)
1 [2 |Delta Centre RURAL €77,320 [57486  |01/12/2006|€154,640
See Welsh Lead File 57484
Department of
2 |1 |Communications, Marine & |PREDICTIVE IRISH SEA MODELS - PRISM €404,224 |54761  |09/02/2004[€619,577
Natural
See details on Lead Partner File (54757)
Department of Finance Ireland/Wales Interreg IIIA - Development Officer for
31 retand) Iroland €251,255 |55399  |21/11/2003/€335,008

To promote, develop and co-ordinate the Ireland/Wales INTERREG IIIA programme in the Irish eligible are (In conjunction with the Development
Officers in Wales)

3 |1 Department of Finance
(Ireland)

2005-2006 Irish Development Officer €162,579 |56839 31/08/2005|€259,929

This application is for technical assistance for the Interreg IIIA Irish Development officer. The development officer will work closely with the
Development officers in North West and South West Wales in developing these partnerships and projects, on the Interreg IIIA programme. The
development officer will also work closely with Measure leaders and relevant Government Departments to ensure that aims and objectives of the
Programmes/policies and that double funding for projects is avioided. The role of the development officer will be to liase with the Joint Technical
Secretariat as required. The roles also include promoting and assist in the administration of the recently approved WIN project in conjunction
with the Partners. The development officer also has involvement with the twinning programme for the INTERREG unit of the Polish Ministry fro
the Economy and Labour.

31 (lezgrrfg")e”t of Finance Travel & Subsistence and meeting costs PMC/SC's €3,776  |56818  |25/01/2005/€5,035

See Welsh lead

2 [2 |Dublin City Council [Celtic Tri l€e117,175 55105  [25/11/2004]€167,949

See 55104 Welsh Lead

1 [3 [Dublin City University |3D or FIONTAR l€233,796 [54543  [24/11/2003[€325,701

See Welsh lead file REF 54544

1 [4 [Dublin City University [Fiontar Tearmai Unedig (FTU) le438,710 55439  [17/08/2004]€707,668

See Welsh lead file 55440

113 _Il?ublin Institute of An Eva_luat_ion of the demand_for_computer networking €22,560 54545 22/09/2003(€30,080
echnology education in post secondary institutes

This project aims to: 1. Research current delivery levels of ICT education. 2. Assess and report on the need for a peripatetic service enabling the
teaching of computer networking. 3. To identify suitable strategies for the delivery of the service. The project will serve as the Training Needs
Analysis phase to the intended follow on project, which will address the implementaion of such a service.

113 Dublin Institute of BUSNAS An_ E_valuatlon of the needs of food businesses for €31,089 54565 19/09/2003|€41,452
Technology on -line training

see Welsh Lead - 54566

2 |2 [Bublin Institute of ParNetourism. €75,584 |55087  |26/03/2004|€100,779
Technology

This project aims to identify and critically analyse tourism cooperatives, partnerships and networks in the Wexford, Carlow,Pembrokshire and
Camarthenshire regions of Ireland and Wales.By examining best practice in other industries, using qualative and quantative research methods
and through extensive consultation with the industry, researchers will aim to identify issues critical to the success of these networks. The
research findings and recommendations will be used to develop a best practice manual and training pack for the establishment and sustainability
of effective networks in the tourism sector in Ireland and Wales. The partners will disseminate their research findings and train product providers




in the rgions on how to establish strong, effective and sustainable networks. This wil in turn help them to increase visitor numbers to their
region.

1 [3 |bun Laoghaire Institute Artslinc (Phase 2) €78,943  [54191  [22/09/2003[€113,743

Artslinc's joint aim is to maintain, improve and provide continuity to a sucessful and innovative Wales - Ireland training network that was
established embryonically by earlier Interreg network funding. As a development the project will establish an e-learning resource and contact
point to provide information and knowledge regarding cross-border arts empowerment work to a wide range of organisations and individuals in
Wales and Ireland. The project will respond to government initiatives and policy on social inclusion within rural economies. The project will work
with partners to organise innovative training/ mentoring, and provide evaluation services. Artslinc will work with partners to provide models of
best practice to address specific needs in Wales and Ireland, promoting arts activities that address issues of social inclusion in our communities.
The project will establish, maintain, and improve IT data resources and access. The group will organise/participate in conferences, debates, and
seminars.

2 2 |Dun Laoghaire LINK ;'gc')yl_hzeggf“” Laoghaire Voluntary Community Action €23,574 |56674  |08/12/2004|€41,634
See Welsh lead

2 2 $§Etrigr?]""5t & Midlands Celtic Tourism - Achieving Excellence €233,055 |56961  |21/10/2005|€383,372
See Welsh lead

12 Siitrfjm Regional Fisheries |1 copper Heritage €171,499 |56964  |23/01/2006|€296,820

The project intends to harness the historical Copper Mining Heritage in the cross border area as a means of generating positive economic, social,
cultural and environmental impacts in areas in decline. The project objectives will be acheived by development of joint ventures between the
partners in order to focus on utilising local copper history and heritage (which is directly associated with the natural environment) to regenerate
a deprived and peripheral rural community.

2 [1 [Enterprise Ireland CZMnet Coastal Zone Management network €29,161 [54513  [22/09/2003[€38,882

The EUs European Strategy for Integrated Coastal Management aims 'to promote a collaborative appraoch to planning and management of the
coastal zone within a philosophy of governance by partnership with civil society'. This also includes collaboration between national and trans-
national agencies and the services of the Commission itself in order to harmonise the overall approach. This collaboration is the aim of the
CZMnet. Key people in the planning and implementation process of CZM have neen identified in the INTERREG areas of Ireland and Wales. These
now wish to avail of the opportunity to set up a network where the existing individual approaches can be discussed and compared. By sharing
knowledge, problems can be encoutered by others. The ultimate beneficiary being the coastal environment and a more unified approach to CZM.

13 ;’;itﬂ;‘l’rrfs Aiseanna The Ireland/Wales Step Up Programme €249,751 |57017  |16/01/2006|€717,002
See Welsh Lead 57009
2 [1 [Fingal County Council Living Coasts - Living Seas l€129,070 [57000  [21/10/2005[€239,424
See Welsh Lead 56999
1 [3 [Fingal County Council [Joint Education Development Initiative (JEDI) le221,516 [55122  [26/03/2004[€295,355

The project aims to impliment strategies, which identify and engage socially and economically excluded young people, early school leavers and
to facilitate progression of informal and formal learning opportunities. The project aims to do this through multi agency intergration and the
development of a joint curriculum.

SCOPE - Sustainable Communities Opportunities for

1 |2 |Freshford 2020 Ltd Partnership and Enterprise

€130,337 |54560 22/09/2003|€173,783

See Welsh lead file Ref 54561.

2 [2 |Garter Lane Arts Centre |Artswave (formerly Celtic Connections) le4s7,521 [54151  [22/09/2003l€650,028
See details under lead partner (54156)
2 [2 |Garter Lane Arts Centre Inter Art l€280,115 [57004  [20/01/2006l€560,230

The project will bring together the tourism and cultural sectors with a particular focus on arts festivals and events with the clear aim of
developing partnerships to mutual benefit and to a standard of excellence in the cross border area. This will be done by developing programmes
of events to ensure maximum public appeal, providing training and skills development for tourist and cultural SMEs and improving the marketing
and promotional side of festivals in the region as a whole. InterArt will be based on the vast experience of the 'Artswave' partners, and will, in a
unique way, bring the sectors together and give practitioners and business people a greater respect and understanding and therefore interest in
each other's businesses. Participating artists and organisations will benefit from the knowledge derived from the cultural exchange, and gain a
deeper understanding of the differences and the similarities, with many long term relationships being built. The exchanges add value to the local
economy in the off peak seasons, enabling the SMEs that are engaged to stay open longer and increase their viability.

1 [1 |Get Tallaght Working Ltd WISELINK €232,198 [54539  [22/09/2003[€316,340

The aim of this project is to promote joint business development activities and enhance the competitiveness of social economy initiatives in
Ireland and Wales. There are four main aims of this project:- 1. A training programme for managers of social economy enterprises and for
support agency staff who act as their mentors. 2. A "how to" guide for support staff and start-up social economy enterprises. 3. An interactive CD
- ROM - based on the "how to" guide. 4. A website to facilitate co-operation and joint marketing initiatives between enterprises in Ireland and
Wales.

Gorey Courtown Forest Park

112 |G

CARRP-Courtown/Aberdyfi Rural Regeneration Project €110,219 |56978 15/11/2005|€181,120

The project is primarily a feasibility study into the building of marinas in two rural seaside towns in Courtown and Aberdyfi. The aim is to use
these potential facilities to provide an innovative way of attracting tourists to both areas. The project will focus on two key aspects, the technical
assessment of whether building a marina in each location is feasible followed by a socio-economic assessment of the potential impact on both
regions.

11 Institute of Technology CELT-NET Computer-aided Engineering Learning and

Tallaght Technology transfer Network €245,838 156300 23/03/2005/€436,431

See Welsh lead

Institute of Technology,

11 Carlow JOMAR Joint Overseas Marketing and Recruitment €186,287 |54551 22/09/2003(€248,385
See Welsh lead file Ref 54552
1 |1 |Institute of Technology, WINNOVATE €160,900 (54803  |02/12/2003[€249,200

Carlow

See details under Lead Partner (54802)

1 |3 ér;itlgt'vte of Technology, Inter-SEED- Science Education and Economic Development [€128,646 |55454 30/07/2004(€220,009

See Welsh lead file 55455.

Irish Cattle and Sheep

112 Farmers' Association

TERRACELT €166,211 55474 16/06/2004(€269,688

See welsh lead file 55475

Irish Centre for Distance . .
1 |4 Edu. Research & Applicat Wales Ireland Regional E Business Development (WIRED) €141,814 (54567 25/10/2005(€258,797

The project aim is to develop an understanding in the SME sector, of the opportunities created by modern communications technologies, such as
e-commerce, networking and m-commerce (including WAP technologies). This project proposes a unique three-tired solution to these problems:
1. Residential weekend seminars. 2. High quality distance education materials for anytime, anyplace training. 3. E-Learning on the World Wide




Web, so that participants actually use the technologies they are receiving skills about.

1 [1 [irish Exporters Association |TRUE Marketing le506,078 [54569  [22/09/2003[€770,000
See Welsh lead file Ref 54570
1 [4 [irish Exporters Association |Irish Sea Southern Corridor ICT Project - "I-SEA.COM" le354,742 [55108  [16/06/2004]€509,800

The main of this project is to raise the use of ICT in the broad maritime community on both sides of the Irish sea through identification of the
e-business service, needs and levels of usage and skills. Also the development and deployment of relevant web based solutions and personnel
trainning.

1 [2 Jirish Exporters Association |Development Programme for the Horticulture Industry le246,117 56955  [11/11/2005l€471,774

The project aims to identify & develop opportunities within rural communities of Wales & S.E Ireland through co-operative efforts between both
Welsh & Irish partners, taking into account of how the cluster concept can permit small-scale producers access increasingly centralised markets.
The main objective is to create sustainable on-farm employment in areas where small family farms are no longer able to provide economic
support by means of traditional farming methods and to sustain and economically develop the existing horticultural businesses in the region.
This project will seek to identify value added economic activity, which has a proven record of success and where the factors underpinning that
success can be transferred to areas of need.

1 \2 \Irish Exporters Association \Celtic Recipes for Rural Business Success |€181,550 \57007 \18/01/2006|€357,326
SAee Welsh Lead 57005
1 [2 [irish Farmers Association  |AGRI - net WORKS le529,650 [54146  [22/09/2003[€706,200
See details under lead partner (54152).

Irish Fashion Industry Generating Activity Through International Networking
11 Federation (GAIN) €268,060 |54184 22/09/2003|€371,060

This project targets small clothing manufacturing companies who are committed to growth, wishing to develop their capacity & create a
consumer orientation within their companies. Companies will typically employ less than 20 people and often carry out CMT activities in addition
to developing their own brand. The proposal will facilitate cross border co-operation between 12 SME's & the entrepreneurial nurturing of24
graduates/"would be" entrepreneurs in an innovative initiative to provide them with the know how & business acumen as a result of direct
partnership with the participating SME's through placement, mentoring & direct assistance. The project will build upon good practice from a
previously funded project - "WIN Fashion" which provided marketing & branding business development support & basic technology awareness
raising for 6 Irish & 6 Welsh SME's.

11 Irish Fashion Industry

; Fashion from Fabric €258,970 (54177 22/09/2003(€364,570
Federation

The aim of the project is to provide small to medium clothing & textile companies in Ireland & Wales with a proactive programme aimed to tackle
the deficiencies in fabric awareness & fabric sourcing. The 24 month programme encompasses all aspects of textiles from their composition &
characteristics to where & how to source & purchase various types of fabric. The methodology employed incorporates individual mentoring, one
to one counselling and a series of modular workshops. The programme intends to involve companies that have recognised the need for
development but have not yet had the resources to do so. The programme will finish with the development of an online information service.

11 Irish ngeratlon of Marine Irish Sea Marine Sector Marketing and Business €276,649 56319 30/03/2005|€474,000
Industries Development Programme

This project represents the first phase of a marine leisure market underpinned by collaboration in joint marketing, joint product development and
joint training to achieve a rapidly developing infrastructure of facilities, services, skills and innovative businesses across both the Irish Sea.
Through the joint objectives and the strategic programme as described in the INTERREG implementation plan both organisations and their
partners wish to collaborate to collectively grow the marine leisure sector in a planned way that exploits respective strengths and begins to
exploit the full potential for creating an inter-regional Irish Sea marine market for the first time. The project will become the focal point for all
future strategic planning in the sector working with agencies, government and local authorities, leading to a long term Irish Sea Marine
Industries Strategy encouraging full participation as employees, entrepreneurs and water sports enthusiasts and competitors.

2 [2 JIFK Trust Celtic Maritime Connections €171,062 [56987  [30/09/2005[€291,416

The main objective of the project is to address the issue of 'corridor tourism' where not enough people stay in the region and has three distinct
elements. The first one is to further upgrade the Dunbrody ship to a coastal sailing capability. The other two elements are to involve
Pembrokeshire College's Marine Engineering Facility in the upgrading of the ship and then to sail the ship between New Ross and Milford Haven
and promote events designed to attract tourists around this.

1 [1 [Kildare County Council [Rhyl/Athy Regeneration Project le473,958 [54179  [22/09/2003[€707,880
See details under lead partner (54141).
2 ]2 [Kilkenny County Council [CELTIC GARDENS le49,221 54767  [29/09/2003[€65,628

See details on Lead Partner File (54766)

PINEL - PROGRAMME FOR INTEGRATION, NORMALISATION,

1|3 [KWCD Partnership EDUCATION AND LEARNING

€324,202 (54768 14/04/2004(€540,770

See lead partner file for details (54763)

2 2 ;f)'cnlztt‘ff Re-Enactment DEVELOPING THE CYNAN/MARSHALL CONNECTIONS €224,802 |54497  |22/09/2003[€299,737

See Welsh Lead file 54499

Methods of Assessment of Trophic Status in the Irish Sea

2 |1 |Marine Institute (MATSIS)

€477,546 |55125 14/09/2004(€636,730

See Welsh Lead File ref 55124

2 [1 [Marine Institute [Irish Sea Marine Aggregates Initiative -IMAGIN €480,138 [56342  |09/02/2005/€786,553

The overall aim of the IMAGIN project is to facilitate the evolution of a strategic framework within which development and exploitation of marine
aggregate resources from the Irish Sea may be sustainably managed with minimum risk of impact on marine and coastal environments,
ecosystems and other marine users. To achieve this, the project will bring together a trans-national partnership of industry and academic
interests in order to deliver a set of detailed recommondations and accompanying notes that will provide a structured framework of strategic
information and guidance for regulators and potential developers in all key aspects of future marine extractive activities in the Southern Irish
Sea. Such a set of recommondations can only be delivered by filling the gap in relation to the lack of baseline information on available aggregate
resources and by providing this in a regional sea context. There are two key aspects to the project: 1. The undertaking of scientific studies to
evaluate available agregate resources and ascertain where they may best be exploited with the minimum of disturbance to the environment and
human activities. 2. The development of a marine database and advanced geographic information system to i) manage and present pertinent
spatial information ii) inform stakeholders and scientists, iii) act as an operational tool to facilitate the management of future regulatory
processes.

1 Meath Community

Partnership Company People + €162,322 54558 22/09/2003|€216,430

The aim of the project is to target members of the public left behind due to a digital divide, in particular those on low income and opportunity.
The project seeks to provide training, skill enhancement through which income earning opportunities can be realised. Another aim is the
provision of a website designed for use by persons willing to provide skills, labour and equipment to meet local and cross-border needs.

3 |2 [Mid- East Regional Authority |WIN-Wales Ireland Networking le38,280 [55857  [26/04/2004]€57,420
See Welsh lead file 55859
1 [2 [Muintir na Tire [E-VOLVE le147,832 [57485  |05/12/2006[€295,664

The project aims to improve accessibility and reduce marginalisation through introducing ICT to both communities and key organisations in the
voluntary and care sectors. Voluntary and care community organisations increasingly need to interact with the principle state service providers
for the purpose of service cohesion and funding. This interaction is a burden on voluntary organisations that can be addressed by better
collaboration at an organisational and technology level. Information and communication technologies (ICT) can help address these issues,




however most voluntary groups in rural communities do not have the skills or resources needed to specify and adopt these now available
technologies.

National Parks and Wildlife Integrated Constructed Wetlands: A viable option for

1 2 (Ireland) effluent treatment, sustainable rural development and job €161,710 |55495 25/06/2004(€299,660
creation

See Welsh lead file 55496.

National University of

2 1 The use of ferries to observe water quality of the Irish Sea [|€167,400 |54189 22/09/2003|€223,201
Ireland, Galway

See details under lead partner (54170)

1 National University of Programme for increased utilization of Optoelectronics
Ireland, Galway technologies in Eastern Ireland/Western Wales (Phase 2)

€305,925 |54190 22/09/2003|€407,900

This project aims to increase the use of optoelectronic technologies in selected participating companies thereby increasing sales, exports,
competitiveness, profitability and sustainable employment. Also to optimise the use of existing expertise and facilities through fostering
co-operative links between companies. Familiarisation programmes will help companies to absorb & utilise the new technologies. The project will
also identify and specify projects for participating companies to implement, increase awareness in the industry of the use & value of the
technologies in products & services and to establish cross border co-operative networks for the pooling of technological resources & the
development of inter company relationships.

1 b National University of
Ireland, Maynooth

Sustainable Management of Forest Insect Pests €231,527 |55118 20/05/2004(€389,906

This project seeks to develop an enviromentally sound means of controlling a major forest pest based on targeted and intergrated biological
control and forest management, directly leading to a reduction in chemical pesticide usage. The underlying principle of usage of indigenous
natural enimies to control forest pests is well recognised as the best enviromental paractice in most situations.

1 \3 \Northside Partnership Ltd Reaching Out & Beating Unemployment Statistics Together [€190,340 |56201 \15/03/2005|€263,560

The core objective of the proposed project is to develop an innovative joint programme between Northside Partnership in Dublin and Agoriad in
Wales that will combine pre-placement training, work experiance and on the job training in community businesses in both Ireland and Wales,
that will enable individuals most distant from the labour market to experiance a new way of gaining the skills and experiance they require to
become employed and economically independent. The project will also aim to develop a training programme that will provide staff from
Jobcentre Plus in Wales and Northside Partnership/Local Employment Service with the opportunity of jointly developing new approaches to
working with the long-term unemployment and socially excluded. Another aspect of the initiative will be to exchange models of best practice
between the four socially economy/community businesses that will be involved in the project (Agoriad, Working Links, WCVA and Speedpak)

2 |2 Jogras [Two Countires- One Age l€152,205 55483  [24/01/2005]€269,491
See Welsh lead file 55448.
2 |2 [sculpture At Kells [Sculpture on Site l[€92,502 55441  [23/09/2004]€144,232

The aim of this project is to organise an exciting and innovative high quality, high profile contemporary sculpture event featuring Irish and Welsh
artists of International standard. The event will exhibit this work in Kells Priory and Strata Florida Abbey, which will be organised and produced
by the two local communities working together.

1 [ [S'aney Anglers Development |~ yic pivers Trust Partnership €251,780 |55485  |05/07/2004|€409,200
Association Limited

See Welsh lead file 55446.

11 TEAGASC Agriculture and Development of a range of innovative, high quality, value

food development authority |added, speciality meat & cheese products €220,875 156296 26/04/2005/€425,183

See Welsh lead 56294

Temple Bar Cultural Trust

2 2 |t

Cultural Co-operation and Touring €531,091 |54149 22/09/2003|€1,013,332

See details under lead partner (54192)

5 The Craft Potters Society of

Ireland Feile Clai €163,881 |56322 07/01/2005|€300,322

See Welsh lead

Involving rural populations in improving their health and

1 |2 [Third Age Centre Limited ]
well being

€35,120 54563 22/09/2003(€47,070

See Welsh lead file Ref 54564.

WELSH AND IRISH SPEECH PROCESSING RESOURCES

1 |4 |Trinity College Dublin (TCD) (WISPR)

€281,673 |54785 24/11/2003|€375,566

See details on lead partner file (54769)

HABMAP- HABitat Mapping for conservation and

2 |1 [Trinity College Dublin (TCD) management of the Southern Irish Sea

€276,706 55443 17/08/2004(€416,942

See Welsh lead file 55444.

Technological and Scientific Development of Mussel

Hatchery Techniques in Ireland and Wales €172,749 154774 24/11/2003/€265,651

2 |1 |University College Cork

See details on Lead Partner File (54773)

MAPTURE - Mapping Designated Areas (Natura 2000 sites)

3 |2 |University College Cork in the Irish Sea INTERREG Region €26,370 54883 29/09/2003|€35,160

To provide a user-friendly. Internet-based database on Natura 2000 sites within the Ireland/Wales INTERREG-III Area

Coastal Communities Network- towards Integrated Coastal €32,130 54537 22/09/2003(€42,840

2 |1 |University College Cork Management (ICM) CoCoNet

The objective of the project is to establish a network to promote Integrated Coastal Management (ICM) in the INTERREG III area and to identify
future INTERREG III area projects. This project aims to develop a network of community stakeholders with an interest in sustainable
management of their local coastal resources. Stakeholders could include national and regional authorities, local community interest groups
(fisherman, tourist operators, fish farmers, conservationists, property developers, shipping operators, sailors, coastal rescue teams, teachers,
etc) The benefits of such a network will include: improved awareness of local ICM issues, increased understanding of marine and coastal
environments in the INTERREG III area, opportunities to learn from experiences of other proactive stakeholder groups and experts. Three
workshops will be organised to bring interested stakeholders together. The planned workshops will determine the level of interest and examine
opportunities for future projects.

ShellfishAquaculture in the Irish Sea - detection and

2 |1 |University College Cork prevention of diseases in c,gigas

€246,158 |54154 22/09/2003|€332,781

See project description shown for main sponsor. Ref No 54169.

Leatherback Turtles (Dermochelys Coriacea) in the Irish

2 |1 |University College Cork Sea- Populations, origins and behaviour

€102,606 |54504 22/09/2003|€140,737

See description from Welsh lead 54505

Sustainable management of near shore water quality

2 |1 |University College Dublin aquaculture, recreation & tourism

€329,740 (54188 22/09/2003|€442,964

See details under lead partner (54167)

On-line Welsh/Irish Dictionary & Phrasebooks - CELT

1 |4 |University College Dublin Dictionary

€137,112 55100 16/06/2004(€195,433




Aims are to; -Create a on-line Irish Welsh phrase book with audio features. -To create an interactive on line bi-lingual dictionary. -To use the new
speech technology tools created in the anticipated WISPR Interreg project to generate the audio files for the dictionaries.

1 [4 Juniversity College Dublin __ |North West Wales- Eastern Ireland Air Bridge les6,546  [55434  [15/07/2004]€107,118
Irish non-lead file, see Welsh lead file 55429.
1 \3 \University College Dublin \TourismNet— Tourism Learning Network |€405,402 \55452 \04/10/2004|€684,777

The TourismNET project aims to develop the Tourism Industry through the provision of key networking and learning opportunities to business
practitioners. This is a pilot project which will be developed and delivered jointly by UCD and UWB with a view to rolling out the TourismNET
model in other regions in the future.

1 1 [University College Dublin  [PSP Toolkit for SME'S l€317,593 [56291  [10/01/2005[€491,502

The PSP Toolkit for SME's project will combine the strengths of UCD's Law Faculty European Business Law specialists and Trinity College's
Enterprise Unit to deliver informative and practical guidance & advice, through use of innovative media (website & DVD) and appropriate case
studies, to assist SME's within the INTERREG region to improve their competivitivhess and long term sustainability through moe informed
engagement with public purchasers. Currenlty, on acccount of knowledge and transparency barriers, the SME sector is experiencing considerable
difficulties navigating through the maze of complicated procurement rules. Likewise the public sector purchaser, is affected as the widest possible
range of suppliers are either not available or not known due to the procurement rules. Likewise the public sector purchaser, is affected as the
widest possible range of suppliers are either not available or not known due to the procurement rules becoming technically opaque.
Consequently, the taxpayer is not getting best value for money, and the SME sector is losing competitiveness on account of the knowledge
barrier. This project aims to reconcile these complementary needs by enabling the SME to interpret and navigate through the procurement rules,
and see their utilisation as a business opportunity, rather than a business barrier. Additionally, the DVD will enable employees in SME's to acquire
an optional qualification in procurement studies from University College Dublin and Trinity College by way of online examination.

2 |2 |Waterford & Suir Valley Celtic Railways €201,503 |54535  |22/09/2003[€279,361
Railway Company Ltd

Waterford and Suir Valley Railway Company and Llanberis Lake Railway have joined forces to share expertise in various disciplines in order to
promote the historical railway link between South East Ireland and Wales and to develop and ensure the sustainability of quality tourism
products, which will provide employment and considerably enhance the area in which they are being developed. This is to be achieved by
Marketing, Public Relations and Advertising campaigns, systems to monitor marketing and PR activities, developing a Friends membership group
in both the areas, sharing expertise and achieving environmental sustainability

11 gv:;?r;f(e):geChamber of Environment Awareness and Waste Reduction Programme €145,515 |54775 21/11/2003|€211,152

This project aims to provide a support service to SME's and micro-businesses in sectors not currently targeted by environmental awareness and
waste reduction programmes. With the main objective to be getting SME's to address waste reduction by increasing levels of prevention,
minimisation, reuse and recycling. This project is seen as a potential launch-pad by the Agencies for more widespread improvement in good
environmental practice and in sharing information about best practice between Ireland and Wales. They look to achieve this by providing a forum
where businesses from the two regions can explore best practices, and knowledge to reduce the negative impact business has on the
environment. The work towards this project will be done in conjunction with REPAK in Ireland and Arena Network in Wales. Advisors within this
Network will provide; a one to one advisory service, Co-ordinate events that would facilitate sharing of information and solutions between
businesses, Increase knowledge and skills levels within businesses in Waterford & Pembrokeshire to establish, manage and monitor waste
management systems. Also enable SME's to be certified under the 'Green Dragon' programme. Both the Irish and Welsh partners will host
seminars/workshops, they aim to hold at least two per annum depending on demand. They will consist of cross border themes and will cover the
following sectors: - Updates on legislation and the expected consequences to business. - Best practice employed by the relevant sector - Case
studies presented by businesses themselves.

11 Waterford City County
Enterprise Board

Celtic Enterprise & Business Support Network €153,788 |54133 22/09/2003(€205,051

See details under lead partner (54134).

1 [2 |waterford County Council  |[ENERGY MANAGEMENT AND DEVELOPMENT BUREAU €236,312 [54660  [22/09/2003[€337,000

The project aims to establish two Energy Management & Development Bureaus, one in Waterford and one in Carmarthenshire. The objectives of
the two Bureaus will be: a) promote the conservation of energy. b) development of renewable energy technologies in the local authority areas.
The target audience will be i) the local authorities ii) SME's iii) citizens. The project will also contribute towards a reduction of emissions to the
atmosphere caused by the use of fossil fuels. The energy bureaus will be co-ordinated by a steering committee and will co-operate and work
together, sharing transnational advice and experience to contribute to environmental improvement and the sustainable development of the
economies in both areas.

2 [2 |waterford County Council  |Visit-Net le287,912 55418  [27/11/2003[€444,800

See Lead File.

1 \1 \Waterford County Council \Developing Local SME'S Through Sustainable Procurement |€134,894 \56285 \29/04/2005|€218,700

See Welsh Lead 56283

1 [2 |waterford County Council _ |Celtic Community Finance [€237,240 56663  |08/11/2004]€316,320

See Welsh Lead file

1 \2 \Waterford County Council \WIRHEP—WaIes & Ireland Rural Hydrogen Energy Project |€25,000 \56997 \10/04/2006|€50,000

See Welsh Lead

11 ﬁitr]er:zcl’gdg;”“'t“te of FEIW-Female Entrepreneurship Ireland/Wales €236,076 |56965  |04/11/2005/€461,804

The project focuses on the development of female entrepreneurship in the INTERREG area. This will involve the carrying out of research into this
topic, the creation of networks between female entrepreneurs and academics in both regions and the provision of targeted training programmes.
All of this is with a view to increasing the number of female entrepreneurs in the INTERREG area.

11 Waterford Institute of SWINGS (Separations, Wales and Ireland - Novel Generation
Technology Science)

€357,748 |57035 06/01/2006|€691,241

The project is a two phased scheme in which the first strand investigates separation, extraction and purification of materials using scientific
techniques in order to support the regional development of pharmaceutical/environmental centres. This phase will establish Separation Science
networks in the cross-border region to identify key separation techniques and educational and technological gaps with a view to exploit
opportunities in the cross-border regions in the future. The second phase will involve the provision of training in novel separation techniques in
order to support future regional development. This phase integrates the sharing of expertise through good practice and also training of graduates
in techniques helping young provide sustainable development. Cluster co-operation in the industry will be explored to increase potential
development of emerging technologies in the area. Project results are disseminated through conferences, posters and documented in scientific
journals.

Waterford Institute of

1 ]2 Content & Access for Rural People €95,484 57509 31/07/2006|€134,468
Technology

See Irish lead ref 55488.

2 |2 |Waterford Institute of Maratime Heratige Programme €310,152 |55099  |27/04/2004|€438,745
Technology

See Welsh Lead file 55098

2 2 ﬁitr]er:zcl’gdg;”“'t“te of Tourism Wales & Ireland Green and Sustainable (TWIGS)  |€254,322 |55089  |16/04/2004/€339,096

This project aims to; -Facilitate the collaboration of agencies and communities in relevant INTERREG areas. -Achieve synergy in the development
of quality green tourism. -Develop best practice in the development of authentic rural tourism. -To engage local communities in the development
of quality green tourism. -Commission Market Research. -Form a action plan for green tourism. -To encourage tourism services to partake in
green tourism and create action plans for the development of green tourism.




Welsh European Funding Ireland/Wales INTERREG IIIA 2000-2006 Programme:

3 Office Information & Publicity (2005)

2

‘€23,251 ‘57167 ‘11/05/2005‘€31,002

The aim of the project is to promote a positive image of the Ireland/Wales INTERREG IIIA Programme in both countries together with information
on the use of Structural Funds. The objectives are to: *Promote funding opportunities offered by the European Union through Structural Funds by
providing clear information about the INTERREG Programme in Ireland and Wales *To disseminate best practice *To promote the achievements of
the Programme *To aid transparency of the operation of the INTERREG Programme

Developing Equal Opportunies for People with a Disability in

1 |3 |Wexford Area Partnership Ireland/Wales

€52,987 56312 17/02/2005[€70,651

The joint aims of the "Developing Equal Opportunities for People with a Disability in Ireland and Wales" project is to strengthen the capacity of
groups of people with a disability to address and influence factors maintaining exclusion and to promote a more positive and realistic image of
disability. To also highlight barriers to take up of education, training and employment opportunities, social and recreational activities. The project
aims to increase equality of opportunity for people with a disability in relation to social and economic participation-in close co-operation with
relevant service providers and locally based industries, employers and trade unions. These aims and objectives are aimed to be acheived through
the identification of a profile of people in each local area, taking into account gender, age, type of disability etc. Assesments will be a
requirement of people with a disability in relation to education, training and employment, taking into account requirements for part time, full
time,supportive employment and adaptive technologies.

1 \4 \Wexford County Council \Southern Corrridor Variable Message Ferry Signage |€194,224 \56259 \24/01/2005|€300,000
See Welsh lead 56256
1 [2 |Wicklow Uplands Council Ltd [THE CELTIC COUNTRYSIDE PARTNERSHIP le25,186  [54153  [22/09/2003[€33,582

See details under lead partner (54155).

Programme:
Number of matching projects:
Totalling:

Fund:
Number of matching projects:
Totalling:

P M Sponsor Name Project Title Grant ProjectID Approved ProjectCost

1 \2 \Aberdyfi Partnership Ltd \CARRP—Courtown/Aberdyfi Rural Regeneration Project |£95,937 \56977 \15/11/2005|£129,795

See Irish lead

1 [1 [Aberystwyth University [FEIW-Female Entrepreneurship Ireland/Wales [£126,738 [56966  |04/11/2005|£168,984

See Irish lead

Sustainable management of near shore water quality for
aquaculture, recreation and tourism

2 |1 |Aberystwyth University £302,645 |54167 22/09/2003|£440,249

This project aims to: 1. increase knowledge and understanding of the marine and coastal ecosystems and wider environment in order to underpin
strategic planning for sustainable development; 2. undertake specific innovative actions in two estuaries to improve the quality of the coastal and
marine environment for the benefit of people, the economy and wildlife; and 3. encourage community participation in the development,
management and monitoring of marine and coastal environments in the INTERREG IIIA area.

2 [2 |Aberystwyth University Cultural Co-operation and Touring (cct) £470,401 [54192  [22/09/2003]£668,116

CCT will offer grants and practical assistance for professional touring and presentation of theatre, dance, music, literature, cross-artform, media
and visual arts product by companies and artists in the region. The project will incorporate a tour by a professional company or artist, to build
audiences and establish and strengthen links and networks, a "go and see" visit programme for venue managers, directors or marketing
personnel to promote artistic and business relationships, organising network events for professionals and facilitating a co-production to be
performed in both Wales and Ireland. A database will complement project development, aimed at providing relevant information for companies,
artists and presenters. The project is aimed at directly assisting cultural networking between the two countries.

1 [2 [Aberystwyth University Celtic Rivers Trust Partnership £240,100 |55446  [05/07/2004]£321,700

The aims of this project is to develop the capacity of communities in South East Ireland and West Wales to maintain the habitats of rivers, lakes
and wetlands and so safeguard their contribution to improved health, well-being and outdoor recreation, as well as environmental education and
the rural employment that depends on these assets.

Integrated Constructed Wetlands: A viable option for
1 |2 |Aberystwyth University effluent treatment, sustainable rural development and job £154,249 |55496 25/06/2004|£207,649
creation

This project aims to proactively address the range of environmental and socio-economic challenges to the rural populations of Wales and Ireland,
and in particular has impacted adversely on water quality. This project aims to proactively address these challenges through joint implementation
of an integrated Wales/ Ireland initiative with Integrated Constructed Wetlands. It will lead to improved water quality through the use of the
ICW's to treat effluent in a fully environmentally sustainable and cost effective way.

1 \3 \Agoriad Cyfyngedig \Reaching Out & Beating Unemployment Statistics Together |£148,415 |56203 \15/03/2005|£197,888

See Irish lead file

RURAL (Redressing Under-representation through Re-skilling
and Active Liaison)

1 |2 |Agoriad Cyfyngedig £92,673 57484 01/12/2006|£123,564

To promote the abilities of disabled people and encourage responsible inclusitivity and diversity amongst rural community businesses. To provide
a loacl disability resource for rural communities, employers and employees. To provide specific industry targeted re-skilling to disabled
beneficiaries in order to achieve their economic integration in their local communities. To exchange best practice and to disseminate this to the
rural community,

1 [2 [Antur Cwm Taf [ENERGY MANAGEMENT AND DEVELOPMENT BUREAU [£156,937 [54659  [22/09/2003]£209,250
SEE LEAD PARTNER DETAILS ON 54660

1 [2 [Antur Teifi lPeople + [£72,783 [54559  [22/09/2003[£97,045
See Irish lead file ref 54558

1 [2 [Antur Teifi [CELTIC COMMUNITY FINANCE [£272,703 54157  [22/09/2003]£363,604

The project aims to target the local communities within Ceredigion and Moynalty to create a sustainable Credit Union to provide financial services
for the local community. It also aims to promote credit union formation and membership across the area's communities, through a structured
transference of knowledge and skills by each partner to achieve an integrated approach to the positive development of economic, social and
environmental issues within the local and programme area communities, develop within the project a bilingual provision and service in Wales
and Ireland, create a project, which is a sustainable endurable and robust and which will continue after the end of the projects INTERREG
support, provide financial assistance to socially excluded individuals, and provide financial and business development advice to sole traders,
partnerships and new start-ups. The project also aims to promote rural health and well being and encourage social inclusion and rural
sustainability through project actions, co-operate with public, private and voluntary organisations to optimise collective action to develop
sustainable communities, develop membership structure in St Mary Credit Union, Moynalty, to identify, develop and disseminate models of best
practice into Credit Union movement, to promote innovation in terms of marketing and service delivery and to explore new areas of business and
products to best serve the needs of members.

2 [2 |Antur Teifi Visit-Net £227,454 [54786  [24/11/2003[£303,273

Following the success of cross border trading projects with South East Ireland, the opportunities given to SME's in West Wales, it has become
evident that hand-on support for the tourism and hospitality industries can benefit these regions and increase visitor numbers and expenditure.
This would allow businesses the opportunity to exchange and share information, best practise and would encourage the linkage and networking
between tourism and hospitality businesses. The problems that face both Carmarthenshire and Waterford are very similar and although the areas




are not particularly well known as tourism destinations, both regions are rich in natural heritage together with significant cultural, artistic and
culinary assets. The project will enable best practice with respect to the development and marketing of these varying assets to be related to best
practice in each region and exchanged. The Interreg project will focus on using ICT wherever possible, building on products and services and
creating considerable synergy between the tourism products and services of Carmarthenshire and Waterford. Working with the 'grass roots' trade,
the project would ensure that the tourism products and services maximise their potential as well as producing a network of tourism related
businesses. The project will provide a platform upon which future cross border activities can develop alongside future business links and will
also use both conventional and electronic communications systems to achieve its objectives.

1 [2 [Antur Teifi AGRI - net WORKS £346,967 [54152  [22/09/2003]£462,623

To support rural communities of West Wales and South East Ireland by developing a unique programme of conventions, events and seminars
aimed at rural/ agricultural business development in order to encourage networking and exchange of best practice between the regions, this will
include the development of networking groups who will work with other rural communities outside the joint region and disseminate findings to
encourage a more environmentally sustainable community. This project would provide a platform upon which cross border networking
opportunities may develop, alongside potential future business links and clusters.

ENVIRONMENT AWARENESS AND WASTE REDUCTION

1 |1 |Arena Network £178,974 (54798 21/11/2003|£238,699

PROGRAMME
See details under lead partner (54775)
1 [3 [Artslinc ( Wales ) |Artslinc (Phase 2) £50,663 |54160  [22/09/2003[£95,185

See details under Irish Lead (54191)

Shellfish Aquaculture in the Irish Sea - detection and

2 |1 |Bangor University brevention of diseases in C. gigas £270,567 |54169 22/09/2003|£360,756

JOINT AIMS AND OBJECTIVES AIMS To determine the potential environmental (biotic and abiotic) and biological (physiological, immunological
aand genetic) factors leading to mass summer mortality of the oyster, C. gigas and thus allow potential outbreaks of this disease to be predicted
and possibly prevented in Wales and Ireland. SCIENTIFIC OBJECTIVES 1. To assess the importance of pathogenic bacteria and viruses as
causative agents of summer mortalities in oysters. 2. To compare resistance to stress and disease, immunocompetence and genetics between
oysters cultured in Ireland and Wales. 3. To assess the influence of environmental factors on disease outbreaks in cultured C.gigas populations.
4. To develop a method for predicting disease outbreaks and thus assessing suitability of site for C.gigas culture. 5. To develop gene probes
allowing rapid detection of bacteria associated with disease in C.gigas. OUTCOMES 1. The generation of cross border links and technology
transfer between interdisciplinary groups of scientists in Wales and Ireland. 2. An understanding of the influence of diverse factors on outbreaks
of summer mortality in cultured C.gigas. 3. A method for predicting outbreaks of disease and assessing suitability of sites for C.gigas culture
thus safeguarding the current oyster culture industry and enabling future expansion to take place in those areas most suitable for culture. 4.
Support for the C.gigas culture industry in terms of providing early warnings of potential disease outbreaks and assessing the likely resistance of
animals to disease.

2 \1 \Bangor University The use of ferries to observe water quality of the Irish sea |£235,815 \54170 \22/09/2003|£314,421

This project aims * to calibrate measurements from autonomous optical instruments against water quality parameters at sea from research
vessels. * To install and commission the optical instruments on the Dublin Holyhead ferry. * To acquire a long time series of water quality
perameters between Holyhead and Dublin from these instruments. * To identify seasonal and other variations in these parameters. * To
disseminate the measurements and conclusions of the study via a project website, and to place the final dataset in the hands of data centres in
the UK and Ireland. * To ascertain the feasibility of using these methods for long term water quality monitoring in Irish sea waters

\(NV\IIEILSSPI:{)AND IRISH SPEECH PROCESSING RESOURCES £221,007 |54769 24/11/2003|£294,797

1 |4 |Bangor University

This project aims to research and develop common standards for speech technology for the Welsh and Irish languages. To identify modular
components needed to produce software tools for Welsh and Irish speech synthesis incorporating maximum reusability and dovetailing with
further research projects in speech technology. Also to create annotated speech corpora for Welsh and Irish as first major modular components
needed for all Welsh and Irish speech communications technology tools. To work towards a freely distributable and unlicensed speech synthesis
ICT tool for the Welsh and Irish languages. This project will include representatives of user groups and of SMEs in a continuous cycle of
consultation and training from the start of the project. It will include identifying current popular English language speech applications and
systems amongst users, and development trends for the foreseeable future, and training companies to adapt generic speech applications to their
specific products. Focus groups, workshops and training of end-users, publicity and discussions with language educationalists, organisations
working with disabled people and other interested groups, and discussions with and training for businesses in the private sector will be carried
out by both the Irish and Welsh partners.

2 ‘1 ‘Bangor University PREDICTIVE IRISH SEA MODELS - PRISM £324,922 |54757 ‘09/02/2004|£433,230

Climate change and its potential impact on the coastline of the Irish Sea is a problem of high urgency that confronts both Ireland and Wales. This
project will help to solve such problems by taking modelling skills and products developed within the academic and research communities and
making them available to a wider user community through the use of web based interfaces. The project will be wide-ranging and will cover: - the
impact of increased storminess and rising sea levels on beach stability - the development of web sites that will show detailed tidal maps, wave
conditions, and coastal wind forecasts to promote tourism and leisure activities - Simulations of nearshore sediment transport and pollutant
dispersion - Storm surge forecasts - the development of web sites that will allow the regulatory authorities to make 'what if' calculations on the
impact of controlled releases into coastal waters. On receipt of contract, it is intended to issue a press release announcing the project and
outlining details. All meetings will be fully documented and then circulated to interested parties. A final report will be produced and a further
press release issued.

On-line Welsh/Irish Dictionary & Phrasebooks - CELT

1 |4 |Bangor University Dictionary

£95,490 55101 16/06/2004(£127,320

See Irish Lead file 55100

Methods of assessment of Trophic Status in the Irish Sea
(MATSIS)

2 |1 |Bangor University £335,459 (55124 14/09/2004(£447,281

The primary aim of the proposed project is to develop new strategies and techniques which will facilitate end-user implementation of the Water
Framework Directive (WFD) in the Irish Sea. It focuses on the development, testing, and impelementation by end-users of new sampling and
analytical techniques to facilitate comprehensive asssessments of trophic status in the Irish Sea. The Project can be broken down into two main
objectives: To develop, evaluate and implement new techniques suitable for end-user assessment of primary productivity and its controls. To use
new techniques, along with supporting parameters, in parts of the Irish Sea that are exposed to varying amounts of human impacts and differing
environmental conditions to make and assessment of trophic status. xxx

1 \3 \Bangor University TourismNet- Tourism Learning Network £196,152 |55453 \04/10/2004|£261,537

See Irish Lead

Technological and Scientific Development of Mussel

2 |1 |Bangor University Hatchery Techniques in Ireland and Wales

£240,796 |55432 09/02/2004|£379,693

See Welsh Details.

1 ][4 [Bangor University North West Wales-Eastern Ireland Air Bridge £84,843 [55429  [15/07/2004[£121,204

The project "North West Wales -Eastern Ireland Air Bridge" will undertake a joint investigation as to how an "air bridge" to Eastern Ireland, from
a commercial airport in North West Wales, will impact on the social and economic development of the communities of Eastern Ireland and North
West Wales. The project acts as a template for the evaluation and assessment of strategic air links between smaller centres and more peripheral
regions on one hand with medium and larger air transport hubs, outside of the main European super hubs of London, Paris, Amsterdam and
Frankfurt.

PINEL- PROGRAMME FOR INTEGRATION, NORMALISATION,

1|3 |Cam Ymlaen EDUCATION AND LEARNING

£334,115 (54763 14/04/2004|£446,164

This project will jointly develop and implement an innovative, multifaceted programme that will lead to increased and enhanced community
involvement of long term/socially excluded individuals, who may have mental health problems. The aim is to facilitate and support people to
return to mainstream education/training and where appropriate, ultimately to integrated employment. The project will develop and deliver




prevocational training programmes designed to address the consequences of long term unemployment and attendant mental health problems.
The final product will be an amalgamation of specialist input drawn from both agencies. A major proactive mental health awareness campaign
will target learning institutions and employers to counteract the negative images and stereotypes that attach to mental health problems in the
community generally. An up to date presentation material (AV materials and brochures) will be developed to support the delivery of presentations
and awareness workshops. Mental health awareness presentations and staff training will be delivered to all agencies involved in this project. To
achieve this objective, the project will establish a cross-border steering committee to oversee it's implementation. There will be proposed
cultural/information exchanges which will provide an enriched learning experience for participants from both sides (thirty people from each side
will travel per year). Careful monitoring and evaluation systems will be incoporated in the project from the outset.

Coastal Communities Network - towards integrated Coastal £34,588 54538 22/09/2003|£46,118

2 |1 |Cardiff University Management(ICM) CoCoNet

See description on Irish Lead 54537

SWINGS - (Separations, Wales and Ireland - Novel

1 |1 |Cardiff University Generation Science)

£215,318 |57036 06/01/2006|£287,309

See Irish Lead 57035

1 |3 |careers Wales West Celtic Enterprises Phase 2 £51,616 |57008  [25/10/2005]£68,822

The Celtic Enterprise Phase 2 project is and Enterprise Education initiative which links enterprise education in South East Ireland and West Wales
and builds on the key objectives of the Phase 1 project as follows: - To strengthen the Enterprise Education and cultural link between S.E.Ireland
and West Wales - To continue to provide a forum for cross fertilisation of enterprise education ideas, including bench marking and exchange
expertise + To broaden the horizons of teachers and students in relation to European business and cultural affairs - To place the respective
economies of both regions into a broader European context for teachers and students - To challenge the common perception of entrepreneurship
and to nurture an entrepreneurial ethos within the classroom, education establishments and in the workplace. - To develop in students the
enterprise skills needed to be successful in the rapidly changing work environment - To encourage future international trading links between the
two regions - To complement and support other enterprise education initiatives e.g. the Entrepreneurship Action Plan for Wales (WDA) - To
develop a strong entrepreneurial culture in both regions, driving future economic prosperity through a higher number of successful indigenous
business start ups and job opportunities - To develop a successful enterprise education model for other EU countries

1 [3 |careers Wales West Celtic Enterprises £259,729 [54165  [22/09/2003|£354,233

Celtic Enterprise is an Enterprise Education initiative, which links enterpirse education in South East Ireland and Wales. This initiative will
pioneer an exciting new model of Enterprise Education for Ireland, Wales and indeed Europe as a whole. Under the guidance of the Joint
Management Group, Celtic Enterprises aims to connect enterprise education initiatives in both regions in order to enrich existing provision. It will
include new initiatives such as a Certified Teacher Enterprise Development Programmes, and establishing new structures for student Enterprise
Career Guidance. The project will provide a programme for cross fertilisation of enterprise education ideas, including bench marking and
exchange of expertise, broaden the horizons of techers and students in relation to European Business and cultural affairs, challenge the common
perception of entrepreneurship and to nurture an entrepreneurial ethos within the classroom, education establishments and in the workplace. The
project will also encourage future international trading links between the two regions, complement and support other enterprise education
initiatives, and develop a sucessful enterprise education model for other EU countries.

1 [1 [carmarthenshire College  |Generating Activity through International Networking (GAIN)[£267,847 [54148  [22/09/2003[£357,130

See details under lead partner (54184).

1 [3 [carmarthenshire College  [3D / FIONTAR TEANGA [£235,086 [54544  [24/11/2003[£313,449

The project will provide an opportunity to "up skill" lecturers and trainers in the cross border area. The result will be a workforce better equipped
to deliver education and training in Welsh, Irish and bilingually.The project will identify and address joint training needs of the wider community
and SME base. The use of new technologies will be an integral part of the delivery of the project. It will also utilise E-learning, ICT and video
conferencing to share good practice across the borders.

2 1 giznr:;’fhensmre County CZMnet Coastal Zone Management Network £17,550 |54515  |22/09/2003|£24,100
See Irish Lead 54513
3 01 gi;"r?;’fhensmre County Interreg Development Officer £120,955 |54375  |22/09/2003|£161,274

The West Wales European Centre forms part of the Chief Executive's Department within Carmarthenshire County Council. It's remit is to
promote European awareness throughout Wales. It is also a member of the EU Carrefour and Euro Desk Networks. Key roles include: - managing
Objective 1 Programme in Carmarthenshire - supporting local organisations in West Wales with regard to European funding bids, and - promoting
greater inter-regional activity.

3 |1 Carmarthenshire County Interreg Development Officer (South West Wales) T.A

Council Funding for 2004-2006 £181,772 |55519 31/08/2004|£242,363

The West Wales European Centre forms part of the Chief Executive's Department within Carmarthenshire County Council. It's remit is to promote
European awareness throughout Wales. It is also a member of the EU Carrefour and Euro Desk Networks. Key roles include: -Managing Objective
1 programme in Carmarthenshire. -Supporting local organisations in West Wales with regard to European funding bids. -Promoting greater inter-
regional activity.

111 Carmarthenshire County

Council Celtic Enterprise & Business Support Network £95,625 54134 22/09/2003|£127,500

To establish an "Enterprise & Business Support Network" between SE Ireland & SW Wales. The Network will comprise of Business Support
organisations, who have a role in developing & supporting new businesses & SME's in the region. The Network will have 2 main roles: 1. To
exchange & develop best practice between the partners. 2. To facilitate & develop joint projects between the regions. This will be achieved by
holding a series of thematic seminars. Indicative topics include: Market Opportunities; Environmental Performance; Rural Business Development;
ICT; Enterprise; Cluster Development; Business Start-ups.

Carmarthenshire County  \y1piEp-wales & Ireland Rural Hydrogen