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the way of delivery and are digital first. As a member of the ive C ~ the Welsh 's top civil service leadership team — you will
work flexibly and holistically with other members of the team to ensure that human and financial resources are deployed in a way which best meets

ini % ities and that effici and ion re enabled and encouraged. It also means ging risks and pl ing and using
data, evid and analytics to inform d

Equality and Diversity

The Welsh is to providing services which embrace diversity and which promote equality of opportunity. This is underpinned by
the Equality Act 2010 and will be adhered to at each stage of the recruitment process. Our goal is to ensure that these i are also

in our day-to-day working with all our and partners.

We are committed to being an anti-racist i and ing diversity in the Welsh by ing barriers and supporting all our staff
to reach their We are itted to iting Black, Asian and Minority Ethnic people and disabled people who are currently under-represented
in Welsh Government.

We icati from everyone reg of age, i and civil p ip (both same sex and opposite sex), impairment or health
condition, sex, sexual preg y and race, religion or belief, gender identity or gender expression.

We are a Stonewall Diversity Champion and a Disability Confident Level 3 (Leader) organisation. Key to supporting this work and providing peer support
are five Board Staff (Disability and Support (DAAS); Minority Ethnic Support Network (MESN); Mind Matters (Mental
health and well-being); PRISM (Lesbian, Gay, Bisexual, Transgender, Intersex +) and Women Together.

Disability Confident

Welsh Government accepts the social definition of disability, in which it is recognised that barriers in society act to disable people who have impairments
or health conditions or who use British Sign L We are i to ing barriers so that all (or potential new staff) can perform at their
best. The Equality Act 2010 uses the medical definition of disability (“a physical or mental it i which has a and long-term impact on a
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and partners, |he Board has an kquality
Champion and receives regular updates on
equality and diversity. We are committed to
recruiting women, BAME and disabled people
who are currently under-represented in the
Senior Civil Service.

— Paid and unpaid maternity leave;
— Flexible paid paternity leave;

— Flexible paid adoption leave;

- Shared parental leave.

Conflicts of interest We are committed to increasing diversity,

removing barriers and supporting all our

staff to reach their potential. We are currently

ranked 8th in the UK in the Stonewall Top 100
list of employers, we are a Stonewall Diversity

Candidates must note the requirement to
declare any interests they may have that
might cause questions to be raised about
their approach to the business of the

Welsh Government. Champion, a Disability Confident Level 3
They are required to declare any relevant (Leader) organisation and received gold status
pusiness Interests, share holdings, positions of from a:gender in 2018.

authority, retainers, consultancy arrangements Key to supporting this work and providing

or other connections with commercial, public peer support are four Board sponsored Staff
or voluntary bodies, both for themselves and Networks (Disability Awareness and Support

for their spouses/partners. (DAAS); Minority Ethic Support Network
(MESN); PRISM (Lesbian, Gay, Bisexual,

Transgender, Intersex +) and Women Together.
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