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Eluned Morgan AS/MS
Y Gweinidog lechyd a Gwasanaethau Cymdeithasol
Minister for Health and Social Services

Llywodraeth Cymru

_ Welsh Government
Ein cyf/Our ref: MA/EM/0584/23

27 February 2023

Dear Dyfed,

APPOINTMENT AS INTERIM CHAIR OF BETSI CADWALADR UNIVERSITY HEALTH
BOARD

Following recent meetings with officials, | am writing to formally invite you to serve as the
interim Chair of Betsi Cadwaladr University Health Board (BCUHB). You will be directly
appointed to the role from 14:00 hours on 27 February 2023 to 29 February 2024. We have
formally consulted the UK Commissioner for Public Appointments on this direct
appointment.

You were due to step down from your current role as Non-Executive Director with Public
Health Wales NHS Trust on 31 March 2023 as | had selected you as my preferred
candidate for the role of Vice-Chair of the Trust. In accepting this role as interim Chair of
BCUHB, your appointment to the role of Non-Executive Director with Public Health Wales
ends by mutual agreement today. This is in accordance with the terms and conditions of
that appointment. You will also not be able to take up the role of Vice-Chair from 1 April
2023.

At the end of your interim term as Chair of BCUHB, the option to return to take up the role of
Vice-Chair of Public Health Wales will be considered as you were the preferred candidate
following a fair and open process. If this is mutually agreeable, and on the condition that you
have a satisfactory performance appraisal in place, we understand it is your intention to
return to the role of Vice-Chair of Public Health Wales on 1 March 2024. My Officials will be
in touch nearer the time to discuss this.

As interim Chair of BCUHB, you will not be considered an employee. Accordingly, nothing in
this letter shall be construed as, or taken to create, a contract of employment between you
and the Welsh Government.

The interim Chair post is remunerated at £69,840 for a minimum commitment of 15 days per
month. Travel and other reasonable expenses that might be incurred in carrying out the role
can also be claimed within the recognised limits.

| should be grateful if you would confirm acceptance of your appointment as interim Chair of
BCUHB by signing a copy of the Terms and Conditions of Appointment and the Political
Monitoring form and sending them to (information redacted). By accepting them, you are
giving due recognition to the standards expected of you in adhering to the Seven Principles
of Public Life and also to what is required of you when seeking clearance for all conflicts of
interest. | confirm that this appointment is subject to satisfactory pre-appointment checks and
references which will be completed retrospectively on this occasion.





Itis also likely you will be invited to an appointment scrutiny hearing by the Health and Social
Care Committee. Under normal circumstances this would take place as part of the
recruitment process and would be prior to the confirmation of your appointment. You will be
advised at the earliest opportunity of the arrangements regarding this and appropriate support
and guidance will be provided to you.

| attach great importance to the role of Chair of Betsi Cadwaladr University Health Board
and would like to thank you for agreeing to take on the position at such a challenging time.
My officials will work closely with you to ensure you have the required support to assist you
in discharging the role. | very much look forward to your contribution as interim Chair.

A copy of this letter is being sent to (information redacted).

| wish you every success with your appointment.

Yours Sincerely,

Eluned Morgan MS
Minister for Health and Social Services

Copy to: (information redacted)

Canolfan Cyswllt Cyntaf / First Point of Contact Centre:

Bae Caerdydd « Cardiff Bay 0300 0604400
Caerdydd « Cardiff Gohebiaeth.Eluned.Morgan@llyw.cymru
CF99 1SN Correspondence.Eluned.Morgan@gov.wales

Rydym yn croesawu derbyn gohebiaeth yn Gymraeg. Byddwn yn ateb gohebiaeth a dderbynnir yn Gymraeg yn Gymraeg ac ni fydd
gohebu yn Gymraeg yn arwain at oedi.

We welcome receiving correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and corresponding
in Welsh will not lead to a delay in responding.



mailto:Gohebiaeth.Eluned.Morgan@llyw.cymru

mailto:Correspondence.Eluned.Morgan@gov.wales




_1744609299/telerau ac amodau  Cadeirydd dros dro BC (007).pdf
TELERAU AC AMODAU PENODI AR GYFER CADEIRYDD DROS DRO
BWRDD IECHYD PRIFYSGOL BETSI CADWALADR

CYFLWYNIAD
Mae'r ddogfen hon yn nodi prif delerau ac amodau eich penodiad & Bwrdd lechyd
Prifysgol Betsi Cadwaladr (y Bwrdd lechyd).

Y PARTION
(1) Dyfed Edwards

(2) Llywodraeth Cymru

1. CYFNOD Y PENODIAD

a)

Bydd eich penodiad yn dechrau ar 27 Chwefror 2023 ac yn dod i ben yn
awtomatig ar 29 Chwefror 2024. Gall y naill barti neu'r llall roi terfyn ar y
penodiad yn gynharach drwy roi rhybudd ysgrifenedig 3 mis ymlaen llaw

2. TEITL Y ROL A'R DYLETSWYDDAU

a)

b)

d)

Rydych wedi'ch penodi'n Gadeirydd Dros Dro Bwrdd lechyd Prifysgol Betsi
Cadwaladr (Y Bwrdd”). Mae eich dyletswyddau presennol wedi'u nodi yn
Atodlen 1 a gallent gael eu newid o dro i dro. Byddwn yn trafod unrhyw
newidiadau a chi yn llawn ac yn rhoi gwybod ichi yn ysgrifenedig.

Mae manylion yr ymrwymiad amser yn y llythyr penodi. Bydd disgwyl ichi
fynychu’r cyfarfodydd yn rheolaidd. Drwy dderbyn y penodiad hwn, rydych yn
cadarnhau y gallwch neilltuo digon o amser i fodloni disgwyliadau eich rol. Gellir
terfynu eich penodiad os bydd eich presenoldeb mor annibynadwy fel bod
hynny’n effeithio ar y gallu i weithredu Bwrdd iechyd yn dda.

Bydd y Gweinidog lechyd a Gwasanaethau Cymdeithasol yn asesu eich
perfformiad yn flynyddol yn unol &'ch dyletswyddau. Bydd manylion y system
rheoli perfformiad yn cael eu darparu yn ystod y cyfnod cynefino.

Bydd disgwyl ichi gadw at Saith Egwyddor Bywyd Cyhoeddus fel y'u nodwyd
gany Pwyligor ar Safonau mewn Bywyd Cyhoeddus. Mae rhagor o fanylion am
y safonau hyn ar gael yn Atodlen 3, Atodiad A. Dyma nhw yn gryno:
Anhunanoldeb, Uniondeb, Gwrthrychedd, Atebolrwydd, Bod yn Agored,
Gonestrwydd, Arweinyddiaeth.

3. STATWS

a)

Nid ydych yn weithiwr cyflogedig. Felly, ni ddylid dehongli bod unrhyw beth yn
y telerau a’'r amodau hyn yn gontract cyflogaeth rhyngoch chi a'r Adran, na
chymryd eu bod yn creu contract o'r fath. Yn ogystal & hyn, ni ddylid dehongli
bod unrhyw beth yn y telerau a’r amodau hyn yn gontract gwasanaeth rhyngoch
chi a Llywodraeth Cymru, na chymryd eu bod yn creu contract o'r fath.






b)

Bydd y penodiad hwn yn cael ei drin fel penodiad i Swydd Gyhoeddus. Felly, at
ddibenion treth cewch eich trin fel Deiliad Swydd Gyhoeddus o ran y penodiad
hwn.

TAL CYDNABYDDAETH
Mae manylion y tal cydnabyddiaeth yn y llythyr penodi.

Ni thelir bonws.

Bydd y Bwrdd lechyd yn ad-dalu'r holl gostau rhesymol (gan gynnwys costau
teithio a chynhaliaeth a threuliau eraill) a dalwyd yn gywir ac yn angenrheidiol
mewn perthynas a'ch penodiad. Bydd Ysgrifennydd y Bwrdd lechyd yn rhoi
gwybodaeth ichi am y treuliau sy’n gymwys, y cyfraddau cyfredol a’r broses ar
gyfer hawlio ad-daliad.

EIDDO’'R CORFF A NODDIR

a)

b)

a)

Bydd pob dogfen, llawlyfr, caledwedd a meddalwedd a ddarperir gan y Bwrdd
lechyd i chi eu defnyddio, ynghyd ag unrhyw ddata neu ddogfennau (gan
gynnwys copiau) a gynhyrchir, a gynhelir neu a storir ar systemau cyfrifiadurol
neu offer electronig arall (gan gynnwys ffonau symudol) y Bwrdd lechyd yn
parhau’n eiddo i'r Bwrdd lechyd.

Bydd unrhyw beth o eiddo’r Bwrdd lechyd sydd yn eich meddiant ac unrhyw
ddogfen wreiddiol neu gopi a gawsoch yn ystod eich cyflogaeth yn cael eu
dychwelyd ar unrhyw adeg, os gwneir cais amdanynt, a ph’'un bynnag cyn i'ch
penodiad ddod i ben.

. DIDYNIADAU

Rydych yn awdurdodi’r Bwrdd lechyd ar unrhyw adeg yn ystod eich penodiad
a/neu ar 6l iddo ddod i ben i ddidynnu unrhyw symiau sy'n ddyledus gennych
chi i’'r Bwrdd lechyd ar unrhyw adeg o unrhyw symiau eraill sy'n ddyledus i chi
o dan y contract hwn.

. RHYBUDD SWYDD A DIRWYN PENODIAD | BEN

Er gwaethaf cymalau 7(b) i (d) isod, gall y nail barti neu’r llall derfynu'r penodiad
hwn am unrhyw reswm cyn diwedd y cyfnod penodedig drwy roi rhybudd
ysgrifenedig o dri mis.

Nid fydd angen unrhyw gyfnod rhybudd os caiff y penodiad ei derfynu’'n gynnar
drwy gydsyniad y naill ochr a'r llall.

Pe bai'r Bwrdd yn cael ei ddiddymu, ei ailstrwythuro neu ei ddirwyn i ben cyn
diwedd cyfnod arferol eich penodiad, byddai eich penodiad yn gorffen adeg y
diddymiad, yr ailstrwythuro neu'r dirwyn i ben, neu ar ba ddyddiad bynnag a

bennir yn y ddeddfwriaeth berthnasol.





d) Gall Llywodraeth Cymru derfynu eich penodiad yn syth drwy roi hysbysiad
ysgrifenedig:

i.  0s byddwch yn mynd yn fethdalwr neu'n gwneud trefniant & chredydwyr,

ii. os bydd eich ystad wedi'i secwestru yn yr Alban neu eich bod yn ymrwymo
i raglen trefnu dyledion o dan Ran 1 o Ddeddf Trefnu ac Atafaelu Dyledion
(Yr Alban) 2002 (asp 17) fel y dyledwr neu eich bod, o dan gyfraith yr Alban,
wedi rhoi gweithred ymddiriedaeth i gredydwyr,

iii.  os byddwch yn dod yn destun gorchymyn rhyddhau o ddyled neu orchymyn
cyfyngiadau methdaliad,

iv.  os ydych wedi bod yn absennol o gyfarfodydd y Bwrdd am gyfnod o fwy na
chwe mis heb ganiatad y Llywydd,

v.  0s byddwch wedi'ch anghymhwyso rhag bod yn gyfarwyddwr cwmni,

vi.  0s byddwch wedi'ch cael yn euog o drosedd (cyn neu ar 0l eich penodi) ac
nad yw'r euogfarn wedi'i disbyddu at ddibenion Deddf Adsefydlu
Troseddwyr 1974 (p. 53),

vii.  0s byddwch yn derbyn unrhyw anrhegion neu letygarwch yn amhriodol,
viii.  0s byddwch yn methu & datgan unrhyw wrthdaro buddiannau,

ix. 0s bydd darpariaeth statudol yn ei gwneud yn ofynnol i'ch penodiad gael ei
derfynu am ba bynnag reswm,

X.  0s byddwch yn mynd yn groes i'r Cod Ymddygiad ar gyfer Aelodau Byrddau
Cyrff Cyhoeddus, neu

xi.  0s na fyddwch, ym marn Llywodraeth Cymru/y Gweinidog, yn gallu cyflawni
swyddogaethau'r penodiad am unrhyw reswm arall.

e) Bydd gofyn ichi roi gwybod i Lywodraeth Cymru ar unwaith os bydd unrhyw un
o’r sefyllfaoedd a restrwyd yng nghymal 7(d) uchod yn dod yn berthnasol ichi
yn ystod eich penodiad.

f) Os bydd Llywodraeth Cymru am derfynu eich penodiad am ba bynnag reswm
cyn i'r cyfnod penodedig ddod i ben, byddwch yn cael gwybod am y bwriad a'r
rhesymau drosto a chewch gynnig y cyfle i gael cyfarfod ag uwch-swyddog yn
Llywodraeth Cymru cyn i benderfyniad terfynol gael ei wneud. Os caiff eich
penodiad ei derfynu wedi hynny byddwch yn cael gwybod yn ysgrifenedig am






9)

h)

a)

b)

d)

hyn, a bydd yr hysbysiad yn cynnwys datganiad o'r rhesymau dros derfynu'’r
penodiad.

Os cewch wybod bod Llywodraeth Cymru yn bwriadu terfynu eich penodiad yn
unol & 7(f) uchod, mae’n bosibl y bydd Llywodraeth Cymru yn ei gwneud yn
ofynnol ichi beidio & chyflawni eich r6l fel Cadeirydd dro Dro y Bwrdd tan i
benderfyniad gael ei wneud am derfynu eich penodiad.

Os byddwch destun ymchwiliad gan yr heddlu, neu os cewch eich arestio
ganddynt, rhaid ichi roi gwybod i Lywodraeth Cymru, a allai ofyn ichi roi'r gorau
i'ch swydd tra bydd yr ymchwiliad yn mynd rhagddo.

Os caiff y penodiad hwn ei derfynu am unrhyw reswm, bydd gennych hawl i'r
ffioedd cronnus sy'n eiddo ichi ar ddyddiad y terfyniad, ynghyd ag ad-daliad o
unrhyw gostau sydd wedi'u gwario'n briodol hyd y dyddiad hwnnw yn unig. Er
mwyn osgoi amwysedd, ni fyddwch yn cael iawndal nac unrhyw daliadau eraill
mewn perthynas & therfynu eich penodiad.

. YMDDYGIAD

Fel Deiliad Swydd Gyhoeddus, mae'n ofynnol ichi gadw at y "Saith Egwyddor
Bywyd Cyhoeddus" fel y'u nodwyd gan y Pwyligor ar Safonau mewn Bywyd
Cyhoeddus (copi wedi'i atodi yn Atodle 3, Atodiad A).

Rydych yn atebol i'r Bwrdd a, thrwy'r Adran Noddi, I'r Gweinidog lechyd a Gofal
Cymdeithasol am eich ymddygiad ac mae disgwyl ichi weithio'n unol &'r safonau
personol a phroffesiynol uchaf.

Os credwch fod gofyn ichi, neu staff y Bwrdd lechyd weithredu mewn ffordd:
e sy'n anghyfreithlon, yn amhriodol neu'n anfoesegol,;
e syn mynd yn groes i gonfensiwn cyfansoddiadol neu god
proffesiynol;
e a allai olygu camweinyddu posibl; neu
e sy'n anghyson fel arall &'r Saith Egwyddor Bywyd Cyhoeddus,

mae cyfrifoldeb arnoch i roi gwybod am y mater drwy Bennaeth yr Adran
Noddi/Uwch-reolwr yr Uned Penodiadau Cyhoeddus.

Gall fod adegau prin lle bo pryderon difrifol iawn neu bryderon brys pan fyddwch
yn teimlo na fyddai'n briodol codi'r mater yn fewnol yn y Corff/gyda’r unrhyw
swyddod enwebedig y Bwrdd iechyd. Os nad yw'n bosibl codi'r mater yn fewnol,
dylech ei godi gyda Phennaeth yr Adran Noddi yn Llywodraeth Cymru neu, yn
yr achosion mwyaf eithafol, gyda'r Gweinidog sy'n gyfrifol am y Corff. Dylech
roi gwybod ir awdurdodau priodol am weithgarwch troseddol neu

anghyfreithlon gan eraill.





9. RHODDION A LLETYGARWCH

a)

b)

Ni ddylech dderbyn unrhyw roddion neu letygarwch lle gellid barnu bod hynny’n
ambharu ar eich penderfyniadau personol neu'ch uniondeb neu'n eich rhoi o dan
rwymedigaeth amhriodol. Os byddwch yn dewis derbyn rhoddion neu
letygarwch, rhaid i hyn gael ei gofnodi yng nghofrestr eich Bwrdd.

Rhaid ichi gydymffurfio &r Cod Ymddygiad ar gyfer Aelodau Byrddau Cyrff
Cyhoeddus 2019 (y Cod), fel y'i gorfodir o dro i dro, o ran derbyn rhoddion a
lletygarwch. Amgaeir y Cod yn Atodlen 3.

10. GWRTHDARO RHWNG BUDDIANNAU

a)

b)

d)

f)

Rhaid ichi sicrhau nad oes gwrthdaro, neu y gellir ystyried bod gwrthdaro,
rhwng eich dyletswyddau cyhoeddus a'ch buddiannau preifat — ariannol neu fel
arall.

Rhaid ichi gydymffurfio &r Cod Ymddygiad ar gyfer Aelodau Byrddau Cyrff
Cyhoeddus 2019 (y Cod) ar ddelio & gwrthdaro rhwng buddiannau. Bydd y rhain
fan lleiaf yn ei gwneud yn ofynnol ichi ddatgan yn gyhoeddus unrhyw
fuddiannau preifat a allai wrthdaro a'ch dyletswyddau Cyhoeddus neu y gellid
barnu eu bod yn gwneud hynny. Yn gyffredinol, dylid datgan pob buddiant
ariannol.

Rhaid ichi adael trafodaeth neu benderfyniad ynghylch unrhyw fater (gan
gynnwys trafodaethau ffurfiol y Bwrdd a thrafodaethau anffurfiol) lle bo gennych
fuddiant ariannol neu unrhyw fater arall lle gallai eich buddiant awgrymu bias
posibl.

Bydd yr holl fuddiannau sy'n cael eu datgan yn cael eu cynnwys yng nghofrestr
y Bwrdd o fuddiannau aelodau sy'n cael ei chynnal gan y Bwrdd a rhaid ichi
sicrhau eich bod ei llenwi'n gywir ac yn parhau i'w diweddaru.

Gallai gwybodaeth am wrthdaro posibl rhwng buddiannau gael ei datgelu i'r
cyhoedd o dan Ddeddf Rhyddid Gwybodaeth 2000. Wrth dderbyn y penodiad
hwn, rydych yn deall y bydd modd i'r holl wybodaeth hon, neu rywfaint ohoni,
gael ei datgelu.

Pan gofnodir buddiant yn y gofrestr, rhaid ichi geisio cadarnhad Llywodraeth
Cymru nad oes unrhyw wrthdaro wedi digwydd, a'i bod yn briodol ichi barhau'n
rhan o'r Bwrdd. Ni ddylech wneud unrhyw waith ar ran y Bwrdd tan ichi gael y
cadarnhad hwn. Os oes unrhyw amheuaeth ynghylch a oes gwrthdaro, mater i
Lywodraeth Cymru fydd penderfynu a oes gwrthdaro.

11.GWEITHGARWCH GWLEIDYDDOL






a) Yn eich rol gyhoeddus, dylech fod yn wleidyddol ddiduedd, a dylai hynny fod
yn amlwg i eraill. Ni chewch fod mewn swydd y telir amdani gan blaid wleidyddol
na gweithio mewn rdl arbennig o sensitif neu uchel ei prhoffil mewn plaid
wleidyddol. Dylech ymatal rhag cymryd rhan mewn unrhyw weithgarwch
gwleidyddol dadleuol a chydymffurfio &r egwyddorion a nodir yn rheolau
Llywodraeth Cymru ar fod yn bresennol mewn Cynadleddau Pleidiau ac ar
ymddygiad yn ystod y cyfnod cyn etholiadau a refferenda, boed yn rhai lleol,
cenedlaethol neu Ewropeaidd.

b) O ran materion sy'n ymwneud yn uniongyrchol & gwaith y Bwrdd, ni ddylech
wneud datganiadau gwleidyddol na chymryd rhan mewn unrhyw weithgarwch
gwleidyddol arall.

c) Dylech roi gwybod i Lywodraeth Cymru ac aros am gadarnhad ysgrifenedig cyn
ymgymryd ag unrhyw weithgarwch gwleidyddol arwyddocaol.

d) Mae rhagor o fanylion am y disgwyliadau ynghylch gweithgarwch gwleidyddol
ar gael yn y Cod yn Atodlen 3.

e) Os derbyniwch enwebiad i'w ethol i Senedd Cymru / Senedd Cymru neu Dy'r
Cyffredin, byddwch yn ymddiswyddo o'r penodiad hwn. Os ystyriwch
ymddiswyddiad nid opsiwn yna gall Llywodraeth Cymru derfynu’r penodiad o
dan gymal 7 (a) trwy roi tri mis o rybudd ysgrifenedig.

12. CYFRINACHEDD/DEFNYDDIO GWYBODAETH SWYDDOGOL

a) Mae'n ofynnol ichi fod yn ofalus wrth ddefnyddio gwybodaeth a gewch wrth
gyflawni eich dyletswyddau, a diogelu gwybodaeth sy'n cael ei chadw'n
gyfrinachol.

b) Rydych yn ddarostyngedig i ddarpariaethau Deddf Cyfrinachau Swyddogol
1989 ac ni ddylech ddatgelu, heb awdurdod, unrhyw wybodaeth gyfrinachol ei
natur, neu wybodaeth sy'n cael ei darparu'n gyfrinachol. Ni ddylech
gamddefnyddio gwybodaeth a gewch yn rhinwedd eich penodiad er budd
personol neu ddibenion gwleidyddol.

c) Gallai camddefnyddio gwybodaeth a gafwyd yn rhinwedd eich swydd fel Aelod
or Bwrdd arwain at derfynu eich penodiad ar unwaith heb rybudd a/neu at
erlyniad troseddol.

d) Mae'r gofynion yng nghymal 11 yn berthnasol yn ystod cyfnod eich penodiad
ac ar Ol i'ch penodiad ddod i ben.

13.PENODIADAU BUSNES






a) Mae'n ofynnol ichi gael cymeradwyaeth ymlaen llaw gan Lywodraeth Cymru
cyn derbyn unrhyw benodiad neu gyflogaeth a gynigir ichi yn ystod tymor eich
penodiad lle byddai eich dyletswyddau swyddogol yn y Bwrdd yn golygu:

i) cysylltiad personol &r cwmni neu sefydliad arall sy'n gwneud y cynnig;
a/neu

i) mynediad at wybodaeth sy’n sensitif yn fasnachol yn ymwneud &’r
cwmni neu’r sefydliad arall sy'n gwneud y cynnig, neu a chystadleuydd
I'r cwmni neu’r sefydliad arall sy'n gwneud y cynnig.

b) Wrth adael eich swydd, rhaid ichi gydymffurfio & rheolau’r Bwrdd lechyd o ran
derbyn cyflogaeth neu benodiadau yn y dyfodol.

14.DIOGELU DATA

Wrth dderbyn y penodiad hwn, rydych yn cydsynio y caiff Llywodraeth Cymru gadw
a phrosesu gwybodaeth amdanoch at ddibenion cyfreithiol, personél a gweinyddol,
ac yn benodol ar gyfer prosesu unrhyw ddata personol sensitif (fel y'u diffinnir yn y
Rheoliadau Cyffredinol ar Ddiogelu Data 2018). Rydych yn cydsynio y -caiff
Llywodraeth Cymru ddarparu gwybodaeth o'r fath amewn amgylchiadau priodol,
gan gynnwys yn y Gwasanaeth Sifil wrth adrodd i Bwyllgorau Senedd Cymru a
Senedd y DU neu i Swyddfa Archwilio Cymru a'r Swyddfa Archwilio Genedlaethol
neu fel arall.

15.RHWYMEDIGAETH
Bydd Llywodraeth Cymru yn sicrhau nad ydych yn gorfod defnyddio’ch adnoddau
personol i dalu am unrhyw rwymedigaeth sifil bersonol a allai godi wrth ichi gyflawni
eich swyddogaethau ar y Bwrdd, cyn belled &'ch bod wedi gweithredu'n onest, yn
rhesymol, yn ddidwyll a heb esgeulustod.

Llofnodwyd gan yr Uned Penodiadau Cyhoeddus

Ar ran Llywodraeth Cymru

(Dyddiad)27 Chwefror 2023

Llofnod
(rhowch vy teitl)

(Dyddiad)






Atodlen 1 (Rhowch rél y Cadeirydd/Aelod/Ymddiriedolwr/Llywydd etc)(I ddilyn)






Atodlen 2

(Rhowch SYSTEM RHEOLI PERFFORMIAD y Bwrdd lechyd






Atodlen 3
COD YMDDYGIAD AR GYFER AELODAU BYRDDAU CYRFF
CYHOEDDUS 2019
Bydd angen i’r ymgeisydd ymgyfarwyddo &’r Cod isod:
https://www.gov.uk/government/publications/code-of-conduct-for-board-

members-of-public-bodies/code-of-conduct-for-board-members-of-public-
bodies-june-2019

Atodiad A (er gwybodaeth)
Saith Egwyddor Bywyd Cyhoeddus
Anhunanoldeb
Dylai deiliaid swyddi cyhoeddus wneud penderfyniadau er budd y cyhoedd yn unig.
Ni ddylent wneud hynny er mwyn iddynt hwy, eu teulu neu eu ffrindiau, elwa’n
ariannol neu elwa mewn ffordd arall.
Uniondeb
Ni ddylai deiliaid swyddi cyhoeddus osod eu hunain mewn sefyllifa o rwymedigaeth
ariannol nac unrhyw rwymedigaeth arall i unigolion neu sefydliadau allanol a allai
ddylanwadu ar y ffordd y maent yn cyflawni eu dyletswyddau swyddogol.
Gwrthrychedd
Wrth gyflawni busnes cyhoeddus, gan gynnwys gwneud penodiadau cyhoeddus,
dyfarnu contractau, neu argymell unigolion ar gyfer gwobrwyon neu fuddion, dylai
deiliaid swyddi cyhoeddus wneud penderfyniadau yn 6l haeddiant.

Atebolrwydd

Mae deiliaid swyddi cyhoeddus yn atebol i'r cyhoedd am eu penderfyniadau a’u
gweithredoedd a rhaid iddynt fod yn agored i unrhyw graffu sy’n briodol i'w swydd.

Bod yn Agored
Dylai deiliaid swyddi cyhoeddus fod mor agored a phosibl ynglyn &’u holl
benderfyniadau a’u gweithredoedd. Dylent roi rhesymau am eu penderfyniadau a
pheidio & chyfyngu ar wybodaeth onid oes angen amlwg am hynny er budd
ehangach y cyhoedd.

Gonestrwydd




https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019



Mae’n ddyletswydd ar ddeiliaid swyddi cyhoeddus i ddatgan unrhyw fuddiannau
preifat sy’n berthnasol i'w dyletswyddau cyhoeddus ac i gymryd camau i ddatrys
unrhyw wrthdaro a allai godi mewn modd sy’n diogelu budd y cyhoedd.

Arweinyddiaeth

Dylai deiliaid swyddi cyhoeddus hyrwyddo ac ategu'r egwyddorion hyn drwy
arweinyddiaeth ac esiampl.
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TERMS AND CONDITIONS FOR APPOINTMENT AS INTERIM INDEPENDENT
MEMBER OF BETSI CADWALADR UNIVERSITY HEALTH BOARD

INTRODUCTION
This document sets out the principal terms and conditions of your Appointment with
Betsi Cadwaladr University Health Board

PARTIES
(1) Karen Balmer

(2) Welsh Government

1. PERIOD OF APPOINTMENT

a)

Your appointment will commence on 27 February 2023 and expire
automatically on 29 February 2024. The appointment can be terminated early
by either party, by giving 3 months’ notice, in writing.

2. ROLE TITLE AND DUTIES

a)

b)

d)

You are appointed as Interim Independent Member of the Board of Members
of Betsi Cadwaladr University Health Board. Your current duties are detailed in
Schedule 1 and may be amended from time to time. Any changes will be
discussed with you fully and notified to you in writing.

The time commitment for the role of Interim Independent Memberis is set out in
the appointment letter. You are expected to attend the meetings regularly. By
accepting this appointment you confirm that you are able to allocate sufficient
time to meet the expectations of your role. Your appointment may be
terminated, if your attendance becomes so unreliable as to interfere with the
good running of the Betsi Cadwaladr University Health Board

Your performance will be assessed annually by the Chair in accordance with
your duties. Details of performance management system is/will be provided on
induction.

You will be expected to adhere to the Seven Principles of Public Life as set out
by the Committee on Standards in Public Life. Further detail on what these
standards are can be found in Schedule 3, Annex A. In summary these are
Selflessness, Integrity, Objectivity, Accountability, Openness, Honesty and
Leadership.

3. STATUS

a)

b)

You are not an employee. Accordingly, nothing in these terms and conditions
shall be construed as, or taken to create, a contract of employment between
yourself and the Department. In addition, nothing in these terms and conditions
shall be construed as, or taken to create, any contract of service or contract for
services between yourself and the Welsh Government.

This appointment will be treated as an appointment to a Public Office.
Consequently for tax purposes you will be treated as a Public Office Holder in

relation to this appointment.





4. REMUNERATION

a)
b)
c)
d)

The role is remunerated as set out in the appointment letter.
This appointment is non-pensionable.
No bonuses will be payable.

The Health Board) will reimburse all reasonable expenses (including travel,
subsistence and other expenses) properly and necessarily incurred in respect
of your appointment. The Secretary to the Health Board will notify you of the
eligible expenses, current rates and process for reimbursement.

5. SPONSORED BODY PROPERTY

a)

b)

All documents, manuals, hardware and software provided for your use by
Betsi Cadwaladr University Health Board, and any data or documents
(including copies) produced, maintained or stored on Betsi Cadwaladr
University Health Board computer systems or other electronic equipment
(including mobile phones), remain the property of the Betsi Cadwaladr
University Health Board

Any Betsi Cadwaladr University Health Board property in your possession and
any original or copy documents obtained by you in the course of your
employment shall be returned at any time on request and in any event prior to
the termination of your appointment.

6. DEDUCTIONS

a)

You authorise Betsi Cadwaladr University Health Board at any time during
your appointment and/or on its termination to deduct any sums owed by you
to Betsi Cadwaladr University Health Board at any time from any other sums
due to you under this contract.

7. NOTICE AND TERMINATION OF APPOINTMENT

a)

b)

d)

Notwithstanding clauses 7(b) to (d) below, either party may terminate this
appointment for any reason before the expiry of the fixed period by giving three
months’ notice in writing.

No notice period is applicable if this appointment is terminated early by mutual
consent.

Should the name of Body be dissolved, restructured or wound up during the
period of your appointment, your appointment would cease with effect from that
dissolution, restructuring or winding up, or such other date as is specified in any
relevant legislation.

The Welsh Government may terminate your appointment immediately by giving
notice in writing if:

you become bankrupt or make an arrangement with creditors,






Vi.

Vil.

viii.

Xi.

e)

f)

9)

h)

your estate has been sequestrated in Scotland or you enter into a debt
arrangement programme under Part 1 of the Debt Arrangement and
Attachment (Scotland) Act 2002 (asp 17) as the debtor or have, under Scots
law, granted a trust deed for creditors,

you become subiject to a debt relief order or a bankruptcy restrictions order,

you have been absent from meetings of the Board for a period of more than
6 months without the permission of the President

you are disqualified from acting as a company director,

you have been convicted (whether before or after appointment) of a criminal
offence, the conviction not being spent for the purposes of the Rehabilitation
of Offenders Act 1974 (c. 53),

you improperly accept any gifts or hospitality,
you fail to declare any conflict of interest,

there is a statutory provision requiring your appointment to be terminated
for whatever reason,

you breach the Code of Conduct for Board Members of Public Bodies, or

you are, in the opinion of the Welsh Government/Minister, unable or unfit to
discharge the functions of the appointment for any other reason.

You are required to notify the Welsh Government immediately should any of
the situations listed at clause 7(d) above become applicable to you during the
term of your appointment.

If the Welsh Government proposes to terminate your appointment for whatever
reason prior to the expiry of the fixed term, you will be notified of the proposal
and of the reasons for it and will be offered an opportunity to have a meeting
with a senior Welsh Government official before any final decision is taken. If
your appointment is subsequently terminated you will receive notice in writing
of this fact, such notice to contain a statement of reasons for termination.

In the event that you are notified that the Welsh Government is proposing to
terminate your appointment in accordance with 7(f) above, the Welsh
Government may require that you do not carry out your role as Independent
member of the Board until a decision on the termination of your appointment
has been made.

In the event that you are subject to a police investigation or you are arrested by
the police you must notify the Welsh Government who may require you to stand
down from your position for the duration of the investigation.

On termination of this appointment for whatever reason, you shall only be
entitled to accrued fees as at the date of termination together with
reimbursement of any expenses properly incurred prior to that date. For the






avoidance of doubt, you will not receive any compensation or other payments
in relation to the termination of your appointment.

8. CONDUCT

a)

b)

d)

a)

b)

As a Public Office Holder, you are required to follow the “Seven Principles of
Public Life” set out by the Committee on Standards in Public Life (copy attached
at Schedule 3, Annex A).

You are accountable to the Board and, through the Sponsor Department, to
Eluned Morgan, the Minister for Health and Social Services for your conduct
and you are expected to work to the highest personal and professional
standards.

If you believe you, or staff of the Health Board, are being required to act in a
way which:

e s illegal, improper, or unethical;

e is in breach of constitutional convention or a professional code, the

Code;

e may involve possible maladministration; or

e is otherwise inconsistent with the Seven Principles of Public Life,
you have a responsibility to report the matter through the Public Appointments
Unit Senior Manager.
There may be rare occasions involving very serious or urgent concerns where
you feel it would not be appropriate to raise the issue internally with the Chair
(either with the Chair or any nominated official in the Health Board). If it is not
possible to raise the issue internally, you should raise it with the Head of the
Sponsor Department in the Welsh Government or, in the most extreme cases,
with the Minister responsible for the Body. You should report evidence of
criminal or unlawful activity by others to the appropriate authorities.

GIFTS AND HOSPITALITY

You must not accept any gifts or hospitality which might, or might reasonably
appear to compromise your personal judgment or integrity or place you under
an improper obligation. If you choose to accept a gift or hospitality this must be
recorded in your Board’s register.

You must comply with the Code of Conduct for Board Members of Public Bodies
2019 (the Code) as enforced from time to time on the acceptance of gifts and
hospitality. The Code is attached at Schedule 3.

10.CONFLICTS OF INTEREST

a)

You must ensure that no conflict arises, or could reasonably be perceived to
arise, between your public duties and your private interests — financial or

otherwise.





b)

d)

f)

You must comply with the Code of Conduct for Board Members of Public Bodies
2019 (the Code) on handling conflicts of interest. As a minimum, these will
require you to declare publicly any private interests which may, or may be
perceived to, conflict with your public duties. In general, all financial interests
should be declared.

You must remove yourself from the discussion or determination of any matters
(this includes formal discussions of the Board and informal discussions) in
which you have a financial interest or any other matter where your interest might
suggest a danger of bias.

All declared interests will be included in the Boards register of members’
interests maintained by the Board and you must ensure that your entry is
accurate and up to date.

Information on potential conflicts of interest could be disclosed to the public
under the Freedom of Information Act 2000. By accepting this appointment you
hereby accept that some or all of this information may be disclosed.

When an interest is recorded in the register you must seek confirmation from
the Welsh Government that no conflict has arisen and it is appropriate for you
to remain as part of the Board. You should not undertake any work on behalf of
the Board until you have received this confirmation. If you are in doubt as to
whether a conflict has arisen then it will be for the Welsh Government to
determine whether a conflict exists.

11.POLITICAL ACTIVITY

a)

b)

In your public role, you should be, and be seen to be, politically impartial. You
should not occupy a paid party political post or hold a particularly sensitive or
high-profile role in a political party. You should abstain from all controversial
political activity and comply with the principles set out in the Welsh Government
rules on attendance at Party Conferences and on conduct during the period
prior to elections and referendums whether local, national or European.

On matters directly related to the work of the Board, you should not make
political statements or engage in any other political activity.

You should inform the Welsh Government and wait to receive written approval
before undertaking any significant political activity.

Further details of the expectations regarding political activity can be found in
the Code at Schedule 3.

If you accept a nomination for election to Senedd Cymru/Welsh Parliament or
House of Commons, you will resign this appointment. If you consider
resignation not an option then Welsh Government can terminate the
appointment under clause 7(a) by giving three months’ written notice.






12.CONFIDENTIALITY/USE OF OFFICIAL INFORMATION
a) You are required to exercise care in the use of information that you acquire in
the course of your duties and to protect information that is held in confidence.

b) You are subject to the provisions of the Official Secrets Act 1989 and you must
not disclose any information which is confidential in nature or which is provided
in confidence without authority. You must not misuse information gained in the
course of your appointment for personal gain or for political purpose.

c) The misuse of information gained by virtue of your position as a Member of the
Board may result in your appointment being terminated immediately without
notice and/or criminal prosecution.

d) The requirements in this clause 11 apply both during the term of your
appointment and after your appointment has terminated.

13.BUSINESS APPOINTMENTS
a) You are required to obtain prior approval from the Welsh Government in
advance of accepting any appointment or employment offered to you during
your term of appointment where your official duties with the Board resulted in:

i) personal involvement with the company or other organisation making
the offer; and/or

i) access to commercially sensitive information of the company or other
organisation making the offer, or of a competitor of the company or other
organisation making the offer.

b) On leaving office, you must comply with the rules of the (insert name of Health
Board /Body) on the acceptance of future employment or appointments.

14.DATA PROTECTION

By accepting this appointment you consent to the Welsh Government holding and
processing information about you for legal, personnel and administrative purposes
and in particular to the processing of any sensitive personal data (as defined in the
General Data Protection Regulations 2018). You consent to the Welsh
Government making such information available in appropriate circumstances,
including within the Civil Service in reporting to Senedd Cymru and Parliamentary
Committees or Wales Audit Office and National Audit Office or otherwise.

15. LIABILITY
The Welsh Government will provide that where you have acted honestly,
reasonably, in good faith and without negligence you will not have to meet out of
your own personal resources any personal civil liability which is incurred in the

execution of your Board functions.






Signed Public Bodies Unit

On behalf of the Welsh Government

(Date) 27 February 2023

Signed

Interim Independent Member

(Date)






Schedule 1
Role and responsibilities:

¢ Play a full and active role in the governance of the Health Board, both clinical and
corporate. You will take an active part in discussions, providing your opinion and
challenge and support to the Board on key issues;

e Contribute to the work of the Board based upon your independence, your past
experience and knowledge, and your ability to stand back from the day to day
operational management;

e Contribute and accept corporate decisions to ensure a joined up, robust and
transparent decision making process by the Board;

e Be expected, in time, to fully understand the business through active involvement
to enable the effective performance of the organisation;

e Work closely with other public, private and voluntary organisations and will make
sure that the views of patients, carers and families are fully involved in helping to
shape, develop and improve services;

e Analyse and critically review complex information and contribute to sound decision
making;

e Have the ability to contribute to the ‘governance and finance’ of the Health Board,
ensuring it is open and honest in its work by contributing fully in the decision making
process.






Schedule 2

« Performance Management System of Betsi Cadwaladr University Health
Board will be provided.






Schedule 3
CODE OF CONDUCT FOR BOARD MEMBERS
OF PUBLIC BODIES IN WALES 2019

The candidate needs to familiarise themselves with the Code below;
https://www.gov.uk/government/publications/code-of-conduct-for-board-

members-of-public-bodies/code-of-conduct-for-board-members-of-public-
bodies-june-2019




https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019



Annex A (for reference)
The Seven Principles of Public Life
Selflessness
Holders of public office should take decisions solely in terms of the public interest.
They should not do so in order to gain financial or other material benefits for
themselves, their family, or their friends.
Integrity
Holders of public office should not place themselves under any financial or other
obligation to outside individuals or organisations that might influence them in the
performance of their official duties.
Objectivity
In carrying out public business, including making public appointments, awarding
contracts, or recommending individuals for rewards and benefits, holders of public
office should make choices on merit.

Accountability

Holders of public office are accountable for their decisions and actions to the public
and must submit themselves to whatever scrutiny is appropriate to their office.

Openness
Holders of public office should be as open as possible about all the decisions and
actions that they take. They should give reasons for their decisions and restrict
information only when the wider public interest clearly demands.
Honesty
Holders of public office have a duty to declare any private interests relating to their
public duties and to take steps to resolve any conflicts arising in a way that protects
the public interest.

Leadership

Holders of public office should promote and support these principles by leadership
and example.
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TERMS AND CONDITIONS FOR APPOINTMENT AS INTERIM INDEPENDENT
MEMBER OF BETSI CADWALADR UNIVERSITY HEALTH BOARD

INTRODUCTION
This document sets out the principal terms and conditions of your Appointment with
Betsi Cadwaladr University Health Board

PARTIES
(1) Gareth Williams

(2) Welsh Government

1. PERIOD OF APPOINTMENT

a)

Your appointment will commence on 27 February 2023 and expire
automatically on 29 February 2024. The appointment can be terminated early
by either party, by giving 3 months’ notice, in writing.

2. ROLE TITLE AND DUTIES

a)

b)

d)

You are appointed as Interim Independent Member of the Board of Members
of Betsi Cadwaladr University Health Board. Your current duties are detailed in
Schedule 1 and may be amended from time to time. Any changes will be
discussed with you fully and notified to you in writing.

The time commitment for the role of Interim Independent Memberis is set out in
the appointment letter. You are expected to attend the meetings regularly. By
accepting this appointment you confirm that you are able to allocate sufficient
time to meet the expectations of your role. Your appointment may be
terminated, if your attendance becomes so unreliable as to interfere with the
good running of the Betsi Cadwaladr University Health Board

Your performance will be assessed annually by the Chair in accordance with
your duties. Details of performance management system is/will be provided on
induction.

You will be expected to adhere to the Seven Principles of Public Life as set out
by the Committee on Standards in Public Life. Further detail on what these
standards are can be found in Schedule 3, Annex A. In summary these are
Selflessness, Integrity, Objectivity, Accountability, Openness, Honesty and
Leadership.

3. STATUS

a)

b)

You are not an employee. Accordingly, nothing in these terms and conditions
shall be construed as, or taken to create, a contract of employment between
yourself and the Department. In addition, nothing in these terms and conditions
shall be construed as, or taken to create, any contract of service or contract for
services between yourself and the Welsh Government.

This appointment will be treated as an appointment to a Public Office.
Consequently for tax purposes you will be treated as a Public Office Holder in

relation to this appointment.





4. REMUNERATION

a)
b)
c)
d)

The role is remunerated as set out in the appointment letter.
This appointment is non-pensionable.
No bonuses will be payable.

The Health Board) will reimburse all reasonable expenses (including travel,
subsistence and other expenses) properly and necessarily incurred in respect
of your appointment. The Secretary to the Health Board will notify you of the
eligible expenses, current rates and process for reimbursement.

5. SPONSORED BODY PROPERTY

a)

b)

All documents, manuals, hardware and software provided for your use by
Betsi Cadwaladr University Health Board, and any data or documents
(including copies) produced, maintained or stored on Betsi Cadwaladr
University Health Board computer systems or other electronic equipment
(including mobile phones), remain the property of the Betsi Cadwaladr
University Health Board

Any Betsi Cadwaladr University Health Board property in your possession and
any original or copy documents obtained by you in the course of your
employment shall be returned at any time on request and in any event prior to
the termination of your appointment.

6. DEDUCTIONS

a)

You authorise Betsi Cadwaladr University Health Board at any time during
your appointment and/or on its termination to deduct any sums owed by you
to Betsi Cadwaladr University Health Board at any time from any other sums
due to you under this contract.

7. NOTICE AND TERMINATION OF APPOINTMENT

a)

b)

d)

Notwithstanding clauses 7(b) to (d) below, either party may terminate this
appointment for any reason before the expiry of the fixed period by giving three
months’ notice in writing.

No notice period is applicable if this appointment is terminated early by mutual
consent.

Should the name of Body be dissolved, restructured or wound up during the
period of your appointment, your appointment would cease with effect from that
dissolution, restructuring or winding up, or such other date as is specified in any
relevant legislation.

The Welsh Government may terminate your appointment immediately by giving
notice in writing if:

you become bankrupt or make an arrangement with creditors,






Vi.

Vil.

viii.

Xi.

e)

f)

9)

h)

your estate has been sequestrated in Scotland or you enter into a debt
arrangement programme under Part 1 of the Debt Arrangement and
Attachment (Scotland) Act 2002 (asp 17) as the debtor or have, under Scots
law, granted a trust deed for creditors,

you become subiject to a debt relief order or a bankruptcy restrictions order,

you have been absent from meetings of the Board for a period of more than
6 months without the permission of the President

you are disqualified from acting as a company director,

you have been convicted (whether before or after appointment) of a criminal
offence, the conviction not being spent for the purposes of the Rehabilitation
of Offenders Act 1974 (c. 53),

you improperly accept any gifts or hospitality,
you fail to declare any conflict of interest,

there is a statutory provision requiring your appointment to be terminated
for whatever reason,

you breach the Code of Conduct for Board Members of Public Bodies, or

you are, in the opinion of the Welsh Government/Minister, unable or unfit to
discharge the functions of the appointment for any other reason.

You are required to notify the Welsh Government immediately should any of
the situations listed at clause 7(d) above become applicable to you during the
term of your appointment.

If the Welsh Government proposes to terminate your appointment for whatever
reason prior to the expiry of the fixed term, you will be notified of the proposal
and of the reasons for it and will be offered an opportunity to have a meeting
with a senior Welsh Government official before any final decision is taken. If
your appointment is subsequently terminated you will receive notice in writing
of this fact, such notice to contain a statement of reasons for termination.

In the event that you are notified that the Welsh Government is proposing to
terminate your appointment in accordance with 7(f) above, the Welsh
Government may require that you do not carry out your role as Independent
member of the Board until a decision on the termination of your appointment
has been made.

In the event that you are subject to a police investigation or you are arrested by
the police you must notify the Welsh Government who may require you to stand
down from your position for the duration of the investigation.

On termination of this appointment for whatever reason, you shall only be
entitled to accrued fees as at the date of termination together with
reimbursement of any expenses properly incurred prior to that date. For the






avoidance of doubt, you will not receive any compensation or other payments
in relation to the termination of your appointment.

8. CONDUCT

a)

b)

d)

a)

b)

As a Public Office Holder, you are required to follow the “Seven Principles of
Public Life” set out by the Committee on Standards in Public Life (copy attached
at Schedule 3, Annex A).

You are accountable to the Board and, through the Sponsor Department, to
Eluned Morgan, the Minister for Health and Social Services for your conduct
and you are expected to work to the highest personal and professional
standards.

If you believe you, or staff of the Health Board, are being required to act in a
way which:

e s illegal, improper, or unethical;

e is in breach of constitutional convention or a professional code, the

Code;

e may involve possible maladministration; or

e is otherwise inconsistent with the Seven Principles of Public Life,
you have a responsibility to report the matter through the Public Appointments
Unit Senior Manager.
There may be rare occasions involving very serious or urgent concerns where
you feel it would not be appropriate to raise the issue internally with the Chair
(either with the Chair or any nominated official in the Health Board). If it is not
possible to raise the issue internally, you should raise it with the Head of the
Sponsor Department in the Welsh Government or, in the most extreme cases,
with the Minister responsible for the Body. You should report evidence of
criminal or unlawful activity by others to the appropriate authorities.

GIFTS AND HOSPITALITY

You must not accept any gifts or hospitality which might, or might reasonably
appear to compromise your personal judgment or integrity or place you under
an improper obligation. If you choose to accept a gift or hospitality this must be
recorded in your Board’s register.

You must comply with the Code of Conduct for Board Members of Public Bodies
2019 (the Code) as enforced from time to time on the acceptance of gifts and
hospitality. The Code is attached at Schedule 3.

10.CONFLICTS OF INTEREST

a)

You must ensure that no conflict arises, or could reasonably be perceived to
arise, between your public duties and your private interests — financial or

otherwise.





b)

d)

f)

You must comply with the Code of Conduct for Board Members of Public Bodies
2019 (the Code) on handling conflicts of interest. As a minimum, these will
require you to declare publicly any private interests which may, or may be
perceived to, conflict with your public duties. In general, all financial interests
should be declared.

You must remove yourself from the discussion or determination of any matters
(this includes formal discussions of the Board and informal discussions) in
which you have a financial interest or any other matter where your interest might
suggest a danger of bias.

All declared interests will be included in the Boards register of members’
interests maintained by the Board and you must ensure that your entry is
accurate and up to date.

Information on potential conflicts of interest could be disclosed to the public
under the Freedom of Information Act 2000. By accepting this appointment you
hereby accept that some or all of this information may be disclosed.

When an interest is recorded in the register you must seek confirmation from
the Welsh Government that no conflict has arisen and it is appropriate for you
to remain as part of the Board. You should not undertake any work on behalf of
the Board until you have received this confirmation. If you are in doubt as to
whether a conflict has arisen then it will be for the Welsh Government to
determine whether a conflict exists.

11.POLITICAL ACTIVITY

a)

b)

In your public role, you should be, and be seen to be, politically impartial. You
should not occupy a paid party political post or hold a particularly sensitive or
high-profile role in a political party. You should abstain from all controversial
political activity and comply with the principles set out in the Welsh Government
rules on attendance at Party Conferences and on conduct during the period
prior to elections and referendums whether local, national or European.

On matters directly related to the work of the Board, you should not make
political statements or engage in any other political activity.

You should inform the Welsh Government and wait to receive written approval
before undertaking any significant political activity.

Further details of the expectations regarding political activity can be found in
the Code at Schedule 3.

If you accept a nomination for election to Senedd Cymru/Welsh Parliament or
House of Commons, you will resign this appointment. If you consider
resignation not an option then Welsh Government can terminate the
appointment under clause 7(a) by giving three months’ written notice.






12.CONFIDENTIALITY/USE OF OFFICIAL INFORMATION
a) You are required to exercise care in the use of information that you acquire in
the course of your duties and to protect information that is held in confidence.

b) You are subject to the provisions of the Official Secrets Act 1989 and you must
not disclose any information which is confidential in nature or which is provided
in confidence without authority. You must not misuse information gained in the
course of your appointment for personal gain or for political purpose.

c) The misuse of information gained by virtue of your position as a Member of the
Board may result in your appointment being terminated immediately without
notice and/or criminal prosecution.

d) The requirements in this clause 11 apply both during the term of your
appointment and after your appointment has terminated.

13.BUSINESS APPOINTMENTS
a) You are required to obtain prior approval from the Welsh Government in
advance of accepting any appointment or employment offered to you during
your term of appointment where your official duties with the Board resulted in:

i) personal involvement with the company or other organisation making
the offer; and/or

i) access to commercially sensitive information of the company or other
organisation making the offer, or of a competitor of the company or other
organisation making the offer.

b) On leaving office, you must comply with the rules of the (insert name of Health
Board /Body) on the acceptance of future employment or appointments.

14.DATA PROTECTION

By accepting this appointment you consent to the Welsh Government holding and
processing information about you for legal, personnel and administrative purposes
and in particular to the processing of any sensitive personal data (as defined in the
General Data Protection Regulations 2018). You consent to the Welsh
Government making such information available in appropriate circumstances,
including within the Civil Service in reporting to Senedd Cymru and Parliamentary
Committees or Wales Audit Office and National Audit Office or otherwise.

15. LIABILITY
The Welsh Government will provide that where you have acted honestly,
reasonably, in good faith and without negligence you will not have to meet out of
your own personal resources any personal civil liability which is incurred in the

execution of your Board functions.






Signed Public Bodies Unit

On behalf of the Welsh Government

(Date) 27 February 2023

Signed

Interim Independent Member

(Date)






Schedule 1
Role and responsibilities:

¢ Play a full and active role in the governance of the Health Board, both clinical and
corporate. You will take an active part in discussions, providing your opinion and
challenge and support to the Board on key issues;

e Contribute to the work of the Board based upon your independence, your past
experience and knowledge, and your ability to stand back from the day to day
operational management;

e Contribute and accept corporate decisions to ensure a joined up, robust and
transparent decision making process by the Board;

e Be expected, in time, to fully understand the business through active involvement
to enable the effective performance of the organisation;

e Work closely with other public, private and voluntary organisations and will make
sure that the views of patients, carers and families are fully involved in helping to
shape, develop and improve services;

e Analyse and critically review complex information and contribute to sound decision
making;

e Have the ability to contribute to the ‘governance and finance’ of the Health Board,
ensuring it is open and honest in its work by contributing fully in the decision making
process.






Schedule 2

« Performance Management System of Betsi Cadwaladr University Health
Board will be provided.






Schedule 3
CODE OF CONDUCT FOR BOARD MEMBERS
OF PUBLIC BODIES IN WALES 2019

The candidate needs to familiarise themselves with the Code below;
https://www.gov.uk/government/publications/code-of-conduct-for-board-

members-of-public-bodies/code-of-conduct-for-board-members-of-public-
bodies-june-2019




https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019



Annex A (for reference)
The Seven Principles of Public Life
Selflessness
Holders of public office should take decisions solely in terms of the public interest.
They should not do so in order to gain financial or other material benefits for
themselves, their family, or their friends.
Integrity
Holders of public office should not place themselves under any financial or other
obligation to outside individuals or organisations that might influence them in the
performance of their official duties.
Objectivity
In carrying out public business, including making public appointments, awarding
contracts, or recommending individuals for rewards and benefits, holders of public
office should make choices on merit.

Accountability

Holders of public office are accountable for their decisions and actions to the public
and must submit themselves to whatever scrutiny is appropriate to their office.

Openness
Holders of public office should be as open as possible about all the decisions and
actions that they take. They should give reasons for their decisions and restrict
information only when the wider public interest clearly demands.
Honesty
Holders of public office have a duty to declare any private interests relating to their
public duties and to take steps to resolve any conflicts arising in a way that protects
the public interest.

Leadership

Holders of public office should promote and support these principles by leadership
and example.
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TERMS AND CONDITIONS FOR APPOINTMENT AS INTERIM INDEPENDENT
MEMBER OF BETSI CADWALADR UNIVERSITY HEALTH BOARD

INTRODUCTION
This document sets out the principal terms and conditions of your Appointment with
Betsi Cadwaladr University Health Board

PARTIES
(1) Rhian Watcyn Jones

(2) Welsh Government

1. PERIOD OF APPOINTMENT

a)

Your appointment will commence on 27 February 2023 and expire
automatically on 29 February 2024. The appointment can be terminated early
by either party, by giving 3 months’ notice, in writing.

2. ROLE TITLE AND DUTIES

a)

b)

d)

You are appointed as Interim Independent Member of the Board of Members
of Betsi Cadwaladr University Health Board. Your current duties are detailed in
Schedule 1 and may be amended from time to time. Any changes will be
discussed with you fully and notified to you in writing.

The time commitment for the role of Interim Independent Memberis is set out in
the appointment letter. You are expected to attend the meetings regularly. By
accepting this appointment you confirm that you are able to allocate sufficient
time to meet the expectations of your role. Your appointment may be
terminated, if your attendance becomes so unreliable as to interfere with the
good running of the Betsi Cadwaladr University Health Board

Your performance will be assessed annually by the Chair in accordance with
your duties. Details of performance management system is/will be provided on
induction.

You will be expected to adhere to the Seven Principles of Public Life as set out
by the Committee on Standards in Public Life. Further detail on what these
standards are can be found in Schedule 3, Annex A. In summary these are
Selflessness, Integrity, Objectivity, Accountability, Openness, Honesty and
Leadership.

3. STATUS

a)

b)

You are not an employee. Accordingly, nothing in these terms and conditions
shall be construed as, or taken to create, a contract of employment between
yourself and the Department. In addition, nothing in these terms and conditions
shall be construed as, or taken to create, any contract of service or contract for
services between yourself and the Welsh Government.

This appointment will be treated as an appointment to a Public Office.
Consequently for tax purposes you will be treated as a Public Office Holder in

relation to this appointment.





4. REMUNERATION

a)
b)
c)
d)

The role is remunerated as set out in the appointment letter.
This appointment is non-pensionable.
No bonuses will be payable.

The Health Board) will reimburse all reasonable expenses (including travel,
subsistence and other expenses) properly and necessarily incurred in respect
of your appointment. The Secretary to the Health Board will notify you of the
eligible expenses, current rates and process for reimbursement.

5. SPONSORED BODY PROPERTY

a)

b)

All documents, manuals, hardware and software provided for your use by
Betsi Cadwaladr University Health Board, and any data or documents
(including copies) produced, maintained or stored on Betsi Cadwaladr
University Health Board computer systems or other electronic equipment
(including mobile phones), remain the property of the Betsi Cadwaladr
University Health Board

Any Betsi Cadwaladr University Health Board property in your possession and
any original or copy documents obtained by you in the course of your
employment shall be returned at any time on request and in any event prior to
the termination of your appointment.

6. DEDUCTIONS

a)

You authorise Betsi Cadwaladr University Health Board at any time during
your appointment and/or on its termination to deduct any sums owed by you
to Betsi Cadwaladr University Health Board at any time from any other sums
due to you under this contract.

7. NOTICE AND TERMINATION OF APPOINTMENT

a)

b)

d)

Notwithstanding clauses 7(b) to (d) below, either party may terminate this
appointment for any reason before the expiry of the fixed period by giving three
months’ notice in writing.

No notice period is applicable if this appointment is terminated early by mutual
consent.

Should the name of Body be dissolved, restructured or wound up during the
period of your appointment, your appointment would cease with effect from that
dissolution, restructuring or winding up, or such other date as is specified in any
relevant legislation.

The Welsh Government may terminate your appointment immediately by giving
notice in writing if:

you become bankrupt or make an arrangement with creditors,






Vi.

Vil.

viii.

Xi.

e)

f)

9)

h)

your estate has been sequestrated in Scotland or you enter into a debt
arrangement programme under Part 1 of the Debt Arrangement and
Attachment (Scotland) Act 2002 (asp 17) as the debtor or have, under Scots
law, granted a trust deed for creditors,

you become subiject to a debt relief order or a bankruptcy restrictions order,

you have been absent from meetings of the Board for a period of more than
6 months without the permission of the President

you are disqualified from acting as a company director,

you have been convicted (whether before or after appointment) of a criminal
offence, the conviction not being spent for the purposes of the Rehabilitation
of Offenders Act 1974 (c. 53),

you improperly accept any gifts or hospitality,
you fail to declare any conflict of interest,

there is a statutory provision requiring your appointment to be terminated
for whatever reason,

you breach the Code of Conduct for Board Members of Public Bodies, or

you are, in the opinion of the Welsh Government/Minister, unable or unfit to
discharge the functions of the appointment for any other reason.

You are required to notify the Welsh Government immediately should any of
the situations listed at clause 7(d) above become applicable to you during the
term of your appointment.

If the Welsh Government proposes to terminate your appointment for whatever
reason prior to the expiry of the fixed term, you will be notified of the proposal
and of the reasons for it and will be offered an opportunity to have a meeting
with a senior Welsh Government official before any final decision is taken. If
your appointment is subsequently terminated you will receive notice in writing
of this fact, such notice to contain a statement of reasons for termination.

In the event that you are notified that the Welsh Government is proposing to
terminate your appointment in accordance with 7(f) above, the Welsh
Government may require that you do not carry out your role as Independent
member of the Board until a decision on the termination of your appointment
has been made.

In the event that you are subject to a police investigation or you are arrested by
the police you must notify the Welsh Government who may require you to stand
down from your position for the duration of the investigation.

On termination of this appointment for whatever reason, you shall only be
entitled to accrued fees as at the date of termination together with
reimbursement of any expenses properly incurred prior to that date. For the






avoidance of doubt, you will not receive any compensation or other payments
in relation to the termination of your appointment.

8. CONDUCT

a)

b)

d)

a)

b)

As a Public Office Holder, you are required to follow the “Seven Principles of
Public Life” set out by the Committee on Standards in Public Life (copy attached
at Schedule 3, Annex A).

You are accountable to the Board and, through the Sponsor Department, to
Eluned Morgan, the Minister for Health and Social Services for your conduct
and you are expected to work to the highest personal and professional
standards.

If you believe you, or staff of the Health Board, are being required to act in a
way which:

e s illegal, improper, or unethical;

e is in breach of constitutional convention or a professional code, the

Code;

e may involve possible maladministration; or

e is otherwise inconsistent with the Seven Principles of Public Life,
you have a responsibility to report the matter through the Public Appointments
Unit Senior Manager.
There may be rare occasions involving very serious or urgent concerns where
you feel it would not be appropriate to raise the issue internally with the Chair
(either with the Chair or any nominated official in the Health Board). If it is not
possible to raise the issue internally, you should raise it with the Head of the
Sponsor Department in the Welsh Government or, in the most extreme cases,
with the Minister responsible for the Body. You should report evidence of
criminal or unlawful activity by others to the appropriate authorities.

GIFTS AND HOSPITALITY

You must not accept any gifts or hospitality which might, or might reasonably
appear to compromise your personal judgment or integrity or place you under
an improper obligation. If you choose to accept a gift or hospitality this must be
recorded in your Board’s register.

You must comply with the Code of Conduct for Board Members of Public Bodies
2019 (the Code) as enforced from time to time on the acceptance of gifts and
hospitality. The Code is attached at Schedule 3.

10.CONFLICTS OF INTEREST

a)

You must ensure that no conflict arises, or could reasonably be perceived to
arise, between your public duties and your private interests — financial or

otherwise.





b)

d)

f)

You must comply with the Code of Conduct for Board Members of Public Bodies
2019 (the Code) on handling conflicts of interest. As a minimum, these will
require you to declare publicly any private interests which may, or may be
perceived to, conflict with your public duties. In general, all financial interests
should be declared.

You must remove yourself from the discussion or determination of any matters
(this includes formal discussions of the Board and informal discussions) in
which you have a financial interest or any other matter where your interest might
suggest a danger of bias.

All declared interests will be included in the Boards register of members’
interests maintained by the Board and you must ensure that your entry is
accurate and up to date.

Information on potential conflicts of interest could be disclosed to the public
under the Freedom of Information Act 2000. By accepting this appointment you
hereby accept that some or all of this information may be disclosed.

When an interest is recorded in the register you must seek confirmation from
the Welsh Government that no conflict has arisen and it is appropriate for you
to remain as part of the Board. You should not undertake any work on behalf of
the Board until you have received this confirmation. If you are in doubt as to
whether a conflict has arisen then it will be for the Welsh Government to
determine whether a conflict exists.

11.POLITICAL ACTIVITY

a)

b)

In your public role, you should be, and be seen to be, politically impartial. You
should not occupy a paid party political post or hold a particularly sensitive or
high-profile role in a political party. You should abstain from all controversial
political activity and comply with the principles set out in the Welsh Government
rules on attendance at Party Conferences and on conduct during the period
prior to elections and referendums whether local, national or European.

On matters directly related to the work of the Board, you should not make
political statements or engage in any other political activity.

You should inform the Welsh Government and wait to receive written approval
before undertaking any significant political activity.

Further details of the expectations regarding political activity can be found in
the Code at Schedule 3.

If you accept a nomination for election to Senedd Cymru/Welsh Parliament or
House of Commons, you will resign this appointment. If you consider
resignation not an option then Welsh Government can terminate the
appointment under clause 7(a) by giving three months’ written notice.






12.CONFIDENTIALITY/USE OF OFFICIAL INFORMATION
a) You are required to exercise care in the use of information that you acquire in
the course of your duties and to protect information that is held in confidence.

b) You are subject to the provisions of the Official Secrets Act 1989 and you must
not disclose any information which is confidential in nature or which is provided
in confidence without authority. You must not misuse information gained in the
course of your appointment for personal gain or for political purpose.

c) The misuse of information gained by virtue of your position as a Member of the
Board may result in your appointment being terminated immediately without
notice and/or criminal prosecution.

d) The requirements in this clause 11 apply both during the term of your
appointment and after your appointment has terminated.

13.BUSINESS APPOINTMENTS
a) You are required to obtain prior approval from the Welsh Government in
advance of accepting any appointment or employment offered to you during
your term of appointment where your official duties with the Board resulted in:

i) personal involvement with the company or other organisation making
the offer; and/or

i) access to commercially sensitive information of the company or other
organisation making the offer, or of a competitor of the company or other
organisation making the offer.

b) On leaving office, you must comply with the rules of the (insert name of Health
Board /Body) on the acceptance of future employment or appointments.

14.DATA PROTECTION

By accepting this appointment you consent to the Welsh Government holding and
processing information about you for legal, personnel and administrative purposes
and in particular to the processing of any sensitive personal data (as defined in the
General Data Protection Regulations 2018). You consent to the Welsh
Government making such information available in appropriate circumstances,
including within the Civil Service in reporting to Senedd Cymru and Parliamentary
Committees or Wales Audit Office and National Audit Office or otherwise.

15. LIABILITY
The Welsh Government will provide that where you have acted honestly,
reasonably, in good faith and without negligence you will not have to meet out of
your own personal resources any personal civil liability which is incurred in the

execution of your Board functions.






Signed Public Bodies Unit

On behalf of the Welsh Government

(Date) 27 February 2023

Signed

Interim Independent Member

(Date)






Schedule 1
Role and responsibilities:

¢ Play a full and active role in the governance of the Health Board, both clinical and
corporate. You will take an active part in discussions, providing your opinion and
challenge and support to the Board on key issues;

e Contribute to the work of the Board based upon your independence, your past
experience and knowledge, and your ability to stand back from the day to day
operational management;

e Contribute and accept corporate decisions to ensure a joined up, robust and
transparent decision making process by the Board;

e Be expected, in time, to fully understand the business through active involvement
to enable the effective performance of the organisation;

e Work closely with other public, private and voluntary organisations and will make
sure that the views of patients, carers and families are fully involved in helping to
shape, develop and improve services;

e Analyse and critically review complex information and contribute to sound decision
making;

e Have the ability to contribute to the ‘governance and finance’ of the Health Board,
ensuring it is open and honest in its work by contributing fully in the decision making
process.






Schedule 2

« Performance Management System of Betsi Cadwaladr University Health
Board will be provided.






Schedule 3
CODE OF CONDUCT FOR BOARD MEMBERS
OF PUBLIC BODIES IN WALES 2019

The candidate needs to familiarise themselves with the Code below;
https://www.gov.uk/government/publications/code-of-conduct-for-board-

members-of-public-bodies/code-of-conduct-for-board-members-of-public-
bodies-june-2019




https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019

https://www.gov.uk/government/publications/code-of-conduct-for-board-members-of-public-bodies/code-of-conduct-for-board-members-of-public-bodies-june-2019



Annex A (for reference)
The Seven Principles of Public Life
Selflessness
Holders of public office should take decisions solely in terms of the public interest.
They should not do so in order to gain financial or other material benefits for
themselves, their family, or their friends.
Integrity
Holders of public office should not place themselves under any financial or other
obligation to outside individuals or organisations that might influence them in the
performance of their official duties.
Objectivity
In carrying out public business, including making public appointments, awarding
contracts, or recommending individuals for rewards and benefits, holders of public
office should make choices on merit.

Accountability

Holders of public office are accountable for their decisions and actions to the public
and must submit themselves to whatever scrutiny is appropriate to their office.

Openness
Holders of public office should be as open as possible about all the decisions and
actions that they take. They should give reasons for their decisions and restrict
information only when the wider public interest clearly demands.
Honesty
Holders of public office have a duty to declare any private interests relating to their
public duties and to take steps to resolve any conflicts arising in a way that protects
the public interest.

Leadership

Holders of public office should promote and support these principles by leadership
and example.
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Eluned Morgan AS/MS
Y Gweinidog lechyd a Gwasanaethau Cymdeithasol
Minister for Health and Social Services

Llywodraeth Cymru

_ Welsh Government
Ein cyf/Our ref: MA/EM/0584/23

27 Chwefror 2023

Annwyl Dyfed,

EICH PENODI'N GADEIRYDD INTERIM O FWRDD IECHYD PRIFYSGOL BETSI
CADWALADR

Yn dilyn cyfarfodydd diweddar & swyddogion, rwy’'n ysgrifennu i'ch gwahodd yn ffurfiol i fod
yn Gadeirydd interim o Fwrdd lechyd Prifysgol Betsi Cadwaladr. Byddwch yn cael eich
penodi’n uniongyrchol i'r rél 0 14:00 o’r gloch ar 27 Chwefror 2023 tan 29 Chwefror 2024.
Rydym wedi ymgynghori'n ffurfiol & Chomisiynydd Penodiadau Cyhoeddus y Deyrnas
Unedig ynglyn &’r penodiad uniongyrchol hwn.

Byddech wedi rhoi’r gorau i'ch rol bresennol fel Cyfarwyddwr Anweithredol gydag
Ymddiriedolaeth GIG lechyd Cyhoeddus Cymru ar 31 Mawrth 2023 gan fy mod wedi’ch
dethol fel y dewis ymgeisydd ar gyfer rél Is-gadeirydd yr Ymddiriedolaeth. Drwy dderbyn y
rél hon fel Cadeirydd interim Bwrdd lechyd Prifysgol Betsi Cadwaladr, mae’ch penodiad i rol
Cyfarwyddwr Anweithredol gydag lechyd Cyhoeddus Cymru yn dod i ben drwy gydgytundeb
heddiw. Mae hynny’n cyd-fynd & thelerau ac amodau’r penodiad hwnnw. Yn ogystal, ni fydd
modd ichi ymgymryd & rél yr Is-gadeirydd o 1 Ebrill 2023.

Ar ddiwedd eich cyfnod interim fel Cadeirydd Bwrdd lechyd Prifysgol Betsi Cadwaladr, bydd
yr opsiwn i ddychwelyd i ymgymryd a rél Is-gadeirydd lechyd Cyhoeddus Cymru yn cael ei
ystyried gan mai chi oedd y dewis ymgeisydd yn dilyn proses deg ac agored. Os bydd
cydgytundeb am hyn, ac ar yr amod bod gennych arfarniad boddhaol o berfformiad, rydym
yn deall mai’ch bwriad yw dychwelyd i rol Is-gadeirydd lechyd Cyhoeddus Cymru ar 1
Mawrth 2024. Bydd fy swyddogion yn cysylltu & chi yn nes at yr amser i drafod hyn.

Fel Cadeirydd interim Bwrdd lechyd Prifysgol Betsi Cadwaladr, ni fyddwch yn cael eich
ystyried yn gyflogai. Felly, ni ddylid dehongli bod unrhyw beth yn y llythyr hwn yn gontract
cyflogaeth rhyngoch chi a Llywodraeth Cymru, na chymryd ei fod yn creu contract o'r fath.

Y gydnabyddiaeth ariannol ar gyfer rél y Cadeirydd interim yw £69,840 am ymrwymo o leiaf
15 diwrnod y mis. Yn ogystal, bydd modd i gostau teithio a threuliau rhesymol eraill yr eir
iddynt wrth gyflawni’r rél gael eu hawlio o fewn y terfynau cydnabyddedig.

Byddwn yn ddiolchgar pe baech yn cadarnhau’ch bod yn derbyn eich penodiad fel Cadeirydd
interim Bwrdd lechyd Prifysgol Betsi Cadwaladr drwy lofnodi copi o’r Telerau ac Amodau
Penodi a'r ffurflen Monitro Gwleidyddol a’u hanfon at (gwybodaeth wedi'i dynnu). Drwy eu
derbyn, rydych yn rhoi cydnabyddiaeth ddyladwy i’r safonau a ddisgwylir ohonoch o ran cadw
at y Saith Egwyddor Bywyd Cyhoeddus a hefyd i'r hyn sy’n ofynnol gennych wrth geisio
awdurdodiad ar gyfer pob achos o wrthdaro buddiannau. Cadarnhaf fod y penodiad hwn yn
amodol ar wiriadau cyn penodi a geirdaon boddhaol. Bydd y rhain yn cael eu cwblhau yn 6l-
weithredol yn yr achos hwn.





Mae’n debygol hefyd y byddwch yn cael eich gwahodd i wrandawiad craffu ar benodiad gan
y Pwyllgor lechyd a Gofal Cymdeithasol. O dan amgylchiadau arferol, byddai hyn yn digwydd
fel rhan o’r broses recriwtio cyn cadarnhau’ch penodiad. Byddwch yn cael gwybod y
trefniadau ar gyfer hyn cyn gynted a phosibl a bydd cymorth ac arweiniad priodol yn cael eu
rhoi ichi.

Rhoddaf bwys mawr ar r6l Cadeirydd Bwrdd lechyd Prifysgol Betsi Cadwaladr a hoffwn
ddiolch ichi am gytuno i ymgymryd &'r rél ar adeg mor heriol. Bydd fy swyddogion yn
gweithio’n agos gyda chi i sicrhau bod gennych y cymorth angenrheidiol i'ch helpu i gyflawni’r
rél. Edrychaf ymlaen yn fawr at eich cyfraniad fel Cadeirydd interim.

Mae copi o’r llythyr hwn yn cael ei anfon at INFORMATION REDACTED).

Dymunaf bob llwyddiant ichi yn eich penodiad.

Yn gywir,

Eluned Morgan AS
Y Gweinidog lechyd a Gwasanaethau Cymdeithasol

Copi at: gwybodaeth wedi'i dynnu

Canolfan Cyswllt Cyntaf / First Point of Contact Centre:

Bae Caerdydd « Cardiff Bay 0300 0604400
Caerdydd « Cardiff Gohebiaeth.Eluned.Morgan@llyw.cymru
CF99 1SN Correspondence.Eluned.Morgan@gov.wales

Rydym yn croesawu derbyn gohebiaeth yn Gymraeg. Byddwn yn ateb gohebiaeth a dderbynnir yn Gymraeg yn Gymraeg ac ni fydd
gohebu yn Gymraeg yn arwain at oedi.

We welcome receiving correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and corresponding
in Welsh will not lead to a delay in responding.



mailto:Gohebiaeth.Eluned.Morgan@llyw.cymru

mailto:Correspondence.Eluned.Morgan@gov.wales
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Eluned Morgan AS/MS
Y Gweinidog lechyd a Gwasanaethau Cymdeithasol
Minister for Health and Social Services

Llywodraeth Cymru
Welsh Government

Ein cyf/Our ref: MA/EM/0584/23

27 February 2023
Dear

APPOINTMENT AS INTERIM INDEPENDENT MEMBER OF BETSI CADWALADR
UNIVERSITY HEALTH BOARD

Following recent meetings with officials, | am writing to formally invite you to serve as the
interim an Interim Independent Member of Betsi Cadwaladr University Health Board
(BCUHB). You will be directly appointed to the role from 27 February 2023 to 29February
2024. We have formally consulted the UK Commissioner for Public Appointments on this
direct appointment.

As an Interim Independent Member of BCUHB, you will not be considered an employee.
Accordingly, nothing in this letter shall be construed as, or taken to create a contract of
employment between you and the Welsh Government.

The interim Independent Member post is remunerated at £15,936 for a minimum commitment
of 4 days per month. Travel and other reasonable expenses that might be incurred in carrying
out the role can also be claimed within the recognized limits.

| should be grateful if you would confirm acceptance of your appointment as interim Chair of
BCUHB by signing a copy of the Terms and Conditions of Appointment and the Political
Monitoring form and sending them to (information redacted). By accepting them, you are
giving due recognition to the standards expected of you in adhering to the Seven Principles
of Public Life and also to what is required of you when seeking clearance for all conflicts of
interest. | confirm that this appointment is subject to satisfactory pre-appointment checks and
references which will be completed retrospectively on this occasion.

| attach great importance to this role, and | would like to thank you for agreeing to take on
the position at such a challenging time. My officials will work closely with you to ensure you
have the required support to assist you in discharging the role.

A copy of this letter is being sent to (Information redacted)
| wish you every success with your appointment.

Yours Sincerely,

Eluned Morgan MS
Minister for Health and Social Services






